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PRESIDENT’S REPORT 


Oshawa Awaits Product; 
GM Decision Disappointing 


wo of our units within CAW Local 222 have started 
off the new year by negotiating and ratifying new 


-— 
CAW = TCA collective agreements. 
TT AVL AT OYA9 Congratulations go out to our members at Ar- 
LOCAL 222 mada Toolworks in Lindsay, who ratified their ‘a 

new agreement on January 13, 2008 by 83 percent. Con- = 
gratulations also go to our members at Coach Canada- 
[] INISSL Dz Trentway Wagar (Whitby Transit) who ratified their new BUCKLEY 
ot \s : = LOCAL 222 
agreement on January 27 by 76 percent. I would like to PRESIDENT 
thank all the members of these units for their solidarity 
during the negotiating periods, and also to their elected bargaining commit- 
tees plus National CAW staff representatives Shane Wark and Mike Reuter for 

their persistence regarding the issues important to our members. 
General Motors has announced they will not go 


forward with production of the rear-wheel drive 
Impala on the Zeta platform. This decision is 


pebols oe os qi \ eR} extremely disappointing for all of us and 
CAW m= 9008 uli Vwt ae raises the levels of uncertainty, once again. 
Local 222 ~ —r rh & “El © Unfortunately this is another example of 
Retirees 4 a CWirieee eis a how our industry is changing and the 
Korner 4 nee - Wo qacede b> corporation’s continuing re-evaluation of 
CAW Family mm Uivoe “~~ a Denies __ their future product plans. This decision 
Auxiliary #27 y scala) resulted from recent American fuel con- 
Christmas ace ea Z ae ae ~~ sumption regulations and emission control 
Party | —~ gwar f : guidelines being put in place. 


Your union has reminded General Motors that they owe us product in addi- 
tion to the new Camaro based on the terms of the February 2006 shelf agree- 
ment. That agreement paved the road for us to be awarded the Camaro as well 
Win Tickets To The 2008 as our flexible manufacturing facility, putting Oshawa in a position to receive 
Canadian International Auto Show future new products under the Zeta platform or other vehicle architecture. 
Our new flexible manufacturing facility will have the ability to produce both 
front and rear wheel drive vehicles. There is no question our auto industry is 


Skilled Trades 


District Reports in constant change and the bar continues to be raised in this very competitive 
industry, but our members and this union have positioned ourselves very well 

Union Hall for future products. 

Heats Up Over Incinerator We have made it crystal clear to General Motors that we have lived up to 


our end of the bargain. It’s now time for the Company to live up to theirs by 
awarding future products to the women and men of the Car Plant, whether 
it be rear wheel drive, front wheel drive or both to be produced in that new 

billion-dollar investment. 
The sooner that GM awards additional products to our facility, the sooner 
see OSHAWA - page 2 
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Oshawa Awaits Product; 


GM Decision Disappointing — continued from page 1 


the levels of uncertainty will subside not only in the Car Plant but 
throughout our parts plants as well. We have hundreds of our 
members feeling the effects of this industry instability, with hun- 
dreds more of our members on indefinite layoff as a result of the 
Car Plant situation. 

I know that I must sound like a broken record but I will con- 
tinue to be critical of our current Conservative Federal Govern- 
ment who are blatantly turning their backs on our industry, and 
in fact on manufacturing throughout this great country. Let’s face 
it, the real cause of our declining auto industry is the continued 
loss of market share, requiring automakers to look at restructur- 
ing opportunities or investing in other countries. We could work 
for nothing each day of our lives and it would still not resolve 
the loss of market share. In the year 2000 General Motors’ North 
American market share was at 28.4 percent and by 2007 it fell to 
23.7 percent. This market share decline is a direct result of Unfair 
Trade, which our government has the ability to correct but refuses 
to address. They allow millions of imports to saturate our market 
each year from countries which ban our exports, in turn eliminat- 
ing good-paying Canadian jobs. The government also allows our 


NOTICE OF UNION ELECTION 


Canadian 
Labour Congress 
Convention Delegates 


Nominations to be taken from the floor 
at the General Membership Meeting 
Thursday, March 6, 2008 
at the CAW Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa 


Meeting commences at 3:00 p.m. 


Voting at the CAW Local 222 Union Hall from 
the completion of nominations until 12 midnight 
AND Friday, March 7, 2008 from 
5:30 a.m. to 8:15 a.m. 


Delegates as posted in individual workplaces. 
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Canadian dollar to escalate, resulting in the loss of 400,000 manu- 
facturing jobs leaving our country in the last five years. 

Federal Finance Minister Jim Flaherty, who hails from our area, 
recently stated the government will not bail out the auto industry. 
Flaherty and the Harper government have repeatedly stated the 
market will dictate what happens to our auto industry and also our 
rising currency. What a shameful position to take by the govern- 
ment, knowing full well the devastating impact this is having on 
working men and women throughout our communities. 

Think about this, sisters and brothers, cities such as Oshawa 
and Windsor who for almost three-quarters of a century have had 
a strong auto industry and manufacturing sector both have federal 
representatives in Ottawa leading this country and look at what we 
are experiencing within our communities. 

If our current government representatives are not interested 
in bailing out the auto industry, the responsible actions to take 
would be to address the unfair trade issue, which would place 
us on a more level playing field, and address the rising Cana- 
dian dollar, which would once again make it attractive to invest 
in Canada. 


NOTICE OF UNION ELECTION 


CAW Local 222 
Standing Committees* 


Nominations to be taken from the floor 
at the General Membership Meeting 
Thursday, March 6, 2008 
for the following: 


Education Committee 
Election Committee 
Environment Committee 
Community Services Committee 
Human Rights Committee 
Recreation Committee 
Women’s Committee 

e@ Youth Committee 
(must be age 30 and under) 


*Note: Term commences April 1, 2008 
Meeting commences at 3:00 p.m. 


Voting at the CAW Local 222 Union Hall from 
the completion of nominations until 12 midnight 
AND Friday, March 7, 2008 from 
5:30 a.m. to 8:15 a.m. 


GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


History Proves That 
Solidarity Does Work 


very generation of workers have 

faced challenges throughout their 

lives and have met these challenges 

with some success and some disap- 

pointments. Plant closures, indefi- 
nite layoffs, recessions and downsizing are not 
terms that are new. 

Our predecessors fought hard to gain such 
things as a decent wage, benefits, pensions 
and job security to name a few. It did not hap- 
pen overnight but with determination and the 
solidarity of the people it was proven time and 
time again that fighting back makes a differ- 
ence. 

Every one of us lives our lives with our own 
goals and dreams but all of us realize that 
sometimes things don’t happen the way we 
would like them to. Wars, the economy, sick- 
ness are all elements that can set us back on 
our vision. 

We learn to roll with these setbacks but are 
determined that things will get better. This at- 
titude keeps us sane as well as motivates us to 
move on. It is so easy to give up and look at 
all the negatives in society but this attitude will 
serve no purpose. I believe that thinking posi- 
tive will result in positive things. People are 
not measured by how they handle success, but 
how they handle setbacks. 

Most of us have more than our parents had 
and our parents have more than their parents 
did. That is because we all want a better life 
for our kids. We want them to get a good edu- 
cation and most importantly find happiness. 


CAWSETCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
syncreon automotive (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
PPG Canada (Oshawa) 
Woodbridge Foam (Whitby) 
Durham Region Transit 
St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
City-Wide Taxi (Oshawa) 
Mills Pontiac Buick GMC (Oshawa) 
Trentway Wagar Transit Division 
(Whitby) 

Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
First Vice President - Keith Osborne 
Second Vice President - Dave Murphy 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


Money and accumulation of wealth will not 
buy happiness. 

We don’t serve any purpose by being nega- 
tive at work or at home over things we can’t 
control. We can work together to find solu- 
tions and come up with constructive ideas and 
strategies to get through troubled times. 

We are not the first generation to face em- 
ployment uncertainty. It is not a good feeling 
when you get laid off and know you will never 
be called back. It is even worse when you are 
older and you have convinced yourself that no 
one would want to hire you. For every door 
that closes another one opens. Don’t sit back 
and think of what could have been but pick 
yourself up and move on no matter how dis- 
couraged you might feel. You have nothing to 
be ashamed of because you have no control 
over the economy. You do have control over 
how you react. 

The recent incentive canvass in General 
Motors has allowed us to dodge another bul- 
let as far as indefinite layoffs. I would like to 
thank all those members who opted to take 
this incentive to secure jobs for our junior 
members. This does not mean I do not sup- 
port the decision of some senior members 
who declined this offer. Every member has the 
right to decide when they wish to retire as ev- 
eryone’s situation is different. It is their choice 
and their choice alone and no one should 
criticize them for that. 

Our parts plants are seeing layoffs and 
we should be doing everything possible to 


support them through 
these troubling times. 
We will get through 
this and we will do it 
together. This is the 
year as you all know 
where we go to nego- 
tiations to get a new Collective Agreement. 
The Company has already started with the 
doom and gloom strategy that times are 
tough and we must be competitive and are 
actually talking openly to the media about 
concessions needed to stay competitive. GM 
should not start these negotiations this way 
or we will all be in trouble. Don’t use the 
dollar and the UAW Agreement as a basis 
to begin. We have never used the value of 
our dollar to negotiate huge wage increases. 
The Company will not pass the savings on 
labour costs to the consumer by lowering 
the price of vehicles. Actually, labour costs 
are a small segment of the cost of assem- 
bling a vehicle. 

We will not head into bargaining with our 
heads held down humble and looking defeat- 
ed, but will be determined and strong with the 
support of our entire membership, behind us, 
united as one, with the mandate to bring back 
a collective agreement that addresses our is- 
sues and secures jobs for today and for the 
future. 

In closing I can be reached in my office at 
905-644-3376 or by mike radio at 3376. Until 
next time... 


KEITH 


OSBORNE 
GM SHOP 
COMMITTEE 
CHAIRPERSON 
& FIRST 
VICE PRESIDENT 
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Ernie McKean (Lear Corporation) 
Alan Boivin (AGS Automotive) 
Jim Kelly (syncreon automotive) 
Larry Williams (Johnson Controls) 
John Johnson (Durham Region Transit) 
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Ron Gay 
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FINANCIAL SECRETARY’S REPORT 


Manufacturing Does Matter: 


What Is Happening To 


Our Country? 


e see corporations from around the world coming into 
Canada and buying up so many businesses and companies 
that handle our raw materials, like Alcan. Our govern- 
ments sit back and do nothing about it. It is happening 
virtually every week now. Foreign companies will be con- 
trolling our economy and determining what stays in Canada for manu- 
facturing and what leaves. 

The Canada Arm used by the space shuttles has now been sold, what 
next? A $2,500 car from India and soon a $5,000 car from China, where 
does that leave our auto industry in North America? 

As the President of Chrysler was quoted in our local paper This Week, 
that in the year 2007 Korean trade barriers allowed for only 500 Canadi- 
an-made vehicles to be sold there, compared to 100,000 Korean-made 
vehicles sold in Canada last year. 

Senator John Edwards, running for the leadership of the Democrats 
in the U.S. presidential race, says all the unemployment and manufac- 


turing losses in North America can be blamed on 
NAFTA, which is what we protested against from 
day one. 

Can we compete with the Chinese? The answer 
is no. Just look at the volume of products being 
distributed in Canada, especially in stores like Wal-Mart. There’s noth- 
ing to buy that’s been made in North America, and we wonder where 
manufacturing has gone. 

The Canadian standard of living is going to diminish considerably 
without manufacturing jobs, and our Federal Government refuses to do 
anything about it. 


GM Retirees Card 

People should make special note that now when you retire from GM, 
your General Motors retirement “card” is on a full sheet of paper, and is 
not a plastic card like it once was. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 
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Busy Formulating Our Demands 


would like to welcome everyone back 

from layoff. I trust it was time well spent 

with your family and friends. The layoff 

was unexpected but based on media 

reports on the status of the economy 
in the States it might not be the last. At the 
time of writing no future layoffs have been 
announced. We are closely monitoring the 
scheduling meetings and will keep you post- 
ed on any developments. 

The new hybrid truck will be launched 
this fall, which is a bright spot for the Osha- 
wa Truck Plant as it will be exclusively built 
here. They have also told us that the elimina- 
tion of the second shift in Pontiac has been 
postponed until September from the previ- 
ous tentative date of May. This is due to the 
demand for the heavy duty models that are 
built only in that facility. Our 4x4 models are 
outselling the two-wheel drive models which 
affects our model mix and the Company is 
presently working on trying to address this, 
resulting in an increase in 4x4s. 

We are in a contract year and are busy for- 
mulating our demands. You will notice there 
is a demand sheet available in this issue of the 
Oshaworker as well as distributed in the 
Plant. Don’t hesitate to submit your ideas. We 
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know our number one demand is product al- 
location for Oshawa and we will not be return- 
ing from Toronto until this demand has been 
attained, as only job security can be achieved 
by having new product in the future. 

The second incentive canvass is underway 
and I respect every member on their person- 
al choice. It is a big decision for each mem- 
ber to make and we should all respect this. 
I am not prepared to say there will be more 
incentives at bargaining as we are more in- 
terested in securing jobs rather than losing 
them at the price of a $70,000 buyout. 

Anyone that is on layoff will be automati- 
cally called before any students, other than 
those members on the Model Change Layoff 
from Car. 

Although it is uncertain as to whether 
or not there will be any requirements for a 
Summer Student Program, the Company will 
be accepting applications. Please be advised 
that the application period for 2008 hourly 
summer vacation replacement opportunities 
will commence February 4, 2008 and con- 
clude February 29, 2008. Once again, appli- 
cations must be submitted on-line through 
www.workopoliscampus.com. Applicants 
should look for the “2008 Summer Student 


Program Oshawa” job 

posting listing. In order 

to be eligible to be 

considered for SVR 

opportunities, appli- 

cants must be cur- 

rently enrolled full- 

time in an accredited 

college or university Uae heel 
program and be re- CHAIRPERSON 
turning full-time in 

the fall of 2008. 

Students attending post secondary insti- 
tutions outside of Canada will not be able 
to use the on-line application process and 
will need to contact the Hourly Employment 
Office directly at 905-644-6088 to make al- 
ternate arrangements. 

We are going to face many challenges 
throughout the year as we head into negotia- 
tions. Once we receive the demands from the 
shop floor we will prioritize them and bring 
them forward as bargaining demands. 

As always I can reached from outside the 
plant at 905-644-2480 or in plant at 2480. I 
also carry a mike radio and can be reached 
at 2480. 

In Solidarity. 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of November, 2007 


Total Receipts 00.0... eee 
Total EXpemse ............ cesses 


Surplus (Deficit)... eee 


CAW Local 222 
Balance Sheet As At November 30, 2007 


ASSETS 

CURRENT ASSETS 

GASNiis 5505 ccsscsssssaesdsavavraacspantnrcistassesneasreenaecseeeetts 358,256.23 

Baer vececsssaseesganaucceasteetiercastieconnt sssssssizeeteceevets? 1,380,358.43 

Total Basile: s.isecaxsxevvozvescxsvaseosidssisessvusazsescasovausststeavacaccsesoecssinscosusscssbonveins 1,738,614.66 
Deposit — AWCU............. 37,640.17 
Due from Dental Centre..... 40,169.39 
Dominion of Canada Bonds ... 12,000.00 
Short Term Investments ......... . 1,072,185.48 
TOTAL CURRENT ASSETS... 2,900,609.70 
WAN vores ee 615,195.00 
Buildings ....sssssssseccssssssssssecessssssssssseessssssssssessssssssseesseeanssenseeseeeesssseee 2,829,533.00 
PACUNP IMCD. fs ese santysassusszase ta eccs eaxass aatuttbaitsacestesccoteastiastexceesseeasteadaniiaen 92,627.61 
Total: Fixed Assets ........c.ccccccccccccesssesteseseeesesnesesesseseeneseeteseeneneenenee 3,537,355.61 
TOTAL ASSETS .......cccccscccccccssccsccssssssssssssssssssscssesssssesssssssssssssessesssseetes 6,437,965.31 
LIABILITIES 

CURRENT LIABILITIES 

Accrued aabthities x ssevisecsssssssvessdissavveevesasasiaceraasacseacstesstovessonassnczoneeseavnes 1,168,881.50 
Vacation Payable.... 312.16 
UI Payable «0.0... eee 

UI Payable — Lost Time .. - 

CPP Payable.........sesssesseseees ‘s 545.38 

CPP Payable — Lost THM@.......sssssesssssseessssseesesseeseesves 1,211.22 

Income Tax Payable ..jsccsivvsrssssssssssesrssssessscessssssssosnoss 6,824.51 

Income Tax Payable — Lost Time 9,790.34 

Receiver General Payable.........scssssessssssscesssssssssssenseavsctssssennsensessenteenees 19,243.40 
FHT Payable ssssscssessssaviisesanvsavasvecsccnscneantasvvestusnnsba coves tatitccerveaveanteecactans 4,733.91 
Union Dues Payable... 2,162.06 
AWCU cecccccsesccsesssserseee 2,548.85 
Charitable Deductions... 2,608.29 
WCB Payable.............. —18,429.07 
Retired Members Fund .. 56,004.60 
Recreation Fund ...........00 5,811.10 
Lear Whitby Adjustment FUN... eeseeseeseesesseeseennesessessessessees 72,073.51 
TOTAL CURRENT LIABILITIES ...0....0..0.0cccccccceeeseeeteeseteeseteeseneeseees 1,315,325.99 
TOTAL CEABMDLITUES 'o5sssvscaccsssvvvesisssoserssissesscissvestosssnassorasidecsvvsesssssetsxss 1,315,325.99 
EQUITY 

NET ASSETS 

Net ASSG18’ 3; <2iss5ss sasnacinaih nvaeteeerarcanenanenennnlsaainansnanncian 4,452,953.46 
SUNK PDI Side vce ces sacepvtsted ssacsasysaasnsbhpusiac desea vvaveceercesasnspssstiaseuittsonntelausnnaeiey 669,685.86 
TOTAL NET ASSETS 5,122,639.32 
TOTAL EQUITY 5,122,639.32 
LIABILITIES AND EQUITY 6,437,965.31 


LOCAL 222 


ssn aladactousodh eaceapeheeubione $ 1,093,134.77 


1,061,151.36 


se ctesterteratcesttaletarmoscied $ 31,983.41 


CAW Local 222: Income Statement 
November 1-30, 2007 
REVENUE 


INCOME 

Membership Dues stisssssessessssesssseaananrnniondinaneasanenmenenetienes 
Wait Ati OTS fy sieccccceess cess se:assssasvasssxsasesassosasssvazva vena raeeacceateoncdtonaa cmicetelevnsased 
SiU.B; RECAPS: ccsssssssssssasssssssassssssosssansasaayivantarsaveveosesessavsannsonssensesenvences 
Greenshield Recoveries 
Hall Maintenance’ cse2i.3iscveccicsissdesvssestvevas sii raion aes ees 
Staff Wage: RECOVERLGS casaisaissisidsésdesesssssasssseesiisassvnivastsssbacescasssoasanccnccvopnity 
Miscellaneous Collections.........s:.sssssssssscsssscssssssssssscececsssscssssessesesseseseess 
MSTA W OL EN 2 eescce'sesecestecaessssasessacasasastesensissssaia vere eeecioenseavatesatareeser torsos 


Soft Drinks anid Vending scicvsivsessivessssvssessertcsassisnnveuesieissscoveemeseenaesns 
Telephotie INCOME csssciavsassssvvvasssesceasscscaaasansssssavesensaaissagavanvenenaraysessephite 


TOTATOREVENUE sci cecsessssserssiscsscscssnnnngarirnianiaiienndnoerestiete 
TOTATAREVENUE § jsiscssssssiesrorisssscsctssasarnnvasiassi aie dlinrenreraennstene 


EXPENSE 


OFFICE AND BUILDING 

Employee Salaries..... 

WEES PONSE: scivescoceessssicsessaseasaganasisaveasessssanasinarsisaaeess 

CPP EXPONSC ses cnasrs aennswom aman 

WCB Expense... 331.65 
3,899.98 


EHT Expense .... 
24,471.80 


1,300.08 
2,054.23 


Other Benefits.........cccccscsesescsesssssessescsesescsessseneees 


Employee Benefits and Insurance ........c..cscssessesseseeseeecestesteseeseeeeeeeenees 
GUE XP ONSCS iaceckecsccasessssascdosssrssnsseesseieseen nave manne 
TOSULAN CO ss scccccssscissessesasesesinearaverrnrarseocan ease taEseaTss REE 
Miscellaneous purchases iccicsevssessevsesscossessssasisccanvivassvexssiversserennuonrseenrsiny 
Building Maintenance essed. civecsssvvesveevsassssssteassisccannaiiantetssddoerconneneerviny 
Soft drinks and vending 
Tele phOme: Seccisccccccccessessesssssisasssais 

Office Supplies and General Expense..........cccscsseseseseeseeesteseeeeeeeeeees 
OMICELS EXPCNS sss, ssccescusccvsdesesenesnuasusnavuovsves 497s snidese ovbazesdeateeeads HHT 
rOhessiomall 24: cccccesscexcdsdéeddessevsssenvibeusssssvassustars hess vsatonrensseisfecosstlerests 


Total Office and Building... escent 


ORGANIZATIONAL 

Per Capita — Durham Labour Council... 
Per Capita — CAW Assessment....... 

Per Capita — CAW Council .... 
Total Per Capita ............ 


Lost Time: Wages and Benefits . 
Lost Time Expenses M&E&H .... u 42,431.28 
24,859.33 


2,564.40 
we 480,681.03 
12,181.98 


Lost Time Expenses — Hotels ........c.ccccsssseseseeseeees 


Lost Time EXpenses sscssisssssasssssssssassssessssssazsssasiesanissassaconnssonaseosnseansvnensess 
Misc, Election’ Costs ssissicescccssrencasnsnnonnannaniimnnin ania 
BUCA Ons seccsccccssesssicsescstetaseerene cen ainaeann acta aia TS 
Investors Grp Trust — Staff Pensions. 
Oshaworker — Printing . 
Oshaworker — Postage.. 
Total Oshaworker ..... 

PU CUIEC ss sian vecevvceccccunscsstaasaccccdeaisanmmanwwnrixrcronntmaaenantas 
PUD GIy scervecssercerectsscsicesesccssrreasisrtreeniscssatssseritiiistnneaenens sienna 
Welfare and donations .......c.c.cccccccscsescscscesesesesesescecscssesesesescsesssvsseeeseneses 


ve 45,792.00 
ve 22,283.71 


Total Organizational .....ssscsccsssssviseesceisiessessssssissssssesvssessnsebssdibavccenvenes 
TTOWAL, EXPENSE sscsccscscscessscscosssencesevetsosooossosanisatadiasesosetveseseveiseeveseinne 
NETOINGOMEB sis cssetsacsscseetsssstesrnesrn acti auanaienrannaiiianden ives 
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921,144.43 
680.00 


2,533.25 
101,649.40 
16,306.00 
12,283.99 
31,425.00 
228.00 
690.21 


1,093,134.77 
1,093,134.77 


116,738.97 


32,057.74 
1,125.20 
19,946.04 
30,695.31 
13,793.11 
45.00 
9,465.22 
7,430.97 
5,376.91 


13,581.92 
250,256.39 


495,427.41 
80,324.45 


67,290.61 
75,142.76 

3,286.38 
19,649.40 


68,075.71 
—160.00 
296.80 


1,561.45 
810,894.97 
1,061,151.36 
31,983.41 
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Oshawa Vehicles Need To Be 


Put In The Spotlight 


he 2008 calendar year for auto pro- 
duction in the United States looks to be 
even worse than 2007. 
Especially sales of the domestic au- 
tomakers. Since 85 percent of our pro- 
duction is shipped to the U.S., this may have an 
effect on production schedules in all Canadian 
assembly plants. 

Although the sales of the Impala remain 
solid, some overtime will be necessary to fill 
dealer lots for now. However, by the end of the 
year it will probably dry up. 

The projected lower U.S. sales will be fatal 
for many Canadian parts suppliers who al- 
ready are on edge here in Canada. 

The rising commodity and increasing ener- 
gy bills (including high gas prices), customer 
demands for lower prices, stiffer competition 
from offshore rivals and our soaring Canadian 
dollar all contribute to an ever-decreasing de- 
mand for domestically made vehicles. 

The experts are stating the U.S. may slide 
into recession and expect overall auto sales 
and production will have the lowest number 
since 1993. They also are predicting three 
percent less overall sales in Canada for 2008. 


Unfortunately there is not a lot we can do 
but hang on for a bumpy ride in 2008. 


GM: Do Or Die? 

General Motors as we all know is in very 
serious trouble financially. 

GM has made bad business decisions the 
last few decades, via buying non-money-mak- 
ing companies to poor unwanted designs of 
vehicles. This has caused the buying public 
to have poor perception of GM as a company. 
This has resulted in an ever-decreasing market 
share and extremely less profits. Also the lack 
of fair trade with other car manufacturing na- 
tions has obviously not helped. 

Anyhow saying all this we as union mem- 
bers basically have two choices. 

One, we can tell GM we don’t want to change 
to their so-called “new” way of thinking and 
tell them “to stick it.” Then hope like hell they 
can get out of the financial disaster they’re in. 
Then hopefully “if” they turn around they will 
still produce vehicles here in Canada. 

Or two, help them get out of the financial 
mess they have created. 

As usual the workers are the ones that suf- 


fer these tough choices 
when corporations like 
GM are only whiskers 
away from bankruptcy. RON 

I hope the member- CARLYLE 

; CAR PLANT 
ship understands your & TRI-LINK AREA 
leadership is trying to CHAIRPERSON 
do the right things lead- 
ing up to and including bargaining in the fall. 


GM Advertising? 

I can’t help but notice the lack of advertis- 
ing for Oshawa-made vehicles on TV for GM. 
No wonder we couldn't sell many Grand Prix, 
Buick and Monte Carlo models. Two of these 
vehicles are now not built anymore and the 
Buick is finished in January 2009. I believe 
these vehicles would have sold better if they 
were put in the prime-time spotlight. 

In closing, please make note if you have 
any suggestions for this fall’s contract negotia- 
tions, fill out the contract demand sheets and 
return them. For those who are out on layoff 
we have put a copy of the demand sheet in this 
month's Oshaworker. 

Until later, have a great day. 


Local ci Welcomes Durham College Student 
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\ | We'd like to introduce 
Aaron Dudezki. He’s 
a Durham College 
student taking some 
media courses who's 
currently doing a 
56-hour field placement 
in the Communications 
Department of CAW Local 
222. He comes in once a 
week for four hours so 
he'll be with us for a few 
months and will assist in 
editing the Oshaworker, 
taking photos, helping 
with media releases and 
updating our website. 
He helped edit and proof 
this month’s Oshaworker. 
Aaron is pictured at 
left with CAW Local 
222 Communications 
Director Joe Sarnovsky 
(right). 
(—— —__________] 


Canada Needs A New Auto Pact 


To The Editor: 

This letter was also sent to the three MPs in ques- 
tion. 

I am an auto worker who recently lost my job in Os- 
hawa. It’s beyond me why local Conservative MPs Jim 


Flaherty, Colin Carrie and Bev Oda stand and watch our 
auto industry go down the drain. Since my layoff I have 
put out more than 50 resumes. Most are outside the Re- 
gion of Durham. The jobs in Durham are all paying $10 
an hour or under. Under Federal Finance Minister Fla- 
herty’s wait-and see approach, what advice would he give 
to me? Should I take a $10-an-hour retail job, Jim? These 


three MPs should hang their heads in shame. One thing 
I would like to ask these three is, why won’t the govern- 
ment address the unfair trade deal with Asian nations? 
These three MPs are unpatriotic to Canada by not look- 
ing after Canadian workers. Canada needs a new Auto 
Pact. Something has to be done about these car imports 
that are coming into Canada. It’s killing our auto jobs. 
The people of Durham need to think about who they are 
going to vote for in the next federal election. I hope they 
don’t re-elect these three unpatriotic Canadians. 

Bobby McBride 

Bowmanville 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Food And Toy Drive 
Most Successful Ever 


To The Editor: 

The 2007 Simcoe Hall Settlement House Christmas Food and Toy 
Drive was the largest and most successful ever held at the agency, with 
over 1,000 registrations. Staff and volunteers are to be applauded for 
their extraordinary efforts to keep pace with the many aspects of the 
drive, including screening and sorting all food and toy donations, 
packing food hampers and toy bags, directing and assisting clients, 
providing people with coats, clothing and winter wear, and greeting 
donors, while maintaining control over the extremely high volume of 
donations which at times overwhelmed us. The weather was certainly 
not on our side this year and made everything all the more difficult. 

Distribution went remarkably well in spite of the high numbers. It 
was decided to increase our distribution days from two to three-and- 
a-half days to reduce congestion on the sidewalks and in the street. 

On behalf of the children and families we assist, please accept 
our most sincere appreciation for the response from your mem- 
bers. It was immediate and truly overwhelming. We have been 
deeply moved, inspired and mobilized by everyone's outstanding 
generosity and great concern for others. 

The signature slogan for the City of Oshawa is “Prepare To Be 
Amazed.” Although donor support has certainly come from every 
corner of Durham Region, we wish to acknowledge that which is 
most “amazing” about out community; the great hearts and helping 
hands of the people who live here. 

Our best wishes to each and every one of them. 

Sandra Sweet, Executive Director 

Bill Stacey, CAW GM Retiree & Simcoe Hall Board Member 


Sharon’s Kids Say: “Thanks!” 


“An effort made for the happiness of others lifts us above ourselves” 
— lydia Maria Child 

Our 39th year was an outstanding year with donations totaling over 
$48,274. Thanks to the many generous CAW Local 222 members for 
their ongoing financial support through canvassing, raffles and personal 
donations. Thanks to the CAW Local 222 Retired Workers Chatper for 
their generous donation of $500! Your donations made it possible for 
my team to shop for 50 families and 160 children under the care of the 
Durham Children’s Aid Society. You helped these children have a mer- 
rier Christmas. These families received gifts of toys, new clothes and a 
very generous food hamper, enough to feed them for a week. Donations 
made after our shopping was completed will be used to send kids to 
camp this summer. Bursaries will be provided for our Crown Wards and 
the CAS Foundation will get a boost, with every cent going to our kids. 

Iam very grateful for the use of the CAW Local 222 Union Hall and for the 
use of the free storage space for the gifts for a week until delivery day. The 
“Sharon’s Kids” charity stands for people lifting up people who are in less 
fortunate situations. It is about family, dedication, tradition and volunteer- 
ing. I count on the generosity of the CAW membership for their support of 
“Sharon’s Kids” and I am very proud and happy to provide an environment 
in which they can give to the children in this community who need us. 

On behalf of the Durham Children’s Aid Society and the children we 
serve, a heartfelt thanks. Together, we can make a difference, one child 
at a time. 

It was a magical year. To everyone who contributed to its success, 
many thanks and Happy New Year! 

Sharon E. Clark, 

Founder, “Sharon’s Kids” (1968) 

Durham Children’s Aid Society Volunteer 

GM Retiree (2001) 


Truck Plant Gate Collection Raised $9,700 


To The Editor: 

The 29th annual Oshawa Truck Plant Christ- 
mas party was held on December 7, 2007 at 
the Toronto Hospital for Sick Children. 

Our party started with our magician Ernie 


Gilmore and his wife and wonderful assistant 
Hilda. They amazed the children with magic 
acts and got the children involved by help- 
ing with the different tricks. While all this fun 
was going on, Santa and our photographer 
met the children in isolation for pictures and 
gifts as they were unable to attend the party. 


We also took a tour to the coronary care unit 
to visit a girl who really wanted to see Santa. 
Pictures were taken with Santa and all the 
children he met along his route. 

When Santa returned to the Teddy Bear 
Theatre, the elves began singing Christmas 
carols and accompanied by jingle bells and 
with a big HO HO HO, Santa entered the 
party and greeted each and every one of the 
children (some by name) as he made his 
rounds and invited them to come and have 
their pictures with Santa. 


The Truck Plant Gate Collection raised 
over $9,700 which is used for Christmas, 
birthday parties and special occasions dur- 
ing the year. The staff at the Hospital were 
amazed that this money was raised in four 
and half hours at our gates. 

The smiles on the faces of these children 
were made possible by all the kindness of 
your help during a difficult time for these 
children. Next year will be our 30th anniver- 
sary. 

Ron Gay and Glenn Jeffrey 
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Attention: Laid-off GM/CAW Members 


The GM Shop Committee wants to ensure all members who are currently on layoff have the 
opportunity to provide input in the preparations for our 2008 negotiations. Please fill out the 
form below and return it to the Union Hall as soon as possible. Thank you for your suggestions. 


2008 GM Contract Demand Sheet 


It is predicted that this set of negotiations will be the toughest we have ever experienced. 
Your thoughts and ideas are imperative to assist us in bringing back a Collective Agreement that 
not only addresses the needs of our members but secures jobs for our junior members and 
generations to come. 


We ask that you put your ideas to paper and submit them to us. Please include your name and 
serial number in case we need clarification on your respective demand. Your Shop Committee 
has put our Number One demand on this paper to demonstrate just how important it is to all of us 
to achieve this demand. 


Name: Serial #: Production: Skilled Trades: 


#1. Product allocation for Car Assembly Plants #1 and #2; Truck Plant; 
and South Stamping Plant. 


Please return your form as soon as possible by dropping it off at the Union Hall; by fax 905- 


436-9515; by mail: GM Shop Committee, 1425 Phillip Murray Ave., Oshawa, ON L1J 8L4 = | 
or type up your list and send it by email to local222@idirect.com CAW > TCA 


LOCAL 222 
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5 __DURHAMREGION TRANSIT UNIT CHAIRPERSON'S REPORT 
Danger To Transit 


Members Growing 


n the past few years not only has society in general changed, 

but the treatment of the coach operators in our industry has 

changed immeasurably. We have experienced a number of as- 

saults against our members which is unacceptable. We have 

also experienced a number of instances where the passengers 
have possessed firearms. 

On January 4, 2008 just around midnight, a very disturbing inci- 
dent occurred in respect to one of our DRT East coach operators. 
Our operator had just completed his work, and there was one lone 
male passenger on his coach at this time. The operator informed 
the passenger that this bus was going out of service and returning to 
the garage. At this time this passenger concealed his appearance via 
a large hood on his parka and approached the driver's area of the 
bus. He then informed the coach operator that he had a knife and 
that this coach was not out of service, but instead was going to drive 
him home. The passenger then ordered the driver to turn off his ra- 
dio; the driver rightfully complied and in turn switched off the radio, 
turning on the radio alarm to alert the police as well as the other 
operators on the road that one of our drivers was in distress. In DRT 
East there is a program in place whereas when a driver switches on 
the alarm button, a black book buddy system is in place so when the 
police respond, the buddy can inform the police where the bus is last 
supposed to be on their route when the alarm was set. 

The problem in this instance was the fact the passenger hijacked 
the coach and ordered the coach operator off route, leaving no spe- 
cific location for the police to respond to, making the alarm/black 
book system not extremely effective in protecting the safety of our 
members. 

This program that I speak of, the radio alarm/black book system, 
as flawed as it may seem, is only instituted in DRT East. Our DRT 
West and Specialized Services members are virtually left to their own 
resources if they find themselves in a similar situation. 

Our Health and Safety Committee have put forth a number of 


JOHNSON 
recommendations both before and since this | DURHAM REGION 
unfortunate incident. Among those recom- 
mendations include equipping our coaches 
with GPS, possible use of video cameras and 
re-programming all of our coaches to have hidden switches that will 
display, outside only, on destination signs “Call 911 — Call Police.” 

I know that these safety measures do come at a cost to Durham 
Region Transit, and to the taxpayers of the region, but I also know 
that especially in a public transit system the number one priority 
always has to be the safety of the workers of the system as well as that 
of the passengers. 

In Solidarity. 


Teach Your Children Well 


Ray Kelly, H&S Rep - DRT East 

My daughter just started her first job the other day. After a few 
days on the job I asked her about the health and safety training she 
received. Being a health and safety rep I was floored when she said 
none yet. That’s when it hit me that through the years I tell my kids to 
wear their helmets when riding their bikes, watch for cars, be careful 
doing this that and the other. 

Although it is the employers’ duty to train their employees about 
their rights under the Ontario Health & Safety Act, it seems to me 
that this too is a duty of the parents to make sure your children are 
informed. Lucky for me being a CAW H&S rep, I have had training 
and know my rights so I can with confidence inform them of theirs. 
With the number of injured and killed young kids on the job rising 
every year maybe there is a place in the home for more information 
on H&S. Ask your safety rep for information or better yet, take a 
health and safety course at the CAW Local 222 Union Hall and not 
only protect yourself but your family as well. 

Stay safe. 


CHAIRPERSON 
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__ 
E.I. Rules Say You Claim 


All Monies You Were Paid | © 


KELLY 
SYNCREON 


what you were talk- agi tie 


anuary has seen a lot of changes as 
members returned to work after the 


bers on disk and it did only take six to eight 
weeks for the access numbers to come 


thought you knew 


CHAIRPERSON 


December 2007 layoff. There have 
been some interesting things hap- 
pen with the way some of you may 
have applied for E.I. and what you may have 
claimed. First off I would like to stress what 
was stated in the last Oshaworker and the 
articles that were put in our plant before 
that. The Company did file for all the mem- 


in and people to get their money owed to 
them. Some people didn’t believe this was 
going to happen and there were members 
stating that TDS didn’t put in anything for 
them so they filed online. Well if the com- 
pany you work for does not put your record 
of employment (ROE) in then you wouldn’t 
be getting paid from EI. So to those that 


ing about, you only 
managed to harm 
other’s claims when they made the mistake 
of taking your advice! 

Second point about listening to people 
who think they know, is that some in the 
plant and outside as well say you didn’t have 

see E.l. — page 10 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT fh 


JCI Recall Good News 
For Some Members 


e did receive some good news for some of our mem- 

bers right before Christmas; the Company did recall 

16 members back permanently along with 28 mem- 

bers temporarily for a period of four to eight weeks. 

Both recalls were effective January 2, 2008. The per- 
manent recalls were due to S&A, absenteeism and additional staffing 
requirements. The temporary recall was due to the increase in the 
365 Buick vehicle numbers for the first four to eight weeks in Janu- 
ary 2008. If or when the numbers are reduced for that vehicle, those 
on temporary recall will be once again laid-off. 

Most of our members have already likely heard, but in case you 
have not the GM 551 vehicle line that was scheduled to go into the 
Oshawa General Motors facility has been cancelled by General Mo- 
tors. We had previously been awarded the seats for that vehicle line. 
At this time there has not been any confirmation of replacement ve- 
hicles for the Oshawa plant. I am optimistic that when GM announces 
further vehicles for that plant that, if we continue to be competitive 
and produce world-class products, we can be successful in our quest 
for future work here at JCI. At this time the only new work scheduled 
into the facility is the Camaro. We do have the seat and door panel 
contract for that vehicle which is scheduled to launch in February 
2009. 

Just a reminder that when we have a job posting up in the plant 
we advise all members who may be interested to sign such postings 


WILLIAMS 
even if they are unsure if they are eligible to JOHNSON 
receive the posting. Once your name is on the iS wae 
posting we can make arguments for you on 
your eligibility, but if you have failed to sign 
up for the job posting you will have no opportunity to make such 
argument. 

Due to the fact that we were unable to agree on an arbitrator for 
Grievance #451 (layoff in March 2007 issues) we asked the Ministry 
of Labour to appoint an arbitrator for this grievance. Mr. Christopher 
Albertyn has been appointed by the Ministry of Labour and dates are 
currently being looked at between the parties to get started on this 
issue. Grievances #506, 514 and 515 all relating to the November 
layoff are all currently active and going through the system. We do 
have a fourth step grievance meeting scheduled for February 8, 2008 
with Corporate Human Resources and the National Union. If we can- 
not reach a settlement at that meeting we may need to move them to 
arbitration at that time. We will keep you informed of their progress 
as we move forward. 

For all laid-off members, if you are hearing rumours or if you have 
questions, please call the union office for clarification and answers 
on your concerns. For those in the plant please contact your Commit- 
teeperson/Union Steward or call the Union office at 905-665-4269; 
in house extension 4269. 

In Solidarity. 


CHAIRPERSON 


E.I. Rules Say You Claim All Monies 
You Were Paid - continued from page 9 
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to claim your stat holiday pay because it was 
under a certain amount and you are allowed 
to make roughly $100 dollars. Well to that 
here is the real answer. Under Employment 
Insurance (E.I.) rules you have to claim all 
monies received. If you do not and make a 
false statement you will be penalized and 
could have to pay a penalty and serve more 
hours to qualify for E.I. next time. For those 
who think you won’t get caught, the next 
ROE that goes in will have any monies given 
to you on it and E.I. will have a copy of that. 
It may take a year, but as several have al- 
ready found out, if you get it wrong, they will 
collect. To those who made false statements, 
you will have to go to E.I. yourself and get 


it straightened out because the Union can’t 
“fix it” for you. 

One thing I want everyone to remember 
is this, if I put it on paper and put it in the 
plant, it’s because I have already researched 
and asked the people that make the rules 
what is required to protect our members. If 
I put it on paper you can be pretty sure it’s 
right because I am accountable to you the 
membership. 

To those of you laid off still, if you have 
questions don’t hesitate to call if you’re not 
sure on something, we are here to help. 

We held the elections in the plant for the 
balance of term for the one rep missing on 
midnights and all the alternate reps needed. 


Our elections will be at the end of June of 
this year. 

The company is currently in the bid pro- 
cess for more jobs for the plant but best-case 
scenario would be end of June/July before 
we see anything in the plant. I can’t stress 
this enough, that this is going to be a very 
tough year for everyone and the rumour mill 
will be working overtime as usual. Try not to 
listen to so-and-so because they are gener- 
ally wrong and are just doing it to hurt the 
membership. As things change I will keep 
all of you informed and help as best I can 
to get us all through this and get everyone 
working again. So until next month. 

In Solidarity. 


BF oe YOUR POWORE 
WY UNION-MADE} D) 
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Best Of Luck From Lear Members 


To GM Bargaining Committee 


s stated in the previous Oshawork- 
er article, the Lear Action Centre is 
doing a fabulous job helping our 
laid-off workers to prepare and 
find alternative employment. We 
are starting to hear success stories from our 
members who are finding employment and 
thank you letters are being received at the 
Action Centre from these grateful members. 
Once again, I can’t stress enough to our laid- 
off members to take full advantage of the Ac- 
tion Centre. Once again I would like to take 
this opportunity to thank the Action Centre 
Committee for the fabulous job they are doing 
assisting our laid-off members. 

The acceleration rate has increased over the 
past few weeks in Plant One and your commit- 
tee is trying to get ahead of the problem spots 
throughout the assembly process. As of writing 
this article, we are still a ways away of running 
full production. We have canvassed the areas 
to identify the hot spots, then have approached 
the company to get their engineering depart- 
ment out there to rectify the ongoing issues, 
prior to General Motors increasing the jobs 
per hour rate. We are trying to stay on top of 
this issue before the JPH rate increases so the 
build process doesn’t make matters more dif- 
ficult during the build process on our mem- 
bers. At this point in time there is no specula- 
tion of any call backs. 

The company has implemented safety 
glasses to be worn in the plant at all times and 
this is now mandatory. The company has indi- 
cated this policy is now part and parcel of the 


Health and Safety rules and if necessary they 
will impose discipline if the new policy is not 
adhered to. Due to the decrease in db (sound 
decibels) from the Ministry of Labour, hearing 
protection must be worn in the Collar area of 
the Rears Sub department. The ratings were 
lowered from 90 db to 85 db. Our Health and 
Safety co-chair Rob Buntsma has indicated 
that tests were done in this area and the test 
results exceeded the old rating of 90 db. As a 
result of these tests hearing protection has to 
be worn in this area. 

There has been no talk of future product 
for the Lear Whitby facility, or for that matter, 
General Motors Oshawa. I don’t anticipate 
hearing anything regarding new potential 
product until after the General Motors bar- 
gaining committee goes through their nego- 
tiation process in the fall (September). It is 
a given that General Motors will keep their 
cards tight to the chest and use it as a tool in 
the negotiating process. At the same time the 
General Motors Committee is in for the fight of 
their life and this set of negotiations will be the 
most intense set of negotiations in years and 
possibly the history of General Motors Oshawa 
Unit. Based on the fact the UAW has accepted a 
tier two wage system and as a result of this Tier 
Two wage system, a lot of the work that was 
once outsourced from the American Big Three 
plants is being insourced back into the main 
plants at the lower wage scale. This eliminates 
a lot of work that would have normally gone 
to an auto part suppliers including American 
Lear Plants. This is a substantial savings to the 


Big Three companies. 
This also allows the 
Big Three companies 
to offer to buy out their 
more senior employees 
and replace them with 
new employees at the 
lower wage scale. Then 
you consider the advantage that we as Canadi- 
ans had over the Americans, due to our dollar, 
has now gone out the window. The increase 
in value of the Canadian dollar only adds to 
the difficulty of the GM Bargaining Committee. 
Last but not least, the UAW has taken on the 
responsibility of the medical benefits for re- 
tirees. This was another issue that had given 
Canadians a substantial advantage over the 
Americans due to the fact that our government 
looks after this expense in Canada. Therefore 
the Canadian unions didn’t have to negotiate 
this costly benefit through the company as the 
American unions did. When you tally up all the 
advantages that we as a Canadian union once 
had over the American union, one can appre- 
ciate the difficult task at hand this committee 
will have ahead of them. I wish them all the 
success in the world. Their success will deter- 
mine our success. 

Our National Leader Buzz Hargrove has 
gone on record at CAW Council stating there 
is no way the CAW will entertain a two tier 
wage system. I hope he holds true to his 
word on this because if he doesn’t it would 
not be good for any of the part suppliers that 

see BEST - page 12 


CHAIRPERSON 


Offers Help With Trauma 


LEAR UNIT 
WOMEN’S 
ADVOCATE 


isters and Brothers, 

In our daily lives, we are faced with making many deci- 
sions. Some are chosen, some are not. Please think for a 
moment how difficult it would be to become the subject of 
judgment for a decision you didn’t even make. 

Suicide of a friend or a loved one is a decision and action you did 
not choose but there is a lot of stigma associated with it. 

As part of the continued commitment to provide community edu- 
cation, Distress Centre Durham is holding their fourth annual con- 
ference on suicide on February 22nd, 2008. 

This year’s theme is: Suicide — Private Struggle, Public Stigma. 


The stigma associated with suicide, precludes 
many people from seeking support, so they 
continue to struggle and suffer in silence. The 
survivors who lose someone to suicide also find themselves victims 
of the stigma as they try to deal with the trauma associated with a 
death by suicide and experience complex grief unlike any other. 

I highly recommend this conference and its workshops. If you are 
a survivor or know someone who is facing this struggle please con- 
tact the DCD office at 905-723-4461, or to download a copy of the 
brochure go to their web site at www.distresscentredurham.com. 

Until next time... In Solidarity. 
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New Year But Same Old Thing 


s this is my first article of 2008 in 
the Oshaworker, | hope that ev- 
eryone and their families had a safe 
and prosperous holiday. This year 
seems to be starting the same way 
last year ended. Unpredictable. 

The year started with layoffs to 20 work- 
ers and internal layoffs for the whole plant on 
January 2, 3, 4 of 2008. We were also sched- 
uled four day work weeks for the remainder of 
January. Management did relate to us that the 
numbers have increased for February and that 
we will be scheduled for a full 40 hours per 
week for the month. That, basically, is the end 
of the good news. 

Your Union committee met with senior 
management on Thursday, January 17, 2008 
and we were informed that another layoff 
notice for 16 production workers and four 
skilled trades would be posted on January 21, 
2008. You would think that after 24 years of 
service on a job that you could start thinking 
about your future and with only six years to 
go for your 30 years of service, start planning 
for your retirement. Not so in the automotive 
business during these difficult times. The frus- 
trating part to understand is that Chrysler gave 
aQ.E. award to AGS in Oshawa, saying that we 
build the best bumper in the business, so you 
would think that we would be rewarded with 
the DS bumper, which is a replacement for the 
DR bumper. Wrong. A company called Flexin- 
gate, who have a war chest of cash, undercuts 
the price and gets the business. The final nail in 
the coffin came when we were told at the Janu- 
ary 17, 2008 meeting that due to the winding 


down of the DR program, that between April 
through August of 2008, one of either Warren 
Truck or St. Louis, two of our major custom- 
ers, will be down a week at a time. 

On January 8, 2008 we met with George 
Dendias and Grahame Wright of corporate 
to iron out a couple of issues, one relating 
to negotiations. We had Jim Woods and John 
Scanlan at one meeting in regards to some 
skilled trades grievances that were thought to 
be settled at the table. We ratified our last con- 
tract on the basis of the highlight package pro- 
vided to us at the ratification meeting. Now the 
company has reneged on the agreement made 
about these grievances, and then informed us 
that these grievances are now redundant due 
to time limits and are now considered aban- 
doned. Our National reps made it very clear 
that the company bargained in bad faith, and 
told the company that if these grievances are 
not resolved as per the agreement both parties 
agreed to, we will arbitrate each grievance one 
by one. The CAW National backs this commit- 
tee’s stance and agrees these grievances are 
still alive. The ball is now in the company’s 
court and as of this writing, the union is still 
waiting for an answer from George and Gra- 
hame. 

The second meeting held that day involved 
George Botic, the National CAW Health & Safety 
rep. This issue arose when the company re- 
moved our millwright and electrician assigned 
to the lockout team. As of this meeting on 
January 8, 2008, the full lockout procedure 
is only 70 to 80 percent complete, with the 
plater and assembly lockout still lacking. Until 


this full lockout is complete 
our Health & Safety Union 
Co-chair, Al Boos, and 
Brother Botic advised 
the company that we 
will be using a level 
three lockout, which 
means if work is be- 
ing performed on any 
equipment, the whole 
operation will be locked 
out. Brother Botic suggested the company fin- 
ish the full lockout and reminded them of the 
consequences of non-compliance under the 
Health & Safety Act. The company agreed to 
return the two workers back to the lockout 
program until the full lockout is complete. 

Questions have been asked about the new 
Family Day holiday on February 18, 2008. The 
company will not be observing this holiday as 
their position is that we already exceed our 
bargained holidays. So it looks like we'll have 
to bargain this day at the next set of negotia- 
tions. 

By the time you receive this issue of the 
Oshaworker we will have had our first unit 
meeting on January 31, 2008. Details of this 
meeting will be in the next issue. We plan on 
having the next unit meeting in March. Please 
check the union boards for dates and times of 
this meeting. 

Remember: If you need the union’s assis- 
tance you can reach me at 905-571-2121, ext. 
6402, Wayne McNeil at ext. 6401 or Glen Gary 
at ext. 6403. Do not hesitate to call us. 


AGS AUTOMOTIVE 
UNIT 
CHAIRPERSON 


Best Of Luck From Lear Members To GM 
Bargaining Committee -— continued from page 11 


currently supply General Motors Oshawa. 
The reasons are quite obvious as I men- 
tioned earlier. The auto parts could go back 
inside the General Motors facility as they are 
doing in the U.S.A.. 

There are a number of rumours flying 
around regarding the fusion of the Ajax 
facility and Whitby facility. As of writing 
this article, the company has made no at- 
tempt to officially approach the Union and 
inform us of their intent. I have taken the 
opportunity to draft a letter addressed to 
Rick Van Houkleum (Corporate H.R. Man- 
ager of Lear Corp North America) and Jerry 
Dias (CAW National Auto Parts Director and 
Assistant to the President) identifying how 
your committee interprets the language of 
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our Collective Agreement. Within the letter I 
have identified our areas of concern includ- 
ing seniority issues and work ownership. I 
have requested the company’s interpreta- 
tion of our language, as to what their intent 
is regarding the fusion of the two units, if 
they are proceeding with this fusion, how 
and when? Based on the official response I 
get back your committee will then take the 
necessary steps to protect the best interests 
of our membership. At this point in time we 
can’t take a course of action because all that 
is out there are rumours with nothing of- 
ficial from the company to the Union. Based 
on the official response of the company to 
my letter, we will be able to move forward 
and challenge them if need be. If the com- 
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pany plans on moving forward with this plan 
I have no doubt we will end up in front of an 
arbitrator to resolve this issue. I’d rather get 
this process out of the way at present rather 
than waiting for them to try to instigate the 
fusion. The response to the letter will pro- 
vide the avenue I’m looking for to resolve 
this issue before it is initiated. 

Our next Lear Membership Meeting is 
Sunday, March 16, 2008 at 11 a.m. at the 
CAW Local 222 Union Hall and any updates 
regarding this issue will be brought forward 
to our Membership. We are all experiencing 
hard times in the manufacturing industry 
and all need to support one another, more 
than ever, please support your Union! 


TRENTWAY WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Contact Talks With 
Coach Canada 


anuary was a very busy month for your 

committee; we were notified by the 

Ontario Labour Relations Board that 

we were unsuccessful at achieving our 

provincial certification: The vote was 
two against, one for. All this means is we will 
have to be prepared for a long and bitter fight 
with the politicians in the Region of Durham if 
the contractor, Coach Canada, is unsuccessful 
in retaining the contract to provide services 
for the Region of Durham. 

We have been in contract negotiations with 
Coach Canada. Our contract expired as you all 
are aware on November 30, 2007. Language 
issues have taken a lot of time, especially the 
issues around part-time and how the company 
wishes to do business in the future to remain 
competitive with other private sector con- 
tracts. Part time has been a very contentious 
issue and other parts of the company’s admin- 


istration is being presented at the table. At the 
time of writing this article we have presented 
our economic package to the company and 
they countered with theirs. All I can tell you is 
we are light years away from being anywhere 
close to finding common ground at this time. 

The federal conciliator, Carol Wall, has 
been very helpful in showing direction and 
trying to bridge the gap we at this time are at. 
We have been given a strike date of March 18, 
2008 but this date can be extended by mutual 
consent. I’m confident we can be where we 
need to be by the strike date. 

As usual the company throws the threat that 
they will walk away from the table and the con- 
tract, and my comment back to them is go and 
do what you have to do. 

We the committee and the membership we 
represent will not be bullied, threatened or 
degraded by the company’s responses. In the 


CAW Local 222 member Bill Knight, second from right, was the recent recipient 

of the Workers Health & Safety Centre and the Durham Region Labour Council’s 

2007 Volunteer Recognition Award. Bill received the award in recognition of his 
outstanding service and dedication toward improving the work environment and 
well-being of Ontario workers. Pictured from left to right are CAW Health & Safety 
Coordinator Paul Goggan, CAW Local 222 President Chris Buckley, Bill Knight and the 
Workers Health & Safety Centre’s Cec Mackesey. 


TIM 
THOMPSON 


end you the member- | TRENTWAY WAGAR 


see TRANSIT DIVISION 
ship will determine the UNIT 
outcome of this jour- CHAIRPERSON 


ney, not the antics of 
this company. I will keep you informed. 

In closing, we in this unit have fought hard 
fights against this company in many forums, 
at the Labour Board with decertifications, with 
certifications, and of course the collective bar- 
gaining process. The Company has always used 
the threat and bullying method of wailing away 
and we say go, if that’s your choice. Like I was 
taught by my mother when a playmate didn’t 
get their way, take your ball and go home. Well 
Coach Canada that’s our advice collectively 
to you. Because we, in solidarity, will stand 
shoulder to shoulder and against the odds, we 
will never stop fighting back! 


Workers Health 
& Safety Centre 


VZ/A\\\ 
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odes 


CAW = TCA 
LOCAL 222 


By John Redko, President 


or some strange reason our Christmas dance tickets went 
slowly. Actually there were tickets available right to the dead- 
line. I would assume that people were away or not aware of 
the sale date. Perhaps the novelty is wearing off? Food for 
thought. 

Christmas Dance Draw Winners: Kathy Garvey, Ellen Defilippis, 
Fred Yurkovich, Pat Herrington, David Hubbard, Jack Girouard, Marg 
Desousa, Linda Leger, Marilyn Whitefield, Shirley Strutt, Bryan John- 
ston, Robert Hawthorn, Gwen Kroepfl, Cecil Lamb, Gary Henderson, 
Marilyn Melnychuk, Bev Cory, Larry Smith, Diane Roach, Pat Camp- 
bell, above prizes of gift certificates to Price Choppers grocery store 
donated by CAW Local 222. Thank you. 

Mary Rosskievics won the prize donated by CAW Local 222 custo- 
dians Paul Duffield and Derek Spence. A cosmetic package donated 
by Janine Redko was won by Tony Llewellyn. 

Had the pleasure of attending the CAW Family Auxiliary Christmas 
Party. Music, entertainment and a pot luck dinner. On behalf of our 
Retirees Chapter, thank you kindly. 

Our retiree brothers and sisters were in attendance at the Energy 
From Waste Forum held in our CAW Local 222 Union Hall on January 10, 
2008 that was open to the public. I’ve heard Dr. Paul Connett previously. 
He makes an interesting case. Question period followed and there were 
several interesting versions. Stnading room only. The CAW National is not 
in support of incineration, as is our local Durham Regional Environment 
Council. There was a vote on January 23, 2008 at Durham Region Coun- 


De Se ee | 
CAW LOCAL 222 RETIREES CHAPTER 
| RECREATION ACTIVITIES 2008 | 


FRIDAY NIGHT DANCES 
| February 15, 2008 
March 14, 2008 
| April 18, 2008 | 
October 24, 2008 


belated Happy New Year and 
the best to every one. Retirees, 
spouses and new retirees and to 
especially to each and everyone 
who took the time to write/call 


ETIREES’ 
KORNER 


cil, hopefully our members were there to voice 
their opposition. 

Most of you probably watched the Al Gore 
presentation on TV regarding the environment. 


JOHN 


If you want a refresher we have copies of the REDKO 

: ' RETIREES’ 
video available in the library for loan. Please CHAPTER 
return after use. PRESIDENT 


Once again, attend your membership meet- 
ings. Spouses are welcome. Make use of our 
activities, tournaments, euchre on Tuesdays, coffee always on the 
ready. Bus trips to the Blue Heron on a date agreeable to everyone. 

PS. To Brother Gord “Chief” Lindsay, continued good progress. 

PPS. Not saying a word about the defibrillator! 


CURC Convention In Ottawa Oct. 15-17, 2007 

Monday, October 15, 2007 Panel on National Pharmacare pro- 
gram in co-operation with the Canadian Health Coalition. The panel 
had Penny Priddy, NDP Health Critic, Jeff Connell, Director of Public 
Affairs Generic Drug Manufacturers Association and Mike McBane, 
Director of the Canadian Health Coalition. 

The keynote speaker was Hassan Yusseff, Secretary Treasurer of the 
Canadian Labour Congress. Resolutions 34, one emergency (secure 
versus flight program). Ours #6 and #10 non-concurrence (too many 
words), eight in total, two out of order. Credentials report, 77 delegates, 
in 2005 there were 90, six guests. Elections of executive took place. 


By Gord “Chief” Lindsay, 
Publicity Chairperson 


We have in the 
coming months 
work with 
President — Chris 
Buckley, Brother 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 


| November 14, 2008 | 


December 19, 2008 


POOL TOURNAMENTS 
February 13, 2008 | 
March 12, 2008 
April 16, 2008 | 
November 12, 2008 
December 10, 2008 | 


HORSESHOES 
May 21, 2008 | 
June 18, 2008 
September 17, 2008 | 
October 8, 2008 


EUCHRE | 
Tuesdays, 1 p.m. 


| Last one before summer May 27, 2008 | 


LE 
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Fall start-up Sept. 9, 2008 


ae 
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and slip in to visit and spend an hour or 
two with the “old chief.” As we say in my 
language a “Chi Meegwetch” (Big Thanks) 
it was really appreciated. I’m sure every- 
one is glad the Christmas season is over 
for another year. Now, we can sit down and 
make some resolutions to try and keep. Al- 
though, you know by the time you’ve read 
this article those resolutions are history. 
You can get depressed and a little down 
and you can say to yourself I’m going to 
try and be a little bit better than last year. 
I’m going to try my best and give more. Do 
the job I was elected to and be more help- 
ful, not do things just to see what's in it for 
me or how much honorarium I can get. 
I’m not sure but, I think there is an old 
saying “It’s time to give more, not time to 
receive more” or something like that. 


Charlie Peel and 
Local 222 Execu- 
tive Board and with President John Redko 
and our Retirees Executive Board because 
2008 is going to be a rough road to travel. 
Retirees should be supporting Brother 
Les MacDonald and Brother Don Revoy 
with all the events they promote and plan. 
Support Sister Bev McCloskey with the Tai 
Chi and the line dancing. Don’t forget our 
monthly dances. Drop into retirees hall 
just for a coffee, you'll love it. 

January 18, 2008 Pool Tournament Re- 
sults: “A” Champs — Brothers Dan Garvey 
and John Glover; Runners-up Brothers 
Tom Kay and Bill Stacey. “B” Champs 
— Brothers Jim Meikle and George At- 
kins; Runners-up Tony Lupel and John 
Kurry. 


I bf = 1 
! CAW Surfing Seniors — ! 
| ini ired Workers : 
| Computer Training For Retired Workers | 
a February/ March 2008 Registration Form 
c: oy DROP OFF OR MAIL TO: TRAINING LOCATION: 1 
I thos i CAW Local 222, DTS Oshawa, Suite 155, I 
I ao 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Office Galleria - Oshawa Centre (by Sears) I 
I : as or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 I 
* First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
I Street Address: Apt. No.: 
; City: Prov: Postal Code: I 


NEW COURSE NOW AVAILABLE! 


MS EXCEL: Learn how easy it is to perform calculations using Microsoft Excel. You can use Excel 
to create a monthly budget, track travel expenses, display charts/graphs and much more! 


MORNINGS (8:30 a.m. - 11:30 a.m.) 


Note: Due to Family Day on February 18, Monday classes will be held on Friday, February 22. 


GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. Program Funded by the Big Three, Retired Workers Fund. 


For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) 905-579-6041 


1 1 
1 (] Refresher Course Mon. & Wed. [_] Introduction to Excel (new) Mon. & Wed. I 
1 Feb. 20, 22 (Fri.), 25, 27 March 3, 5, 10, 12 I 
! [7 Digital Cameras Tues. & Thurs. [] Introduction to Computers Tues. & Thurs. , 
Feb. 19, 21, 26, 28 March 4, 6, 11, 13 
I AFTERNOONS (12 noon — 3:00 p.m.) I 
! 7 Word Processing Mon. & Wed. [_] Digital Cameras Mon. & Wed. (Fri.) , 
Feb. 20, 22 (Fri.), 25, 27 March 3, 5, 10, 12 
1 (J Introduction to Excel (new) Tues. & Thurs. [_] Refresher Course Tues. & Thurs. I 
I Feb. 19, 21, 26, 28 March 4, 6, 11, 13 I 
EVENINGS (6:00 p.m. - 9:00 p.m.) 
1 (J Introduction to Computers Mon. & Wed. [_] Introduction to the Internet Tues. & Thurs. I 
I Feb. 20, 22 (Fri.), 25, 27 March 3, 5, 10, 12 I 
1 [] Digital Cameras Tues. & Thurs. [_] Introduction to Excel (new) Tues. & Thurs. I 
Feb. 19, 21, 26, 28 March 4, 6, 11, 13 
1 | 
I I 
1 1 
1 1 
1 1 
L 


We SHALL REMEMBER 


Alexander Borovsky _ Retired January 3, 2008 Phyllis J. Maughan Retired November 21, 2007 
Gerald J. Boulet Retired January 4, 2008 John Moskalik Retired December 13, 2007 
Domenico Costanzo _—— Retired +December 20, 2007 William J. Mussington Retired January 14, 2008 
Arthur W. Couves Retired November 30, 2007 Michael Senko Retired December 14, 2007 
Ricky A. Deshane Retired December 28, 2007 James E. Shea Retired January 17, 2008 
Wilfred J. Dodsworth Retired November 29, 2007 Allan M. Sheppard Retired November 23, 2007 
Hazen E. Gould Retired December 24, 2007 Alfred Sowa Retired November 18, 2007 
Anthonius J. Horstman Retired December 4, 2007 Martin Stammis Retired October 4, 2007 
Harold Hughes Retired December 26, 2007 C. Rayworth Stone Retired December 1, 2007 
Zen Jawnyj Retired January 9, 2008 Alojz Strtak Retired December 7, 2007 
Michael D. Kolynko ‘Retired +December 23, 2007 Alan J. Sumners Retired January 5, 2008 
JohannesL.Lamers _ Retired January 9, 2008 Norman T. Williams Retired November 28, 2007 
Yvon J. Leger Retired December 17, 2007 John Zwarycz Retired December 17, 2007 
Alexander W. Markov January 11, 2008 


Qeeeceecacangaaaaa 
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CAW FAMILY AUXILIARY #27 REPORT 


Appreciation To Auxiliary 


CAW 
Family 
Auxiliary #27 
Christmas party 
December 18, 2007. 


Members For All Their Efforts 


uxiliary 27 celebrated their Christmas party in a very festive 
way. We had 110 in attendance. The evening started with a 
delicious potluck dinner; what a selection to choose from. 
Unfortunately our booked entertainer was hospitalized, but 
he sent Jack Garcon to entertain us. Sister Joyce Wilde ac- 
companied Jack with playing her spoons and Jack enjoyed the company. 


4 


Sister Verna Parker 
oi and Brother Lloyd Parker 
celebrated their 50th wedding 
anniversary on January 24, 2008. 
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Roger Pitre surprised us with singing a few tunes, he 
has a great voice. We enjoyed it tremendously Roger. 
Sister Vi Pilkey got into the act as Jack asked for a 
volunteer. Vi was only too eager. Vi was quick with 
her answers to Jack, it made the routine funny. 
Thanks for being such a good sport Vi. 

Brothers Charlie Peel and John Redko were in 
attendance. Thanks Charlie for the towels. 

Santa made his usual appearance, bearing gifts 
of calendars, pocket-pals and chocolates. 

A number of draws were held for the amaryllis 
bulbs. A special thank you to Sister Marilyn Souter and husband Howard 
for all the work they did to make our party the success it was. 

Thanks to the Social Committee, a fine job. 

Congratulations to Sister Pearl Badour who celebrated her 90th 
birthday on January 7, 2008. Sister Verna Parker and Brother Lloyd 
Parker celebrated their 50th wedding anniversary on January 24, 2008. 
Congratulations. 

At our regular meeting on January 15, 2008, I am pleased to report 
we had 32 members out. Reports from our Christmas party were heard. 
Christmas poinsettias were delivered to Sisters Doris Villeneuve, Pearl 
Gavel, Eileen Simmons and Stella McKinley by Sister Phyllis Munroe. 
Sister Dorothy McEachern delivered poinsettias to Sisters Rose Fowler 
and Lil McEachern. I delivered plants to Sisters Anne Imeson, Pearl 
Badour and Loretta Greeley; it gave all of us the opportunity to have a 
visit. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


see APPRECIATION - page 17 


UNION ROD & GUN CLUB REPORT 


URGC Membership A Bargain 
For Year-Round Activities 


nother minute, another hour, 

yes, another year of Conserva- 

tion. The URGC have arranged a 

year of conservation if you are a 

paid member of the Club. Each 
year you can trap shoot if it is not too cold, 
but you can also indoor target in a building 
built for you. There are leagues, ever more 
competition. You can shoot up to 25 caliber 
or show your skill at archery as bows and 
arrows are at the new outdoor range which 
should be ready for use. 

You can always walk in the woods along 
the cedars, a small ridge of hardwoods with 
some wild fruit tree sand. Those very old 
apple trees still bear a few scabby apples, 
wonderful winter food for the deer and tur- 
keys. Walk and you will see some wildlife. 
The one sight you might not want to see is 
when the corn is cut, to see a coyote lurking 
in the stubble and a wild turkey a half a field 
away watching that coyote. Coyotes gener- 
ally hunt in pairs, one gently moving the tur- 
keys to a waiting coyote, as turkeys roosts in 
trees at night but have to peck away in the 
open field for food. Coyotes will stay near 
the turkeys as they have killed all the jack- 
rabbits, groundhogs or stray cats. They will 
also pick up frozen apples and if the wild 
grapes are not too thick they will walk the 
rail fence to find food. That is their main 
passion, looking for food, dead or alive. 
Don’t take my word for it, visit the country 


Sister Pearl Badour (seated) celebrated 
her 90th birthday January 7, 2008. 

With her in this photo are (from left to 
right) sisters Barb Smith, Joyce Wilde 
and Lil McEachern. 
————————— 


and I don’t mean driving the sideroads. Find 
a quiet spot and just look, you do not need 
spy binoculars. 

I finally found a wildlife calendar to my 
liking for 2008, the pictures are so life-like, 
especially the owl and the swamp hare, 
so white in winter. You can still find a few 
cottontail rabbits in the shrubs and small 
bushes in town, and the snowshoe hare in 
the thick cedar swamps, for hare seem to 
enjoy living in the small waterholes among 
the trees. Maybe that is why they are called 
swamp hare: Very poor eating in the win- 
ter, the cedar brush makes them so poor in 
quality and they get very thin. Nobody hunts 
rabbits when we have turkeys and deer 
to hunt, plus not too far to drive to find a 
moose. 

Mange, that terrible disease that causes 
the hair on the skin of your dog to fall out, 
and your dog never stops scratching. If 
not treated it will cause your dog hours of 
misery. You read and you try all the rem- 
edies, nothing works. Take your dog to the 
veterinarian he prescribes more medicine. 
He will tell you to change the food, light ex- 
ercise, nothing works. You meet an old dog 
man, he tells you Vasoline rubbed on the 
skin in a couple of days the skin looks bet- 
ter. In a couple of weeks the skin looks fine 
and the new hair is growing, it all looks fine, 
so don’t be afraid to listen to a dog man. 

The deer season is finished for another 


Appreciation To 
Auxiliary Members For 
All Their Efforts -— continued from page 16 


tre $200; Lake Ontario Waterkeeper $50; In- 
ternational Women’s Day Breakfast March 2, 
2008, Auxiliary 27 purchased 40 tickets for 
a total of $280; Liver Foundation $100. 


50/50 winner was Sister Eleanor Vaillan- 
court and box of chocolates won by Sister 
Vi Pilkey. 

We welcomed a new member, Sister Opal 
Lunday-Boudreau. 

Sister Shirley Hill reported on her gift 
shopping for the 10 residents at Hillsdale. 

Sister Abby Kiberd gave a detailed report 
on the recent Durham Region Labour Coun- 
cil meeting. 

Donations were made to: Windreach 
Farm $300; Oshawa Community Health Cen- 


year. Now we really 

hear the stories about 

new shotgun shells, 

you only point the 

gun. Years ago you 

had to own a deer 

rifle with different sightings that could be 
adjusted a dozen different ways. Now your 
old trusted shotgun that you had knocked 
down a dozen bucks in a day. You changed 
your shells to slugs and there are different 
loads, all good. The old slugs had the effect 
of tumbling as they left the barrel and did 
not shoot straight, if you did not have a rifle 
barrel on your gun. Now there is a shot- 
gun shell that will shoot straighter than a 
rifle, the name is Federal Classic. As I never 
hunted deer or moose do not ask me but a 
hunter who has this new shotgun shells tells 
me it’s very accurate and not more expen- 
sive than any of the slug shells. 

Bob Balsdon is your URGC membership 
chairperson (905-987-1847), a very capa- 
ble brother to sell you and look after your 
memberships. There are extra fees above 
your $3 card for shooting. The building must 
be heated in winter and cooled in summer. 
Taxes, we pay more a year than we paid for 
the property 70 years ago. The parking lots 
must be cleared of snow in winter, the grass 
cut in summer, fences to be kept in repair. 

See you at the Newcastle Property, Mill St. 
exit off Hwy 401, 3796 Concession Rd. 3.% 


Upcoming Events 

Auxiliary 27 members’ Social Night of 
Cards to be held Tuesday, March 18, 2008, 
7:00 p.m. Hope to see you, it’s always a fun 
evening. 

Our next meeting is Tuesday, February 
19th, see you then. 
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It Is Time To Set 


The Direction 


know the information coming from our 

Union over the past few months has 

been far from encouraging. We have a 

responsibility as leadership to inform 

the membership and we can never jus- 
tify misleading the membership regardless of 
the motivation. In spite of the financial infor- 
mation surrounding our industry, I still en- 
counter Trades who tell me “GM has lots of 
money.” That opinion is their right in a great 
democratic society such as ours. I am confi- 
dent that the intelligent Unionized workforce 
has an excellent understanding of our position 
entering bargaining. Unfortunately some have 
twisted the information into concessions for 
the “GM Rumour Mill.” 

So, let’s set the record straight! The CAW is 
governed by a resolution adopted in the Bob 
White era which does not accept concessions 
on wages, pensions and benefits. The Union 
is committed to securing enough products in 
bargaining to maintain our members as well 
as fighting to protect the gains of the past. 
Don’t let the political rhetoric of some over- 
ride the fact that our membership will vote on 
the next collective agreement just as we did 
on the shelf agreement and the Union makes 
agreements with the support of the member- 
ship, not without. 

So how do we prepare for bargaining in 
2008? First we start by uniting as a strong 
committee and setting political aspirations 
aside. Without presenting a strong united front 
to management, we are unable to be fully suc- 
cessful. 

Next our Union members need to believe 
we deserve the products to solidify our fu- 
ture. We have always been the best plants in 
GM and that accomplishment has contribut- 
ed strongly to GM’s profitability now and will 
continue to do so in the future. The rumour 
mills that churn out dark predictions on what 
will be lost need to stop! We must focus on 
the fact our wages and benefits contribute 
only a small percentage to the price of a ve- 
hicle. Our workforce didn’t put GM into the 
situation we currently face in our industry, 
as we don’t design and market the products. 
The only contribution the members of CAW 
Local 222 can be “guilty” of is being the 
highest quality and most productive plants in 
the corporation. We deserve the products to 
continue that heritage. The final preparation 
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the membership must do is start setting aside 
a “rainy day” fund in case we are forced to 
the street. We all have a part to play in the 
success of 2008 bargaining so let’s pull to- 
gether to make sure we all have done the best 
we can! 


Apprenticeship Grievance: 

We have an arbitration date of February 
28, 2008 for the grievance on the layoff of our 
electrical apprentices. This has been a hot is- 
sue and we are looking forward to the oppor- 
tunity to resolve this problem as quickly as we 
can. We have a number of difficult issues in 
Trades and we are working hard to get them 
all resolved. The Union is working with GM 
management to avoid this level of our proce- 
dure but sometimes the Union is left with no 
other choice! 


Construction: 

The work performed by our Construction 
through the Car Plant amalgamation and con- 
tinuing through the installation of the new flex 
plant has been great. We proved again that 
we are one of the best construction outfits 
in Ontario and put some fears into the man- 
agement and engineering types who question 
how we will survive if GM eventually removes 
this resource. Car Plant has reduced some 
of the weekend work and that has put some 
of our construction forces back into Truck 
on weekends. We are continuing to fight the 
Company's decision to stop Line Repair sign- 
ups and are moving that grievance through 
the process. 


Truck Plant: 

The transition to two shifts has taken place 
with relatively few problems and we are en- 
couraged by the reduction of field stock on 
the back of the down weeks to start 2008. The 
U.S. economy is showing many signs of weak- 
ness but we are looking for the U.S. govern- 
ment to stimulate some recovery as this is an 
election year in the U.S. and history suggests 
that Presidential election years and recessions 
don’t mix. 


Car Plant: 

The start-up of the amalgamated plant in 
January went very well and I read an email 
from the engineering group recognizing the 
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RON 
SVAJLENKO 
talents and great work | SKILLED TRADES 
of our Line Repair 
Trades in this success. 
The third shift began on January 21st and 
we are at full production. We had expected 
to see the field stock plummet but the only 
advertising GM is doing seems to be for the 
Malibu. 


AREA 
CHAIRPERSON 


Cancellation Of 
The 551 Project: 


Just days before Christmas the Union was 
given final notification the Company was not 
proceeding with the 551 Project, which was 
believed to be the new rear wheel drive re- 
placement for the Impala and slated for Osha- 
wa. This is a severe blow for Oshawa. The sol- 
id announcement of product would have been 
great for us as it would have provided some 
security for our members. The only up side 
of this news was the volume of a rear wheel 
Impala was sure to be lower than our current 
product because of U.S. gas prices over $3 
and poor fuel efficiency on a rear-wheel drive. 
The Impala is a great success for GM, selling 
more than 300,000 units a year and is one 
of GM’s best selling vehicles. In our meetings 
with high level GM management we continue 
to push the need to redesign a replacement 
for the Impala and its home needs to be Os- 
hawa! I’m sure no one is surprised that as we 
are approaching 2008 negotiations, GM has 
no comment. The Union will continue to fight 
for our future. 


In Closing: 

[had the privilege of working on a “Habitat 
For Humanity” build last fall and enjoyed the 
experience. There will be opportunities for 
our membership to support this charity lo- 
cally in spring and we will keep you posted 
as to when and where that will take place. We 
are counting on your strong support as this is 
a great way for our Union to strengthen our 
community ties. 

The 2008 contract is fast approaching and 
the time to get ready is now, so please be fi- 
nancially prepared! If you need to contact me 
please call me at 905-644-3865 or page me at 
*97-3865 in plant or 1-800-361-6793 #3865 
out of plant. My mike radio number is 3865 
and my e-mail is ron.svajlenko@gm.com. 
Thanks. 
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Are You Ready For September? 


eptember 2008 is just seven 

months away. That is only 28 pay 

cheques away. How many weeks 

can you survive without a pay 

cheque? In September if we do 

not come back with a contract that is ac- 

ceptable to the membership you will find 

out how long. You will only have your strike 

fund cheque to feed your family and try to 

keep your head above water. But if you want 

to keep what we have today you have to be 
ready for a strike and possibly a long one. 

Your Skilled Trades Leadership is not 

rolling over in September 2008 and neither 

is the membership. We did not put this Com- 

pany in the position they are in today. We 

know the Company is coming after Skilled 

Trades in September 2008. What they want 

will be unacceptable to the Skilled Trades 

membership. So you better be ready be- 


cause it is the membership that accepts or 
turns down an agreement and when your 
livelihood is on the line the only option we 
have is the picket line. And we still have that 
option in Oshawa. 


Demand Sheets 

The amount of demand sheets that were 
put to the floor and the amount we got back 
was very disappointing. But the number one 
demand from the ones I received was job 
security. Everyone I talked to do not want 
outside trades in the plant if they are on 
layoff in the same trade. It is our work and 
we deserve to be working ahead of an out- 
side contractor doing our work. We are all 
tradespeople and we realize if the work is 
not there we will be on layoff, but we cannot 
stand to be on layoff with someone else do- 
ing our job. We have language that protects 


TURNING 
POINT 


WIM TICKETS TO THE 2008 CANADIAN INTERNATIONAL AUTOSHOW 


us now and we need to 
keep that language in 
September 2008. 


Habitat For 


Humanity 

In November when 
CAW Local 222 went 
to help build the Grey 
Cup House, we were 
joined by one of our 
tradespersons, Bob Luck, who is an IMM 
from the Paint Shop. Bob also participated 
in the Katrina re-building effort and we 
thank him for his enthusiasm and support. 


KEITH 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Committeeperson 
Elections 
The elections for Skilled Trades Commit- 
see ARE - page 20 


} Olip out this teket and place In the bax et the Union Hall 


For more information, vieit www. auboshow.oa 


Enter thia Dehaworker contest to win passes bo the Canadian International AutoShow, running from 
Fobruary 16 bo 24, 2008 at the Rogers Centre and Metro Toronto Convention Centre. One lucky member will 
win the Grand Prize of a set of four tickets to the show. Ten members will also receive a pair of thokets. 


ENTER TO WIN TODAY! GOOD LUCH! 


This contest |e opon to all mombers in good stending of CAW Loon! BER, active ond retired 
The drow will take place on Thursday, Fabrusey 14, BOO ab 1:00 pen in the Union Hell lobby. Winners will be motif by phene. 
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he year 2008 is shaping up to be one 
of the toughest years ever in the North 
American auto industry, with ever- 
increasing speculation there will be 
a recession in the United States and 
most likely in Canada as well. The projected 
sales numbers are anywhere from 15.5 mil- 
lion to 16 million vehicles that will be sold in 
the U.S. market. This comes at a very bad time 
for a couple of reasons. GM has some of the 
best new products in recent years hitting the 
market. We are heading into negotiations and 
the UAW agreement has just put us as the high- 
est-cost producer in the automotive world. 
The media has speculated this year’s negotia- 
tions will be somewhat of a bloodbath for the 
CAW, mainly because of what our brothers and 
sisters south of the border agreed to in their 
contract talks. There is no denying they have 
put us in a very tough position and it will take 
some very tough bargaining to get a deal done. 
From the trades perspective we (your bargain- 
ing committee) are committed to get the fairest 
deal possible that will protect all the work we 
currently perform today. We must be united on 
our Appendix “R” work ownership language, 
by this I mean, we will never allow the Com- 
pany to have a contractor on our property with 
someone on layoff in that classification. 

We know if things remain the same: The Ca- 
nadian dollar’s strength hurts us, the changes 
the Americans made to their health care hurts 
us, the two-tiered wage package that was 
agreed to hurts us, the agreed-upon produc- 
tion allocation to all of the current American 
plants hurts us. The newest problem that will 
definitely have an impact is General Motors 
have just announced they will offer buy outs to 
another 46,000 UAW workers and may close 
more plants. When Rick Wagoner announces 
that GM will build 75 percent of their total 
product outside North America in the next five 


Telling The Truth 


years, this is a very scary statistic. Through all 
of this, the one thing that has not changed is 
we are by far still the best vehicle assemblers 
in North America and we have the awards to 
prove it. This is something we have all worked 
hard to achieve and it is something we will be 
telling General Motors over and over at bar- 
gaining. 

I believe most of the workers on the floor 
understand how bad things really are and most 
have realistic expectations on what will be 
achieved in bargaining. Your leadership has 
tried to keep the flow of information on what is 
happening in the workplace and in the market 
as current as possible, because it is imperative 
for people to make an informed decision on 
their future when the time is right. 

If one wants to see a picture of reality, take 
a walk through the Car Plant and look at all 
the empty spaces without product. If we do not 
get new product to fill this space, the conse- 
quences will be catastrophic. 

So as we head to bargaining with so many 
glaring issues that will have to be resolved, we 
must at first have our bargaining committee 
united (which we are), we must have all the 
rest of the elected union representatives be- 
hind us united and most of all we must have 
you the membership behind us. We will make 
tough decisions that will impact us all, but 
at the end of the day we will make them to- 
gether. 


Nummi Trip Is Eye Opener 

In December Rory Thompson and I with 
some other members from the Car Plant went 
to visit the Nummi plant in California because 
this plant will have a lot of processes that we 
will see in the new flex plant. I had heard 
while we were away that some people felt this 
was nothing more than a boondoggle. This 
couldn’t be further from the truth as with the 


Are You Ready For September? 


— continued from page 19 


teepersons should be complete by the time 
you read this article. Congratulations to the 


winners and also to the others who ran. I 
have said it before but it is worth repeat- 
ing, “If it wasn’t for the people who run 
for these jobs we would not have a Union.” 
Thanks to all the candidates who ran, it 
is not easy but it makes us all stronger. It 
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shows the Company our Union is alive and 
we have people interested in doing these 
thankless jobs. 

If you need to contact me my phone 
number 905-644-7832, outside pager 
1-800-361-6793 PIN 7832, mike #7832 
and email keith.mott@gm.com. 

Keep The Faith. 
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state of our industry it 
is very important for us 
to see what other plants 
are doing and how we 
are being measured 
against them. 

From the trades perspective when you see 
production workers changing tips and doing 
some of the equipment checks that our people 
routinely do, you can clearly see where GM 
is trying to get all its plants to go. There are 
basically two trades there that act as one (me- 
chanic and electrical). The people work two 
hours overtime at straight time every day and 
do not have a choice. The plant is a joint ven- 
ture with GM and Toyota and it appears to have 
most of the Toyota concepts engrained in its 
operations. The one thing that we picked up 
on was how simplified they had made many of 
the processes, many of them making it easier 
for the workers. The plant appears to offer 
more training for the workers than we do. 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


What’s Happening 


In The Plants? 


Things continue to be very slow in the Truck 
Plant. The field stock numbers are still very 
high (around 117 days in the U.S.) and GM 
would like to see this number around 70 days. 
Work has started on getting the plant ready for 
the new hybrid; this will start out at low vol- 
ume, but will hopefully help sales to rebound. 
With Ford and Chrysler coming out with their 
new trucks this year things will definitely get 
tougher when it comes to sales. 

In South Stamping we continue to wait for 
the new Camaro dies to arrive (looking at end 
of March time frame). Until then we continue 
to limp by. 

The Car Plant work that went on for the 
consolidation was a huge success and the 
plant started up with very few problems. This 
is a direct testament to the skilled trades 
workers. We are getting more people involved 
in the new flex plant as more equipment gets 
installed. This is good especially on the tooling 
end as we have been waiting for this stage to 
get our people more involved. 

Until next issue, if you need to contact 
me I can be reached at 905-644-2262, 
905-744-2262, pager *97-2262, out of plant 
1-800-361-6793 PIN 2262, mike radio 2262 
or e-mail terry: mcdonald@gm.com. If you are 
on the third shift I am in by 4:45 a.m. each 
day. 
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Third Shift Trades Still Have 
Their Own Issues 


Committeeperson Elections 
eil Shackleton, who has been my 
alternate for the last five years is 
now moving to swing shift. It’s 
been a pleasure working with Neil 
and knowing that when I was out, 
the membership was in good hands. After 18 
years on third I’m not sure if Kate will know 
what to do having you home at night. Good 
luck Neil and stay involved. 

By the time you read this the elections will 
be over. Congratulations to the winners and 
also to those who took the interest to run. I 
look forward to representing the member- 
ship for another term. It’s easy to sit back and 
criticize, but a lot harder to take the issues 
and this Company on. It’s unfortunate we as 
a Union don’t make the decisions on how the 
Company is run. I believe that if we did, they 
would be sitting in a profitable position in- 
stead of where they are today. 


California 

Most are aware that Terry McDonald and I 
went to the Nummi plant in Freemont, Califor- 
nia. I know that some out there called this a 
company-paid vacation. It’s easy to stick your 
head in the sand and pretend that changes 
aren’t coming. The reality is that corporation- 
wide changes are happening and we as a 
Union need to be abreast of these issues if we 
are to challenge and fight to keep the rights 
we already have. 

Terry and I spent our time at Nummi tour- 
ing the complete facility and speaking with 
the trades. We walked through their stamp- 
ing plant, paint shop, general assembly and 
body shop. It was an eye-opener as to where 
GM wants to go as far as the trades are con- 
cerned. At Nummi they have only two clas- 
sifications, general maintenance and Tool & 
Die. The T&D were only found in the stamp- 
ing plant and only 12 in that classification. 
Nummi has 4,300 workers in the plant on two 
shifts, 350 of these were trades. They also ap- 
prentice people, but in saying that they are 
multi-skilled to do the work of every classifi- 
cation. I believe we in Canada are not about to 
go there yet, but beware this is the direction 
corporations are heading. The Nummi plant 
works two shifts and can schedule up to 10 
hours per day on any given day. Our under- 
standing is that most days this is the case and 


also six days a week. These 10 hour days are 
also at straight time. This plant also falls un- 
der the GMS system. At Nummi the employees 
make many decisions, and believe it or not 
management actually listens. 


Overtime 

Here we go again; the third shift members 
are not getting their fair share of the overtime 
as compared to swing shifts. Letter 5A of the 
Local Agreement states, the Company recog- 
nizes the concern of providing a fair distribu- 
tion of overtime opportunities between shifts. 
Management is committed to managing its 
business with the intent of achieving this goal. 
To ensure this issue is monitored, the Com- 
pany is prepared to meet with the Union ona 
quarterly basis to review the overtime situa- 
tion and discuss any related problems. 

We have met with the Company and I be- 
lieve they have no intent of achieving this 
goal. We have filed many grievances and will 
continue to file them until someone in the 
organization realizes what this letter actu- 
ally means. They keep telling us that it is an 


engineering job which 
needs engineering sup- 
port. To that I say BS. 
There is no better time 
frame to get started 
on this work than day 
six and seven of third 
shift. This would allow 
them another full shift on days if any prob- 
lem arose. I am also aware that all work 
done on days does not require engineering 
support. 


In Closing 

If you have a problem, discuss it with your 
Supervisor. If you can’t get a resolve have 
them place a call for your Committeeperson. 
I can be reached by phone in plant 7301, 
from outside 905-644-7301, by pager in 
plant*97-0019, from outside 1-800-361-6793 
pin #0019, mike radio 8730 or e-mail rory. 
thompson@gm.com 

Until next time, remember always work 
safely. 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 11 
THIRD SHIFT 


IMPORTANT 
PHONE NUMBERS 


CAW Group Insurance Program.... 1-877-229-4677 


GM Canada Benefit Centre 


1-877-442-4625 
1-800-265-8877 
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KEALTHG SAFETY REPORT 
Car Plant Consolidation 


Requires Safety Vigilance 


ork continues on the tear-out and installation of new 

equipment in the Car Plants in preparation for the con- 

solidation model change. The magnitude and scope of this 

project comes with compressed time lines. We have been 

quite vigilant in our efforts to ensure the outside contrac- 
tor trades comply with General Motors 1638 Construction Safety Pro- 
tocol. We conduct daily safety audits of the ongoing construction and 
demolition sites. To say that the demolition of the plants went without 
any incidents would be unrealistic with the scope of work to be under- 
taken. Non-compliant work practices were stopped and contractors put 
on notice, with work continuing only when the required compliant Safe 
Work Plans where initiated. 


Greenlee Meters 
Safety concerns with the Greenlee Multimeters initiated a meeting 

with CAW Safety and Truck Plant Engineering with Greenlee technical 

advisors in attendance to discuss anomalies occurring in their meters 
when being used by our trades. 

We have many concerns from the shop floor with the operation of the 
DM 810/820 meters, such as the intermittent zeroing out of the meter, 
location of the hold button, concerns that new AGVs’ magnetic fields 
may affect the performance of the meters, as well as 
there are concerns with test leads not being robust 
enough for testing on our AMS Faba rail. 

Recommendations from the meeting: 

@ Have a Greenlee technician onsite to interact with 
our trades to evaluate the meters performance on 
the job. (This occurred the week of January 14 
and a report will follow from Greenlee.) 

© Investigate the magnetic field interaction with our 
new AGVs. 

© Investigate the possibility of altering the position of 
the hold button or the complete removal of the hold button function- 
ality proposal to disable IR interface port on backside of meter. 

The CAW stated strongly that Greenlee needs to restore confidence in 
their product or we will make the change that will restore our Trades’ 
confidence in the testing equipment needed to ensure they can safely 
perform their tasks! 


Siemens Disconnects 

Siemens’ reputation as a premier electrical equipment supplier seems 
to be under scrutiny with the kind of track record and quality control of its 
product lately. A five-phase investigation was implemented by General Mo- 
tors recently regarding the use of rotary-style switches on its disconnects. 
The resolve from the five phase investigation is to have Siemens rework and 
validate the disconnect handles in both the U.S. build shops and the panels 
delivered to the Oshawa complex. As of early January, Siemens has been on 
site to make these changes. We will be following up to ensure the safety and 
integrity of these rotary disconnects meet and exceed our Safety Protocol. 


Global Wiring Color Standard 


(Orange Wire Versus Yellow Wire) 
Originally, the NFPA 79 (the electrical standard for industrial ma- 
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chinery) called for yellow wire 
in electrical panels to signify 
power from a_ separate 
source that could potentially 
remain energized after the 
main disconnecting device 
is turned off. This colour- 
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the wire color yellow as an 
alert to this condition. 

In recent years, there has been an effort to globally harmonize these 
types of specifications. As a result of this effort and effective with the 
2007 version of NFPA 79, the yellow wire colour has been changed to 
orange. 

This is an excerpt from the 2007 NFPA 79 Edition 13. 2. 4. 1 sub- 
section: “The color Orange shall be used to identify ungrounded circuit 
conductors that remain energized when the supply disconnecting means 
is in the off position. This colour identification shall be strictly reserved 
for this application only. These standards are legal 
requirements in North America. This applies to new 
equipment going forward and does not require exist- 
ing equipment to be re-worked.” 

Having read the new NFPA 79 Standards change, we 
have been in consultation with the Canadian Electric 
Code authorities to question the validity of this change 
in Canada. As mentioned in the Standards text we at 
General Motors have historically used the yellow wire 
as a pre-cursor to identify energized wire in a panel 
when the disconnect power has been removed. The 
Canadian Electrical Code has no jurisdiction on this matter and supports 
the NFPA 79 Global Standards change from yellow wire to orange wire. 

We have held meetings with upper management to ensure a stringent 
awareness program is rolled out to our Trades on this cultural change. 
This program will consist of identification of all new electrical panel 
installs using orange wire as an energized power source, and training 
for our trades on this matter with the key point being awareness to the 
change. 


How To Contact Your 
Skilled Trades Safety Representative 

Should a Health and Safety issue in your workplace become a con- 
cern to you, first contact your immediate supervisor and make them 
aware of your concern. If after consultation with your supervisor you 
are not satisfied with the Company resolve of your concern, have your 
supervisor place a call for your Skilled Trades Health & Safety Rep. 

We can be reached at: Larry Carroll mike radio 3644, office phone 
3644, in-plant pager *97-3644 and email larry.carroll@gm.ca; Al 
McPhee mike radio 3824, in-plant pager *97-3824, office phone 3644 
and email al: mcphee@gm.ca. 

Till next issue, play it safe! 


No Change In Job Dispute Process 


he Company is attempting to change 
the job dispute process. They have 
been cascading this information down 
through the supervisors, telling em- 
ployees that the process has changed. 
In fact this is completely untrue. The Shop Com- 
mittee and our CAW Standards Representatives 
have not had any dialogue with the Company on 
the job dispute process. It would seem manage- 
ment are trying to hide behind GMS to change 
the way we deal with jobs in dispute. The Com- 
pany must live up to their obligations under the 
collective agreement. I would like to attempt to 
clarify how the system is supposed to work. 

If you are having a hard time keeping up 
with your job, you need to communicate this 
issue to your supervisor. They will ask you any 
number of leading questions so be prepared. I 
feel that most operators or even supervisors for 
that matter are not trained in the correct ap- 
plication of standard data. I also firmly believe 
that the main reason that many of us place our 
jobs in dispute in the first place probably con- 
stitutes a one-line answer, “I am having trouble 
keeping up on the job and feel that the job is 
overloaded.” When it comes to actually deal- 
ing with the details you will probably need the 
experts to deal with your dispute. There have 
been numerous occasions when management 
has attempted to threaten and/or coerce the 
operators into dropping their disputes. If this 
type of behaviour is encountered please con- 
tact your committeeperson immediately so that 
we may take the appropriate corrective action. 

There will be times (such as de-rates, con- 
solidation of lines or even model change for that 
matter) where many jobs are altered all at once. 
When this happens the dispute system inevitably 
becomes bogged down. We have seen this hap- 
pen in both Plants on almost a yearly basis. At 
times like these, we (the Union) generally run 
into problems trying to deal with the number 
of disputes that are generated as a result. The 
bottom line though is that if the engineering de- 
partment did their job right in the first place we 
wouldn’t see such a large number of jobs go into 
dispute. How can expectations be placed upon 
the operators, without the Company taking the 
time to properly validate the jobs, prior to re- 
ducing their headcounts and assigning the work? 
Our membership should not be asked to carry 
the burden while we sort out their mistakes. 

The process is structured in such a way that 
it is supposed to have a timeline of 10 days. 
The problem is (as I have mentioned above) in 
most cases this process drags on far too long 
as we can’t seem to get the Company to meet 
their contractual obligations. It is my opinion 
that if the people on the floor understand the 
process we may be able to get a better handle 


on the disputes as they arise. 

I’m including a copy of the dispute process 
and the problems we have been encountering 
in an effort to educate the membership in what 
they can expect. 


Step 1 (1 Day) 

Employee communicates that he/she has a 
problem to the supervisor, indicating there is a 
problem with the job. Contractually this is when 
the 10 day window starts. The Supervisor reviews 
the job write-up with the employee, as well as 
the prescribed method of performing the job to 
make sure that all data and elements are correct. 
If unresolved within 24 hours, the employee may 
contact the Committeeperson, and the Supervisor 
must call the Industrial Engineer. Ifunresolved, an 
AVO (Avoid Verbal Orders) will be issued by the 
Committeeperson to the Supervisor with the date 
and time. The Supervisor will give a copy of the 
AVO to the Area Industrial Engineer. There seems 
to be a huge problem at this stage of the process. 
If the supervisor can indeed satisfy your curiosity 
and requests at this stage then we’re done and 
the process will not proceed. The problem is (as 
stated above) Management are continually trying 
to talk the operators out of actually filing the AVO. 
The fact of the matter is the Company fails to even 
recognize or track the dispute until the actual 
AVO is filed. This results in many operators be- 
ing misinformed as to the status of their disputes 
when indeed the process cannot proceed to the 
next level without the AVO. 


Step 2 (5 Day) 

The Industrial Engineer will validate the 
operation and with the Supervisor will pre- 
scribe the best method. They will generate a 
best method job description and together with 
the supervisor, train the employee on the best 
method. If unresolved, it will be referred by 
the Committeeperson to the Union Production 
Standards Rep. The Standards Rep/IE/Senior 
Advisor seek a resolve. The Company is contin- 
ually not meeting their obligations in this area 
and it needs to be addressed. It is supposed to 
take five days for them to sort things out, train 
the operator and have the Industrial Engineer 
deal with the Standards Rep. The Industrial 
Engineers are continually taking over five days 
just to get the write-up to our Standards Rep, It 
boggles my mind to think that they have the op- 
erator on the job doing the job that they set-up 
and designed and it would take anywhere near 
five days to simply put it to print. The operator 
should have been trained on the job prior to 
them even being expected to perform it. 


Step 3 (2 Day) 


If unresolved, IE, Supervisor and Union Pro- 


duction Standards Rep will 
meet and review the nature 
of the disputed elements 
of the job. Most recently 
the Company has re- 
fused to even go to the 
line with the Standards 


MIKE 


Rep to review the jobs. tela 
What does that tell you? \ eowmirteEPERSON 


We hope to get this back 
on track ASAP. 


Step 4 (2 Day) 

If unresolved, a meeting will be scheduled 
with the Union Production Standards Rep and the 
Superintendent of Industrial Engineers to review 
the nature of the disputed elements of the job. 


Step 5 (10 Day) 

If unresolved with the Industrial Engineer, 
Union will file grievance for Labour Relations 
to schedule a Special Third Step meeting, to be 
held within three working days. 


Contract Demand Sheets 

A 2008 contract demand sheet is published 
in the Oshaworker and can be submitted in a 
drop-off box at the CAW Local 222 Union Hall. This 
process will help those of you on layoff to submit 
your demands. If you’re in the plant you may give 
them to your committeeperson. Our Number One 
contract demand for 2008 bargaining will be 
product allocation for all our plants. How could 
this Company not put product in its best plants? 
When it comes to quality we have proven we are 
the best. Our records prove that we just don’t talk 
about quality we actually build it. The solution all 
seems pretty simple, put products in your award- 
winning plants and you will turn a profit. 


Summer Vacation 
Replacement 

At this point in time we are not sure how 
many SVRs will be needed this summer, if any 
at all. A bulletin should be out by now from 
the Company regarding student summer vaca- 
tion replacement applications. Students apply 
online through www.workopoliscampus.com. 
Applications can be submitted from February 
4 until February 29, 2008. 


In Closing 

If you require my assistance, I can be 
reached in the office at 905-644-3310 or 
through pager *97-3310 (in plant). If you are 
outside the plant dial 1-800-361-6793 enter 
PIN 3310, followed by the number you want 
to be called at. If you have any questions or 
concerns, please call me. 

Until next time, in solidarity. % 
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New Representation 
For South Stamping 


irst of all I would like to welcome the 

new members to the Body Shop that 

have been called back to work from 

other areas. If you have any problems 

please put a call in for your commit- 
teeperson and we will get your issues looked 
after. 

The year 2008 will be a very busy year gear- 
ing up for bargaining and our Number 1 de- 
mand must be new product for our Car Plant 
facilities and also the Truck Plant after 2011. 
It makes me sick to read articles in the news- 
papers that we have to make concessions be- 
cause that’s what the UAW negotiated or gave 
up, such as SPA weeks, two-tier wages and 
other benefits. They also claim we will have to 
concede because of the Canadian dollar. Let 
me set the record straight going into negotia- 
tions: we are going into bargaining for gains, 
not concessions, and if the Company does not 
guarantee us product we will be on Park Road 
on strike. That is a fact. Please don’t listen to 
what the media are saying, they are just try- 
ing to sell their product. Also, remember in a 
contract year it never hurts to put some money 
aside in case we do strike. 


Family Day 

Many members are asking if we will be off 
work the day the Provincial Government has 
deemed as a holiday called Family Day, which 
will fall on the third Monday in February. Un- 
der Paragraph 90 of the Master Agreement 
found on page 54, if a federal or provincial 
holiday is proclaimed, it will replace the Fri- 
day of the Victoria Day weekend. We would not 
be gaining an extra holiday, as we would have 
to give up the Friday in May. We believe the 
members would rather have the four-day long 
weekend in May rather than a Monday off in 
the third week of February. We will be putting 
in a demand in 2008 negotiations for this day. 


South Stamping Plant 

Due to the elimination of the third shift in 
the Truck Plant, there has been a restructur- 
ing of the District Committeepersons in Truck. 
Districts #11 and #13 have been amalgamated 
to become District #11. The amalgamation 
of these two Districts puts Truck back to the 
same representation numbers they had prior 
to the third shift being put on in 1993. 

With that being said, come March 1, 2008, 


= 


~ 


KEVIN 


GRAY 
DISTRICT #2 


South Stamping has 
COMMITTEEPERSON 


been reassigned to 
District #2 Body Shop. I look forward to the 
challenges ahead and I will be around to meet 
you with your committeepeople in the near 
future. 


Our Deepest Sympathy 

I would like to send out our condolences to 
the Markov family, Linda, Michelle and Shan- 
na, on the loss of a great husband to you Linda, 
and a great dad to Michelle and Shanna. Alex 
truly loved all of you, as he always talked about 
you at work. He will also be missed by all of 
us at work as he was truly a “great person.” 
Our prayers are with you, from the people at 
work. 


In Closing 

I can be reached at work 905-644-3172, in- 
plant pager *97-1831, at home 905-433-4040, 
or email kevin.w.gray@gm.com. 

Until next time, have a great day and re- 
member “Buy Domestic.” 


Training, Job Disputes, Car Plant 
Issues Being Addressed 
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Cafeteria Services 
ince we have returned from the Christmas break there has 
been no cafeteria service on the upstairs door line for af- 
ternoon shift and now there is no longer cart service. I 
have tried to explain to Danielle Kristensen, the GM cafete- 
ria and SPA guru, that you cannot leave your work station, 
go downstairs, line up and buy your coffee and get back to your sta- 
tion in 10 minutes. She either chooses to disagree or simply does not 
care. She did say “if sales picks up on afternoons, we would consider 
opening for a few hours.” 


Training On Jobs (Trim) 

There have been many issues over the last couple of weeks where- 
by an employee has not been trained on his/her new job and the 
Company either wants to give the employee a hard time because he/ 
she cannot keep up or wants to talk discipline. These issues have 
been addressed and if you have not been trained make sure that your 
supervisor is aware. If they expect you to keep up without proper 
training, inform your committeeperson. 
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Job Disputes 

For the record, the job dispute process has 
not changed. Management seems to be giving 
employees the impression that the process is 
now resolved between the team leader and the 
supervisor. This is not the case. 

If your job is put in dispute, the AVO still 
goes to our CAW Standards Reps and they get involved with the Indus- 
trial Engineer from the Company to try to resolve it. 


COLIN 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Final Finish (Department 66) 

I have recently had discussions with District #6 Committeeper- 
son Dave McWhirter in regards to the committeepersons out of my 
District representing Department 66, with Dave as the District for 
the area. It makes more sense all round for me to pick up Depart- 
ment 66 rather than the committeepeople having to deal with two 
districts. We have now talked to Ron Carlyle and I now represent this 
department as their District. Feel free to call me after your commit- 
teeperson, if you still have any issues, mike radio, pager ID or phone 
#4010% 


Take The Time To Go Over 


Papers Before Sign-Off 


he second canvass letters were sent 
out January 10, 2008. Anyone who 
had 29.2 or 29.3 as of January 1, 
2008 should have a letter. If you did 
not receive one contact us ASAP. 
Results of the canvass were not available 
as of writing. You should know if you’ve been 
accepted after the return date (February 11, 
2008). If you are on layoff, Chris and I are 
at the CAW Local 222 Union Hall (myself 
Monday afternoons and Chris on Thursday 
afternoons) to answer any and all of your 
questions. If you’re working and haven't 
seen us, put in a call or talk to your commit- 
teeperson and have them get in touch with 
us. Good luck to all who applied and I hope 
you have a long and carefree retirement. 


ye 
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CAW = TCA 
LOCAL 222 


I will stress again, once you say “yes” 
you will retire, no backing out. You should 
start now to get your documents in order 
(marriage licence or co-habitation agree- 
ment, birth certificates and spouse’s SIN; if 
no spouse all you'll need is your proof of 
birth). Once you receive your pension ini- 
tiation form, get it back to Hourly Personnel 
ASAP. 

If you are 60 or over and want to apply 
for CPP, you should do so as soon as you get 
a retirement date. 

I also want to stress that once you are 
called to sign your papers (the final papers) 
you need to know what you want to do with 
your $70,000 incentive and where you want 
it to go. Please make sure you bring a void 


cheque for where you 

want your pension 

deposited. 

Many have said BILL 
when it comes to MUTIMER 
re PENSION 

signing, we rush you \ REPRESENTATIVE 

through it. We’re sor- 

ry if it feels like it, but this is due to the high 

volume of signoffs. We used to schedule 30 

minutes; it’s now down to 15 minutes. This 

allows us to sign at least 20 to 22 people per 

day. Divide this by 1,100 last year and 700 

this year, it doesn’t afford us much time. This 

is why it is so important to see Chris Smith or 

I before you sign. That way we can take all 

the time you need to go over all the pertinent 
see TAKE - page 26 
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CAW=TCA 
LOCAL 222 


Support Your 
A. TAYLOR-G. MORGAN 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


¢ 7 Dentists ¢ 
e 1 Oral Surgeon ¢ 
¢ 1 Periodontist 
e 1 Endodontist ¢ 


Monday 
Tuesday 


Open: 


Call 905-579-8730 for your appointment! 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 


Wednesday 11:00 a.m. - 7:00 p.m. 


Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
» CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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Take The Time To Go Over Papers Before Sign-Off 


— continued from page 25 


information you need to know, and you'll be 
better prepared when you come in and sign. I 
check all papers before you come in. If there 
are errors or omissions I find them. I would 
not ask you to sign anything that was wrong. 
So if you want to avoid feeling rushed, bring 
your papers down to the Union Hall or into 
the plant and I will be glad to go over them 
with you line by line. At signing we try to sim- 
plify it so we can keep up with the number 
of people signing off. If you've felt cheated or 
thought I rushed you, I apologize. 


Many are receiving their top-up from GM 
for the deficiency in their ACSYS/Peregrine 
pension. Rather than pay a small portion 
each month, GM pays it out in a lump sum. 
If invested it should last you your lifetime 
(you can set it up to pay you a monthly an- 
nuity in the amount of your shortage). Some 
got letters with no monetary amount. You 
will be re-sent with another letter showing 
your dollar amount. Anyone who had AC- 
SYS/Peregrine service and retired October 
1, 2005 or later should have received a top- 


up. See us at the Union Hall or call if you did 
not receive it. 

In closing I'd like to thank Jim Freeman 
for his assistance these past two weeks. 
Thanks to Jim we were able to keep up with 
the volume of calls in Chris’s absence. Good 
luck to all who applied and if you receive 
a package, I hope you have a long and en- 
joyable retirement. Any day out of here has 
got to be a good day. I can be reached at 
905-644-6342. 

Until next time... 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


ALTERNATE 

PENSION 
REPRESENTATIVE 
Retirement 
Date 
Feb/08 
Mar/08 
Mar/08 
Dec/07 
Mar/08 
Jan/08 
Mar/08 
Jan/08 
Dec/07 
Mar/08 
Mar/08 
Dec/07 
Mar/08 
Jan/08 
Mar/08 
Dec/07 
Jan/08 
Mar/08 
Mar/08 
Feb/08 
Feb/08 
Feb/08 
Mar/08 
Mar/08 
Jan/08 
Mar/08 
Mar/08 
Mar/08 
Jan/08 


Years of 
Service 
Oe 
30.7 
33.9 
34.2 
Bile 
30.9 
Bile 
26.5 
30.7 
35.1 
22.0 
30.6 
35.5 
27.4 
31.6 
21.4 
23.3 
32.3 
33.9 
23.4 
30.0 
28.8 
Sohail 
Dit 
47.0 
31.5 
Bias) 
27.0 
31.7 


Unit And 
Name 
Francesco Aloe 
Glen A. Amos 
Giuseppe Bavaro 
Wilfred Beauchamp 
James L. Beck 
John T. Birtwistle 
Antonio Cannella 
Joseph D. Carlton 
Albert J. Chaney 
Bruce Collins 
James A. Dennison 
Richard D. Doner 
Donald H. Elder 
Gary M. Emmons 
John A. Ethier 
Arthur C. Gudmundson 
William Hannivan 
Harry R. Hawryluk 
Steven W. Hercia 
Vera Herelle 
David C. Hester 
Andy Hiemstra 
Brian M. Howard 
Richard T. Kennedy 
Kenneth R. Kirby 
Harry P. Langkraer 
Leonard W. Laronde 
Gary N. Losier 
Derrick $. MacLean 


Retirement 
Date 
Mar/08 
Mar/08 
Mar/08 
Mar/08 
Mar/08 
Mar/08 
Jan/08 
Jan/08 
Feb/08 
Mar/08 
Mar/08 
Jan/08 
Dec/07 
Feb/08 
Jan/08 
Mar/08 
Feb/08 
Feb/08 
Mar/08 
Mar/08 
Feb/08 
Mar/08 
Jan/08 
Jan/08 
Jan/08 
Mar/08 
Mar/08 


Years of 
Service 
Spoil 
30.9 
34.2 
34.6 
32.2 
30.5 
30.1 
Doe 
22.3 
30.8 
YB) 
30.5 
32.0 
il 
33.4 
28.9 
23.1 
28.6 


Name 

Peter E. May 
Thomas E. Mayhew 
John M. McGeachie 
Barry M. McMahon 
Darell W. McMahon 
Randolph S. Ovenden 
Jean Pierre Paquin 
Sandra M. Payne 
Bonnie L. Perrie 
John C. Powell 
David M. Rafuse 
Francesco S. Rossini 
James D. Ryall 
Wayne G. Sargent 
Robert K. Sears 
Larry J. Sloan 

David J. Smales 
Fernando R. Soares 
Peter D. Starr 
Robert Taggart 
David J. Taylor 

John D. Twardowski 
Anthony Vanderley 
Timothy E. Walton 
George K. White 
Darryl A. Willson 
Larry E. Wray 


g22222 
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See 
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January 2008 Truck Plant 


Layoff Information 


he ELL. office will mail you out a state- 

ment with detailed instructions on 

how to report your EL. claim. You 

should receive your statement in the 

mail no later than February 22, 2008. 
If you were laid off from the Truck Plant and 
have not received a statement in the mail by 
this time it is your responsibility to come for- 
ward for assistance. If you do not call in your 
report in a timely manner after receiving your 
access code or come forward for assistance, 
your layoff week will not be accepted as a 
qualifying week for E.I. and SUB purposes due 
to the time limits. 

Remember that you will have to report your 
week of layoff to the Employment Office even if 
you will not be entitled to any monies for this 
layoff, to qualify for your first week of waiting 
period. If there happens to be another layoff in 
the next 52 weeks you will then be entitled to 65 
percent of your gross pay for a 40 hour week. 

Remember it’s your responsibility to report 
your layoff or come forward for assistance if 
you haven’t received a statement from the E.I. 
office by February 22nd. By not reporting your 
week of layoff to the E.I. office you could lose 
an E.I. and/or SUB benefit worth around $800 
gross payment for production employees and 
higher for trades. Don’t let this happen to you. 


To be eligible for a SUB 
benefit you must receive 
an E.I. benefit or be serv- 
ing your second week of 
an E.I. waiting period. 


December 2007 
Layoffs 


A number of our members who were laid 
off in December never had their layoff infor- 
mation sent to the E.I. office, which in turn 
means that we have had to do applications for 
these members. 

The 1-800 numbers that are provided by the 
EI. office to assist you in correcting errors or 
answering questions seem to be under-staffed, 
as our members are telling us that they are 
having a tough time getting through. The high 
volume of calls to the call centres should slow 
down a little bit, enabling the call centre to as- 
sist our members in a more timely manner. 

In these very busy times your patience has 
been greatly appreciated. We can assure you 
that all your elected representatives are work- 
ing hard to make sure all the benefits you are 
entitled to come your way. 


Phone Numbers 
To report your E.I. by phone call the Tele- 


MILLSON 
SUB 
REPRESENTATIVE 


STEVE 
FINLAY 
SUB 
REPRESENTATIVE 


MARK 


FARRELL 
ALTERNATE SUB 
REPRESENTATIVE 


dec number 1-800-531-7555. 

To report your EI by the Internet, log onto 
the Internet, go to the CAW Local 222 website, 
www.cawlocal.ca/222, click on Labour Links, 
click on Employment Insurance Layoff Link, 
click “Continue” at the bottom of the page. 

Note: You will have to wait until you receive 
your statement in the mail from the E.I. office 
giving you a TAC (telephone access code) be- 
fore you can complete your report on line. 

One question you are asked when reporting 
your week of layoff to the Employment Insur- 
ance office is your employer’s phone number, 
which is 905-644-5000. 

To speak to a representative from E.I. 
call the insurance telemessage centre during 
business hours (8:30 a.m. to 4:30 p.m.) at 
1-800-206-7218. 

Dale’s office number is 905-644-7839. 

Steve’s office number is 905-644-1541. 

Until next time, take care. 


CAW National And CAW Council Bursaries 


he CAW National Union and CAW Council annually offer a 
total of 25 bursaries and are for $2,000 each. They are dis- 


tributed as follows: 


National Union (two each): Jim Ashton, Dan Benedict, 
Tommy Douglas, Nelson Mandela, Victor Reuther, Dennis 


McDermott; and Cesar Chavez (one). 


CAW Council (two each): Larry Bauer, Rosemary Brown, Terry 
Fox, Bud Jimmerfield, Pat McEvoy, Tom Pickford. 

These bursaries are awarded to sons/daughters of CAW mem- 
bers in good standing entering their first year of post secondary 
education (university, community college, technological institute, 
teachers’ college, nursing school, etc.). One bursary will be avail- 
able for CAW members with at least one year seniority attending 
their first year of post-secondary education. This is an entrance 
bursary and is not renewable for students entering subsequent 


years of study. 
Submissions must include: 


@ An official application form signed by a Local Union Officer 
© Letter of recommendation from a teacher, principal or commu- 


nity activist 


© Transcript/record of marks (most current record i.e. mid term 


report is acceptable). 


ered. 


Please note that, unlike many bursaries awarded by other insti- 
tutions, grades are only one of several factors that will be consid- 


Documents indicating definite acceptance at one of the institu- 
tions described above and proof of registration need to be submitted 


before the bursary can be awarded. 


M2H 3H9 


A committee appointed by the CAW Council Executive Board and/ 
or CAW National Executive Board will make the selection of candi- 
dates. The decision of the committee is final. 

Submit a completed application to: 

CAW Canada, Education Department, 205 Placer Ct., Toronto, ON 


Attention: Jenny Ahn, National Representative 
Deadline is April 30 (postmarked no later than April 12), 2008 
Those with disabilities, women, persons of colour and aboriginal 


Canadians are especially encouraged to apply. 
Incomplete applications will not receive consideration. 


Application forms are available at the front desk at the CAW Lo- 
cal 222 Union Hall and can also be found on the CAW website at 


www.caw.ca/education and click on CAW Bursaries. For background 


information on the individuals in whose honour the bursaries are 


named, click on List of National Union Bursaries. 
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Keep On Top Of Your E.I. Claims 


or the Car Plant layoff, GM missed 
sending in about 500 of our mem- 
bers’ names to E.L.. This has created 
a very large volume of calls from our 
members to fix this problem, on top 
of the usually high volume of calls we get from 
a plant layoff. Your CAW SUB reps Dale Mill- 
son, Steve Finlay and alternate Mark Farrell 
are working as hard and as fast as they can 
to get to your calls. Your service reps at the 
Union Hall are also being overwhelmed by the 


high volume of calls; with your patience and 
assistance we will get through this. 

Remember when you get your E.I. state- 
ment it will have your access code on it, don’t 
lose this four digit code number. Make sure 
you call in your period of layoff or go online 
and do it on your computer. 

Truck Plant members should have their E.I. 
by February 22, 2008. If you don’t receive any- 
thing then please come forward so that we can 
assist you in fixing your E.I. Remember to call 


in your E.I. report. If you 
don’t, the SUB office gets 
this information from 
E.I. and will deny any 
SUB payments that you 
were entitled to, and 
disqualify your wait- 
ing period for E.I. and 
SUB. 


BRIAN 
BITTORF 


SERVICE 
REPRESENTATIVE 


SERVICE REPRESENTATIVES’ REPORT 


Working On Clearing Up 


E.I. Claims 


irst of all, these have been the worst layoffs we have ever had. 
There have been so many problems, it may have been due to the 


time of year (Christmas). 


We have been very busy trying to get everybody’s claims fixed 


up. 
Some of the problems: 


country 


11. People not clear- 
ing the medical centre to 
change status to layoff from 


S&A or WSIB. 


10. People leaving the 


pouc 
SANDERS 


SERVICE 
REPRESENTATIVE 


SERVICE 
REPRESENTATIVE 


1. Missed off the SLU (the SLU is the list GM sends to E.I. with the 
names of those on layoff) 

2. On SLU, missed by E.I. 

3. Access code not correct 

4. Reports late. 

5. People filing new claims which cancelled old claims that were still 
good 

6. People applying on the E.I. website in 2008 not knowing that the 
date you apply is the date your claim starts 

7. People having three different access codes and not one of them 
works 

8. People not reporting Christmas or SWW pay received 

9. People declaring Christmas bonus when they shouldn’t 


We are working hard to 
get all claims in order as quickly as possibly, but we are not miracle 
workers and sometimes things just take longer through the govern- 
ment’s E.I. office. 

We would like to thank Karen and Greg at E.I. for all the information 
on claims so we can get good information on what the problems are. 
Also thanks to Margo Carroll at the GM SUB office, for all the SUB claims 
that have been processed and paid correctly. 

Remember, anybody who had a one-week waiting period served on 
S&A, the SUB tape cannot see whether it’s one week or two weeks, so 
when on layoff the SUB may not be paid correctly right away. This will set 
up overpayments when the information does come in correctly. 

Until next time, we are only a phone call away. 


INSURANCE REPRESENTATIVE’S AND ALTERNATE SERVICE REPRESENTATIVE’S REPORT 


Keep Payments Up On 


Optional/Dependent Insurance 


any of our GM members were laid 
off starting the month of Decem- 
ber 2007. If you have signed up 
for Optional/Dependent Insur- 
ance, then your regular monthly 
premium deductions should be coming out of 
your SUB cheque. 

The General Motors Canada Benefit Cen- 
tre will look for a pay source, for example 
your regular pay if you have returned to 
work, or your SUB cheque if you are still 
on layoff. Many of our GM members have 
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received a billing notice for their Optional/ 
Dependent Insurance premiums because the 
GM Canada Benefit Centre could not find a 
pay source. 

If this is the case please pay the bill right 
away so your insurance does not get can- 
celled. 

This will also enable the Benefit Centre to 
set you back up on regular deductions. If your 
cheque was received close to the billing dead- 
line you might receive another billing notice. 

If you have any concerns you can call the 


FEBRUARY 2008 


DON 
THOMPSON CROUGH 


GM INSURANCE 
REPRESENTATIVE 


ALTERNATE SERVICE 
REPRESENTATIVE 


GM Canada Benefit Centre at 1-877-442-4625 
or call us any time. 


INSURANCE REPRESENTATIVE’S REPORT 


GM Benefit 
Centre Focus 
Of Meeting 


hope everyone is starting out with a hap- 
py new year. I know with all the layoffs 
and cutbacks it is not so happy for 
some GM members and members in 
the feeder plants. 


GM Changes DAVE 

General Motors has made changes to THOMPSON 
the salaried staff benefit package. They Beaded 
have taken away benefits for active and 
retired salaried employees. The Company has not done this to 
the hourly employees, as we have a collective agreement in effect 
until September 16, 2008. 

But if this is the trend then General Motors will be coming after 
the benefits of hourly workers. 

In response to this I’m currently working on a proposal to the 
National Union and membership. I call it the “Thompson Plan” 
and I’m asking all members to email me with any ideas and sug- 
gestions on benefits. My email is dave.w.thompson@gm.com. 


Blue Books 

This year all GM members who are active will receive a full 
blue book statement from General Motors. This book will be 
handed out in the plant by your supervisors. If there are mistakes 
please call the GM Canada Benefit Centre at 1-877-442-4625; 
contact the CAW benefit rep you need through your supervisor; 
or call the Union Hall. 


GM Council 

We had a CAW/GM Intra-Corporation Council meeting in De- 
cember 2007 and we were brought up to date on the state of the 
auto industry. 

The benefit reps met with GM at a special meeting covering 
issues with the GM Benefit Centre. I will report the outcome in my 
next month’s article. This meeting had to do with the service and 
all audits that the Company had requested. 

I can be reached in-plant *97-8049, out of plant pag- 
er 1-800-361-6793 PIN 8049, office 905-644-3278, fax 
905-644-4608 and email dave.w.thompson@gm.com. 

In Solidarity. 


ede sale 
Dependent 
Tuition 
Refund For 
GM Members 


he amount of financial support pro- 

vided to dependent children attend- 

ing college or university is $1,500. 

It is very important to remem- 

ber the deadline for applying for 
the Dependent Tuition benefit for the cal- 
endar year 2007 is March 31, 2008. The BARRY 
form must be received by the General Mo- wes. 
tors Benefit Centre no later than March 31, | gw INSURANCE 
2008. REPRESENTATIVE 
__ Make sure you complete the child tu- Laeger es 
ition form, ie, that you are applying for (TRUSTEE) 
calendar year 2007, you and your child 
must sign the form and you must attach the original tuition re- 
ceipt from the school. 


PSA Test 

Effective October 1, 2005, coverage will be provided for PSA 
tests, once annually, for men age 50 or older. The maximum pay- 
able for this test will be $15. 


Psychologist Services 

Coverage is for personal, family and marital counseling by a 
registered Clinical Psychologist or by a Master of Social Work 
for up to $50 per visit, with an annual maximum of $600 per 
participant. The benefit year for psychologist services is January 
1 through December 31. Coverage will not include the cost of 
any forms, reports or follow-up correspondence. Prior to com- 
mencement of the service, ensure that the individual providing 
your counseling is a Registered Clinical Psychologist or a Master 
of Social Work. Up to $500 is available to be applied against the 
cost of a psychological assessment for children under the age of 
14 (once per lifetime), and will be applied against the annual 
maximum in the year it is claimed. 

Until next issue I remain in solidarity... 


2° y www.cawlocal.ca/222 
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Identifying Hazards 


Important Part Of Staying Safe 


ince we missed January’s issue of the Os- 

haworker we would like to welcome ev- 

eryone back and wish a Happy New Year 

to all. By now all of you should be trained 

on your job assignments, and we would 
like to reiterate the importance of identifying haz- 
ards. This is for your safety and the safety of others. 
Any issues should be taken up with your supervisor 
immediately. 


E-Zone Body Shop 


Gates, warning lights and long gate arms are 
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the new safety devices that have been installed in 
E-Zone. The Company is trying to justify the elimi- 
nation of a worker, from this zone, with these devices. Here 

are some of the identified hazards. There is no painted walkway 
entering the zone. A pedestrian entering the area, walking too close 
to the hinged side of the arm may be struck in the head if the arm 
is activated. When the arm is activated it comes down very quickly. 
There is no signage posted when entering the area and the floor 
is not painted to warn of the hazard where the arm comes down. 
We have been forceful with our recommendations concerning the 
potential hazards in this zone and are waiting for the Company's 
response. 


New Tools 

As new tools continue to be introduced into the system, we must 
be vigilant with their safety. Know how they work. Make sure that 
you are trained properly on their use and what to be aware of. Ask 
questions that you may have. Remember that you should not have 
to struggle with your tools when performing your job. 


Snow Removal 
Prior to the Christmas shutdown we had many calls pertaining 
to our parking lots, walkways and entrances not being cleared of 


snow prior to or after shift. We raised these concerns identifying all 
areas in need of attention with the Company. We were assured that 
in future snowfalls, all areas identified would get priority attention. 
Any areas that are not cleared need to be brought forward to your 
supervisor as soon as possible, so that a call can be made to the 
right people to address the hazard. 


Young Workers’ Rights 

When we ask the question “who are young workers?” they are 
workers between the age of 15 and 24 who work part-time or full- 
time. They go to their workplaces only to do the best job that they 
can. Many of them are not properly trained in their job assignment, 
nor are they informed of hazardous chemicals that they may use. 
They may not even know that they have rights in the workplace. A 
very good web site to view is www.ywap.ca (Young Workers Aware- 
ness Program). This site is in English and French and contains 
health and safety information for young workers and parents. 

Convey all health and safety concerns to a member of manage- 
ment so that the issue can be addressed. Don’t delay! Someone 
could be injured. 


YOUR HUMAN RIGHTS/EMPLOYMENT EQUITY AND FEMALE ADVOCATES 


Truck Plant 


Howard Piggott 
can be contacted at 
905-644-1411 


Stephanie Ross 
can be contacted at 
905-644-4175 E 


Car Plant, South Stamping & Tri-Link 


Tina Moore can be 
contacted at 905-644-4330 
or pager *97-4330. 
Outside GM use 1-800-361-6793 
to access the pager network. 
Kim Martin 
can be contacted at 
905-644-1114 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Coping With Insecurity 


ven in the “good old days,” society was filled with vary- 

ing levels of insecurity: War, disease, and famine were al- 

ways part of the human condition. Optimism, on the other 

hand, is also part of human nature. The secret to living 

happily is to escape from needless feelings of insecurity 
and be optimistic whenever the situation warrants it. 

Successful people are often motivated by insecurity. For exam- 
ple, we all know people who appear to be on top of the world and 
yet are crippled by lapses in confidence. 

All of us were at risk of feeling insecure in our early years. In 
our infancy, we formed a basic attitude of trust or mistrust towards 
the world and ourselves based on how well we were able to gain 
gratification to our immediate needs. 

As we grew, we did not always encounter every experience to bea 
good one. However, if the overall bal- 
ance weighed towards optimism, we 
were very fortunate. This does not al- 
ways happen for everyone. Inherited 
temperament, as an example could 
lead some children to experience a 
larger degree of bad experiences. We as human beings however, do 
have the ability to learn. Reversing the lessons of early experiences, 
be it feeling repulsive or worthless, can be done in time. 

As adults, without our awareness, old behaviour patterns con- 
tinue to operate. A successful adult may actually feel like a helpless 


Successful people are 
often motivated by 
insecurity. 


child inside. In order to 
overcome this insecurity, 
one must recognize 
what it is that they are 
feeling. They must sort 

out realistic sources 

of insecurity from the 
leftover, inappropriate 
patterns of the past. 
Obviously, no adult is 

in fact as powerless as the child they feel themselves as. The adult 
part of you can appraise your real achievements and qualities. The 
adult part of you can also acknowledge that your faults are not so 
very bad. 


SHARRON 
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COUNSELLOR COUNSELLOR 


Deceiving yourself about how you 
truly feel usually leads to disaster. How- 
ever, if you are in control and know 
what you are doing, pretending to be 
more secure than you feel can go a long 
way towards overcoming your fears. You 
need the courage to take the first step. We can put you in touch 
with some excellent counselling professionals who will assist you 
in coping with your insecurity. Don’t hesitate to call either Sharron 
at 905-644-4282 or Dave at 905-644-4283. If you can develop a 
better view of yourself, your life could be changed dramatically. 


HUMAN RIGHTS COMMITTEE REPORT 


Land To Be Returned To 


First Nations Of Ipperwash 


i folks, because of my tardiness, I must apologize for 

missing the deadline of the last issue of the Oshawork- 

er. Well, as the saying goes “better late than never” so I 

would like to extend happy belated New Year greetings 

to all of you. Also I would like to thank everyone at AGS 
Automotive for their support in my quest for the position of CAW 
Council Delegate. 

The auto industry continues to strugele in this global war of com- 
petitiveness which continues to wreak havoc in the manufacturing 
sector through continuous job losses. Employees at AGS Automo- 
tive are in shock due to this significant downturn in the industry 
and the toll it’s taking on our livelihood. In the meantime we just 
wait and hope for that light at the end of the tunnel, but will there 
ever be that light at the end of that tunnel when our Governments 
continue to ship more and more business overseas. 


\ 
——x,, 
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Finally, Justice For The 
People Of Ipperwash. 

Some 66 years after the Federal Govern- 
ment appropriated lands from the First Na- 
tions people of Ipperwash under the War 
Measures Act to establish a military training 
camp, the land is finally being returned. On December 20, 2007, 
the Ontario Provincial Government announced its intention to 
return the land to its original owners. This course of action also 
brought significant relief to the Dudley George family crisis which 
started in September of 1995 when Dudley was shot dead during a 
protest at the Ipperwash Provincial Park. 

Until next time, In Solidarity. 
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Harsh Truths About Cocaine 


Slang names: 


Coke, dust, toot, snow, blow, 
sneeze, powder, lines, rock (crack) 


Know the Facts 
ocaine affects your brain. The word 
“cocaine” refers to the drug in both 
a powder (cocaine) and crystal 
(crack) form. It is made from the 
coca plant and causes a short-lived 
high that is immediately followed by opposite, 
intense feelings of depression, edginess, and 
a craving for more of the drug. Cocaine may 
be snorted as a powder, converted to a liquid 
form for injection with a needle, or processed 
into a crystal form to be smoked. 

Cocaine affects your body. People who use 
cocaine often don’t eat or sleep regularly. They 
can experience increased heart rate, muscle 
spasms, and convulsions. If they snort co- 
caine, they can also permanently damage their 
nasal tissue. 

Cocaine affects your emotions. Using co- 
caine can make you feel paranoid, angry, hos- 
tile, and anxious, even when you're not high. 

Cocaine is addictive. Cocaine interferes 
with the way your brain processes chemicals 
that create feelings of pleasure, so you need 
more and more of the drug just to feel normal. 
People who become addicted to cocaine start 


to lose interest in other areas of their life, like 
school, friends, and sports. 

Cocaine can kill you. Cocaine use can cause 
heart attacks, seizures, strokes, and respira- 
tory failure. People who share needles can 
also contract hepatitis, HIV/AIDS, or other 
diseases. 


Think Hard If You’re 
Considering Risking It 

Know the law. Cocaine — in any form — is 
illegal. 

Stay informed. Even first-time cocaine us- 
ers can have seizures or fatal heart attacks. 

Know the risks. Combining cocaine with 
other drugs or alcohol is extremely danger- 
ous. The effects of one drug can magnify the 
effects of another, and mixing substances can 
be deadly. 

Be aware. Cocaine is expensive. Regular us- 
ers can spend hundreds and even thousands 
of dollars on cocaine each week and some will 
do anything to support their addiction. 

Stay in control. Cocaine impairs your judg- 
ment which may lead to unwise decisions 
around sexual activity. This can increase your 


INCOME 
TAX 


All-Tax Services is pleased to announce 
that we have again been chosen to provide 
Income Tax Services to all Local 222 Members, 
active and retired, at the Union Hall. 


Beginning Monday, February 18, 2008, 
We will be open weekdays 9:00 a.m. to 5:00 p.m. 


We also 
offer services 
at our office at 
5 Bond Street West, 
Phone 905-723-3113. 
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ALL-TAA SERVICES 


BOOKKEEPING & TAX SERVICES 
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risk for HIV/AIDS and other diseases, as well 
as rape and unplanned pregnancy. 


Know The Signs 
How can you tell if a friend is using co- 
caine? Sometimes it’s tough to tell. But there 
are signs you can look for. If your friend has 
one or more of the following warning signs, 
he or she may be using cocaine or other illicit 
drugs: 
Red, bloodshot eyes 
@ A runny nose or frequently sniffing 
@ A change in eating or sleeping patterns 
@ A change in groups of friends 
@ A change in school grades or behaviour 
@ Acting withdrawn, depressed, tired, or 
careless about personal appearance 
© Losing interest in work, school, family, or 
activities he or she used to enjoy 
@ Frequently needing money 
What can you do to help someone who is 
using cocaine? Be a real friend. Save a life. En- 
courage your friend to stop and to seek pro- 
fessional help. 


Commonly Asked Questions 


- And The Answers 

Q. Isn’t crack less addictive than cocaine 
because it doesn’t stay in your body very 
long? 

A. No. Both cocaine and crack are power- 
fully addictive. The length of time it stays in 
your body doesn’t change that. 

Q. Don’t some people use cocaine to feel 
good? 

A. Any positive feelings are fleeting and are 
usually followed by some very bad feelings, 
like paranoia and intense cravings. Cocaine 
may give users a temporary illusion of power 
and energy, but it often leaves them unable to 
function emotionally, physically, and sexually. 

If you decide you need help, please call: 

Car Body/Hardware & South Stamp- 
ing, Mike Hills: office 905-644-3724; pager 
1-800-361-6793 PIN 3724, (then enter 
the number you want to be called at) home 
905-885-6901. 

Car Chassis/Paint & Tri-Link, Tom Pflanzer: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-914-6560. 

Truck Plant, John Kapustin: office 
905-644-5967; pager 1-800-361-6793 PIN 
5967, home 905-697-1533. 


Al 


YOUTH COMMITTEE REPORT 


CAW Youth Network 
Fighting For Working Families 


‘ve spent my life watching lawyers, 
and now wannabe oil tycoons, tear 
apart the fabric of our country to fill 
their own pockets. Meanwhile work- 
ing class people give the sweat off 
their back, in turn to have their healthcare 
slashed, their taxes raised and their jobs 


Se Rare Mey ee 
PoDoepe Co a eget 
ih wae! “hyp l Pt et, ed bi) 


permanently lost because the Federal gov- 
ernment can’t open their eyes. 

These major political parties prove time 
and time again that Canada and the people 
of this country mean nothing to them. They 
are driven by profits and rewarded in turn. 
They continue to tarnish the name of our 
country and everything we, as Canadians, 
stand for. 

We have a responsibility to our fami- 
lies to push forward and make this world 
a better place for generations to come. 
Our parents, grandparents and even their 
grandparents all put their lives on the line 
to provide peace and prosperity for us. 

That is why I am honoured to be in- 
volved in the National CAW Youth Network. 
It is an interconnection of CAW workers, 
mostly under 30, who came together from 
across the country sharing ideas for change 
and stories of our struggles. From bringing 
these 120 or so young workers together in 
Port Elgin at the 2007 Youth Conference, 
and then keeping connected through the 
internet, we have been able to find support 
for our brothers and sisters across Canada. 


From the bus lines in B.C. 
and their struggle for im- 
proved driver safety, 
to standing the pick- 
et lines in the freez- 
ing cold at Woodbine 
race track. March- 
ing through Toronto 
showing support for 
our —_ environment 
at the D8 Kyoto Rally, and attending CAW 
Council where we sat for hours on end 
listening to debates on the issues at hand, 
including Magna. All of this action within 
just two months proves that we're just get- 
ting started. 

This group is strong and progressive and 
we continue to show that through solidar- 
ity we can drastically change the direction 
of our workplaces, towns and our country. 
The only thing getting in the way is apathy. 
So get passionate. Take a stand and uphold 
what was won for us in the past. Get in- 
volved in your community and your union. 

Think about it. 

In Solidarity. 


JESSE 


YOUTH COMMIITTEE 
CO-CHAIRPERSON 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, incorrect postal codes or a 
missing apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email marlenes @idirect.ca or mail in the notice below and ensure you get next month’s issue. 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date Plant Serial No. 


Name 


Street No. Apt. No. 


City Postal Code 


[J Active Member (J Retired Member [] Surviving Spouse 
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Speakers at the Energy From Waste public forum: 
From left to right, Dr. Paul Connett, Rod Muir, Claudia Marsales 


ENVIRONMENT REPORT 


Union Hall Heats Up 
Over Incinerator 


e were overwhelmed to have 
over 300 citizens pack the CAW 
Local 222 Union Hall on January 
10, 2008 when the CAW Durham 
Regional Environment Council 
staged our second public forum regarding the 
Durham/York Energy From Waste incinera- 
tor proposed for Clarington as another of our 
Cancer Prevention initiatives. 

Our objective was to give the community the 
opportunity to gain information from our three 
excellent guest speakers, information booths 
and to ask questions both “for” and “against” 
the facility. Information covered in the forum 
included health concerns, economic impacts, 
employment, opportunities to access funding 
for proven sustainable waste alternatives and 
other related concerns. 

The media presence was huge. We publi- 
cized that we invited every regional, munici- 
pal councillor, their staff representatives, also 
the area MPPs and MPs and even invited them 
to participate in a panel discussion. Approxi- 
mately 16 dignitaries did attend the forum to 
listen to our alternatives to EFW or incinera- 
tion. 

Dr. Paul Connett, a Cambridge Univer- 
sity graduate, with a Ph.D. in chemistry and 
over 23 years experience with incineration 
proposals and pursuing the safer and more 
sustainable alternatives to both incinerators 
and mega-landfills, was our first speaker. He 
started off by congratulating Durham Region 
on receiving the Public Works Project of the 
Year (2006) Environmental Category in the 
$2 to $10 million range for their new recy- 
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cling facility. Now he says Durham and York 
Regions are shooting themselves in the foot by 
including an incinerator in their plans, which 
will cost 10-100 times what we are currently 
spending on our diversion plan. Connett says, 
“Most of the money spent on incinerators 
goes into complicated machinery and leaves 
the community, whereas the money spent on 
the alternatives goes into jobs and stays in the 
community. After 25 years or more the region 
will be no closer to sustainability. Incineration 
is not sustainable; the alternative strategy is 
the idea of a stabilized landfill with leachate 
collection and energy collected, for example 
methane, along with a research facility as a 
very viable interim step toward a Zero Waste 
strategy.” However, Connett said that with an 
incinerator, ash is created and so there would 
need to be a landfill to store the ash, or it will 
have to be exported out of the Region to be 
stored elsewhere. He shared his knowledge 
with us on the exquisite toxicology of these 
nanoparticles, containing as they do many 
toxic metals, stabilized free radicals and thou- 
sands of newly synthesized toxic substances 
like dioxins and furans. When he closed his 
presentation he had the audience sing along 
a Pete Seeger rendition, a song he called the 
Battle Hymn of Garbage which ended with a 
long standing ovation. His Power Point pre- 
sentation and the kit information is at http:// 
www.cawdrec.com/articles_archives.html. 
Our second speaker was Rod Muir, Waste 
Diversion Campaigner, Sierra Club of Canada, 
and Ontario Chapter, whose focus is on the 
challenge of residential solid waste. Muir stat- 
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ed, “What people don’t 
understand is what's 
still in it, things such 
as recyclable materi- 
als, organics, and toxic 
materials like mercury 
thermometers and bat- 
teries could be used to 
fuel an incinerator. It’s 
a toxic brew!” Rod knows there is so much 
more we can do and diverting waste is the easy 
one. 

Our third speaker was Claudia Marsales, 
Markham Ontario's Manager of Waste Man- 
agement, with over 20 years experience in the 
solid waste industry. Since starting their Mis- 
sion Green program in 2004, Markham has 
been able to achieve a 70 percent diversion 
rate. Their target is 75 percent and they expect 
to achieve this within a year. Much of the suc- 
cess is attributed to the residents buying into 
all the good aspects of recycling and how im- 
portant it is. 

It is so much easier when we are taking 
on an issue and we have the support of our 
sisters and brothers in the union movement. 
At the December 7-8 CAW Council in Toronto, 
delegates voted unanimously in favor of an 
emergency resolution to oppose the building 
of any new waste incinerators. Durham Region 
Labour Council has joined the list of those op- 
posed to building an incinerator. The proposal 
to build a facility in Courtice to deal with resid- 
ual waste has been met with a groundswell of 
opposition, which started from the first public 

see UNION - page 35 
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FEMALE ADVOCATE/COMMUNITY SERVICES COMMITTEE REPORT : 
|| 
Adult Bullying: 
Bi 


Is It Happening To You? 


ccording to the International La- 
bour Organization, physical and 
emotional violence is one of the 
most serious issues facing the work- 
place today because the psychologi- 
cal wounds can run deep. A survey conducted 
in Quebec by the Commission which enforces 
labour standards shows that up to one in 10 
workers in that province have been the subject 
of harmful bullying, intimidation or belittle- 
ment by a boss or co-worker. 


In 2004, Quebec became the first province 
to enact legislation to protect workers from 
bullying (the law calls the phenomenon “psy- 
chological harassment”). More recently, Sas- 
katchewan introduced amendments to its Oc- 
cupational Health and Safety Act that explicitly 
prohibit psychological harassment. And cities 
such as Edmonton, Regina and Mississauga 
have their own anti-bullying policies. 

The Canadian Safety Council defines adult 
bullying as a “grab for control by an insecure, 


Union Hall Heats Up 
Over Incinerator -— continued from page 34 


forum hosted by CAW DREC May 9, 2007. 

The stance taken by the unions is reflec- 
tive of the community. The CAW Durham 
Regional Environment Council, believes 
the people of Clarington are just starting to 
get a grasp on this process and the deci- 
sion is moving way too quickly. On January 
14, 2008, Clarington Council voted 4-3 to 
request the Region defer site selection un- 
til they have completed a number of other 
studies, including the site-specific human 
health and ecological risk assessments, 
based on issues like technology and waste 
composition. 

On January 17 CAW DREC in partner- 
ship with Durham Sustainability, Durham 
Waste Coalition and Durham Environmen- 
tal Watch hosted the a public viewing at the 
CAW Local 222 Union Hall of a documen- 
tary called “Garbage! The Revolution Starts 
At Home” (http:/Avww.garbagerevolution. 
com). It’s about how the family household 
has become one of the most ferocious en- 
vironmental predators of our time. Con- 
cerned for the future of his new baby boy 
Sebastian, writer director Andrew Nisker 


takes an average urban family, the McDon- 
alds, and asks them to keep every scrap of 
garbage for three months. He takes them 
on a journey to find out where it all goes 
and what it’s doing to the world. This film 
skillfully allows the average person to con- 
nect the dots between their actions and the 
environment and to be inspired to change 
their polluting ways. Thank you to the CAW 
Local 222 Executive for their support and 
to the over 90 participants and volunteers 
who joined us and are working towards a 
better sustainable future. 

A closing thought. For the sake of the fu- 
ture health of our children and grandchil- 
dren we should look to other non-thermal 
methods of waste management and strive 
to improve our local recycling program. 
Incineration is not the only solution to our 
waste woes. 

For GM in-plant issues, please call me 
at 905-644-1374 or mike radio 1374 or 
email Dave.Renaud@gm.com or for out- 
side issues Dave.Renaud@rogers.com. 

Until the next time, please keep it 
green. 


At the January 17 public viewing of the documentary “Garbage! The Revolution 
Starts At Home.” 
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inadequate _ person, 
an exercise of power 
through the humilia- 
tion of the target.” It 
involves humiliation or 
abusive words that lower a person’s self-es- 
teem. It can take the form of rude, degrading 
or offensive remarks; intimidating gestures; 
or discrediting a person by spreading ru- 
mours, ridiculing them or calling into ques- 
tion their convictions and private life. It can 
also be about belittling a person by making 
them do tasks below their skill level. 

The bully sees the use of a threat, whether 
it is physical, financial or emotional, as the 
only way to get ahead. The bully is often suc- 
cessful in making his target feel isolated and 
insecure. The individual may lose confidence 
in their abilities, whether it’s on the job, or as 
a parent participating in one of their child’s 
sport programs. In the workplace, people of- 
ten put up with bullying because they’re afraid 
they could lose their jobs if they speak up. 
It's a very unhealthy position to be in. Having 
a sense of control is a natural human drive. 
Many may assume that a bully picks on people 
who are weaker; misfits or loners but more 
often than not, they choose targets who are 
capable and dedicated employees, or intelli- 
gent and attractive adults whose interpersonal 
style tends to be non-confrontational. 

Downsizing, threats of layoffs and a cor- 
porate culture of competitiveness will create 
unstable work environments where adult bul- 
lying can surface. Alarmingly, 84 percent of 
those bullied are women, but study reports 
also show that women openly harass and 
abuse other women just as much as their 
male counterparts. 

Some tips to consider to combat bullying. 
Consider the situation. Assess your resources 
compared to the bully’s and then decide how 
to proceed. Takes notes, they can be useful 
if you need to bring the bullying to someone 
else's attention. Writing down your experienc- 
es may have a positive effect on how you inter- 
pret and understand the situation. Confront 
the bully. In some situations, simply asserting 
yourself could end the bullying behaviour by 
outlining your concerns and providing exam- 
ples of their behaviour towards you. Report 
the behaviour, it is a form of harassment. If 
the bullying continues, tell someone you trust 
or use the confidential phone numbers pro- 
vided at your work through your union. In the 
Truck Plant you can call 905-644-4175 and 
905-644-1411.% 
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CAW SOUTH EASTERN ONTARIO RECREATION COUNCIL REPORT 


Spring Recreation Events 
In Southern Ontario 


The following are CAW recreation events in Southern Ontario which may be of interest to our members. 
Complete information is available at the CAW Local 222 Union Hall. 


CAW pepo Hockey CAW National 8-Ball CAW National Trap Shoot 
Qualifier Tournament Tournament 
Non-Contact Tournament Hosted by the Perth Oxford Elgin Middlesex Hosted by Perth Oxford Elgin Middlesex 
March 8 & 9, 2008 Recreation Council Recreation Council 
Hosted by Toronto Central Recreation Saturday, March 29, 2008 Galt Sportsmen Club, Cambridge, ON 
Council Hustler Billiards 


Saturday, May 3, 2008 

1116 Dearness Drive, London, ON Entry fee $400 per team or $80 per person 

90 Woodbine Downs Blvd Toronto Entry fee $40 includes lunch and prizes For more information call Dwight Cowan 
Registration Fee: $600 per team 


For more information call Joe Simpson, 519-836-7561 or home 519-823-5242. 
For inquiries call 705-431-4770. Tournament Director 519-642-7790. 


Westwood Arena, 


CAWMETCA South Eastern Ontario Recreation Council 


CANADA _ | SECURE 


Texas Hold ‘em Poker 
“No Limit” YOUR 
"tT. Saturday, March 29, 2008 FUTURE 


CGAW Local 22? Union Hall 
1425 Phillip Murray Ave, 
Check in 10:00 - 10:45 a.m. sharp 
Registration Fee $50.00 
Includes Lunch * Prizes 
“4 < Re-buy within 1st hour $40.00 


Limited Entries +« Side Games for Eliminated Participants 


(Open fo CAA! erverriieners in Geena) atarecling freer Lcscavia: 0), 1000, Leia 10 1d eat OD, SO Stal 
VO, 1730, 1900, 1867 ancl 1 iri. 


Fer farther infpemaion monic Toenament Diepcine Dain Hoag of Ae - 7 


Plant maine certified chaque, money order or Local Uinkon cheque (no personal cheques) payable to 
SEGRE and ull io 


SEORG cio (een Howse, 1599 Lokeenount St. Osha, OM Li 34 
of pay af Che CAW Leta 222 Unlen Hall 
Cutoff date is March 20, 2008. 


Afer this date if the towmament Is mot full ft will be open to friends and family 
of CAW membens. To pul your name on a waiting list phone Dean Howe. 


CAW SEORC Toxas Hold “Em Tournament March 28/08 


Phone: 
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EDUCATION COMMITTEE REPORT 


McMaster Courses 
Now Available 


ducation has an important role in 
building a knowledgeable member- 
ship and workplace leadership. 
Our McMaster/CAW labour stud- 
ies certificate program was devel- 
oped for working people. These courses are 
scheduled around our shift work to make it 
as convenient as possible so we can take these 
programs at our own pace. 

Students in the CAW/McMaster program 
are required to complete 36 units in order to 
graduate. Unit values range from one unit to 
four units per course. An individual can com- 
plete one or all of the courses which, for our 
GM members, are fully funded (no money up 
front) thanks to our negotiated tuition refund 
program. Other local union courses are put 
on for members at no cost to them. 


Courses Being Offered 


In Winter Of 2008: 
= Labour in Media #837 Thurs. May 1, 8, 29 
and June 5 


= Computer Skills for Activists #838 Sat., 
April 20 9-4, Wed. May 14, 21 
™ Government Labour Regulations and 
Workplace #854 Thurs. February 7, 14 March 
6, 13 
= Making Work #865 Thurs. Feb 21, 28 
March 20, 27 

All of these courses will be held at our Lo- 
cal Union Hall at 6:30 to 9:30 p.m. unless oth- 
erwise discussed. 


Upcoming Video Conference 
Courses 
Opportunities and Challenges in Multi- 
lateral Disarmament #835 Monday, March 
17 and April 14. 
= Prospects for Peace in the Middle East in 
2008: #836 Monday, March 31 and April 7. 
Subject and guest speakers yet to be con- 
firmed for video conference on Monday, April 
28 and May 5. 
All video conferences are held at the cor- 
ner of Rossland and Thornton in the hearing 


EDUCATION COMMITTEE REPORT 


Did You Know... 


The Vietnam War And The 
Anti-War Movement, 1968 


impaired office. The 
courses are from 6:30 
to 9:30 p.m.. 

Any one wishing to 
take any of these courses needs to contact 
me for pre-registration at 905-259-4914. 
They also need to phone the GM Benefits 
centre at 1-877-442-4625, give them your 
PIN and request tuition assistance forms be 
sent to you. 

All names of students who will have attend- 
ed our Local Union Seminars January 30 and 
February 6 will be printed in the next issue of 
the Oshaworker. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chairperson; Richard 
Cleveland, Vice Chair; Rick Button, Vice Chair; 
Ted Lawrence, Secretary; Chuck Crossen, St. 
Marys; Bob St. Jules, TDS; Terry Thompson, 
Truck; Tim Pearce, Car; Tom Kelly, Lear; Cash 
Prasad, Car. 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


T 
LAWRENCE 
EDUCATION 
COMMITTEE 
MEMBER 


merican intervention in Vietnam and the neighbouring 

countries of Southeast Asia started in the early 1950s, and 

ended in an American withdrawal and defeat for their lo- 

cal allies in 1975. Hundreds of thousands of Vietnamese, 

Cambodian and Laotian lives were lost, as well as some 
60,000 young American soldiers. It resulted in the massive destruc- 
tion of Southeast Asia through the U.S. use of chemical weapons. It 
changed American society. 

The anti-war movement started in the universities. It contributed to 
the rebirth of student radicalism, and the popularization of long forgot- 
ten left-wing ideas. The universities erupted in protest in 1970 when 
four white students were killed at Kent State University in Ohio by U.S. 
soldiers. In the same period, two African-American student protestors 
were killed by police at Jackson State University in Mississippi. 

As the war continued and millions of people watched the blood- 
bath on their daily TV newscasts, the movement dramatically broad- 
ened to include other sectors of society. It also created deep divi- 
sions in American society. Students, young people and many ordinary 
citizens, including a growing number of African Americans, began to 
oppose the war. However, many sectors of the labour movement con- 


tinued to support the U.S. intervention. This contributed to divisions 
between much of organized labour and the young anti-war protes- 
tors. At times these differences broke out into violent confrontations 
making it difficult to build the kind of coalitions and political alli- 
ances needed for progressive social changes. 

Some key UAW leaders, including Emil Mazey (UAW Secretary 
Treasure), Paul Schrade (UAW Director of California), and Victor 
Reuther did oppose the war, but Walter Reuther held off denouncing 
the war until 1970. Reuther believed that opposing the war would 
be perceived as a challenge to the Democratic Party and President 
Lyndon Johnson, and therefore would threaten the union’s political 
interests. 

In Canada, the anti-war movement had much more support from 
within the labour movement. At a meeting of the Canadian Council in 
1968, Dennis McDermott, Canadian Director of the UAW, denounced 
to the U.S. intervention in Vietnam, marking the Canadian UAW’s first 
major break with the International UAW on a public issue. 


Research from the McMaster and CAW History DVD ROM “No Pow- 
er Greater.” 
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An Honour Worth Mentioning 


t is hard to imagine that anyone in our 

own families would be awarded the Or- 

der of Canada. On December 28, 2007, 

Her Excellency the Right Honourable 

Michaélle Jean, Governor General of 
Canada, did just that. What a way to start off 
the New Year! 

My sister-in-law, Patricia O’Connor, C.M. 
(C.M. stands for Member of the Order of Can- 
ada) was on the list of 61 Canadians to join the 
Order of Canada. The Order of Canada Award 
was presented for the first time in 1967, dur- 
ing Canada’s Centennial Year, as the Canadian 


government launched our country’s own sys- 
tem of honours. 

Patricia received the award for her contri- 
butions to the field of paramedic care in the 
North, as the founder, owner and operator of 
a medical air evacuation service in the North- 
west Territories and Nunavut. 

Patti, as I know her, is the daughter of Au- 
drey and the late Lloyd Rozell, a retired CAW 
member from the General Motors Car Plant 
and Oshawa natives. She now lives in Yellow- 
knife, Northwest Territories with my brother 
Jim. Their adult daughter, Amy, also lives close 


Celebrate 
International Women’s Day 
12 Annual Breakfast 


i 
x ye 


Date: March 2, 2008 
Doors open: 9:00 a.m. 


CAW Local 222 Union Hall 


ba 
SISTERHOOD 
SOL] DARITE 


1425 Phillip Murray Ave. 


Oshawa, ON 


All Women Are Welcome To Attend! 


$7.00 per person — Table of 10 - $70.00 
(Tickets are limited and must be ordered by 
form and paid for by February 10, 2008) 


For Tickets Call: 
Kathie (705) 932-2177 or 
(905) 914-3770 or 
E-mail to obtain form for tickets at: 
cawewn(@yahoo.ca 


Silent Auction, Entertainment & Speakers 


* Please Note: Last year the tickets were sold out before the deadline 


« ind ao reserves. 
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to them in Yellowknife, 
NWT. 

Patti was a Graduate 
of the School of Nurs- 
ing Program at Durham 
College, here in Os- 
hawa. Before she could 
find a job in the nursing 
field back in 1976, she 
joined the Oshawa Am- 
bulance service. A year 
later she was part of the first Air Ambulance 
helicopter team in Ontario that still operates 
out of Buttonville Airport today. Always look- 
ing for a new challenge, she tried nursing in 
several high pressure settings in hospitals 
from here to Fort McMurray, Alberta in 1984. 

In 1985 she got the call of the far north 
when she responded to an advertisement by 
the St. John’s Ambulance to work for a para- 
medical program servicing remote Canadian 
Arctic communities. She really enjoyed visit- 
ing Canada’s far north and providing the only 
health care services that these Canadians 
might ever have. When the St. John’s Ambu- 
lance gave up the contract with the Territorial 
Government, she saw the need and the oppor- 
tunity to continue the service; so she started 
her own company and as they say, “the rest 
is history.” 

Patti or one of her team of nurses that 
she hired is flown into these remote villages 
to provide care to a patient or stabilize them 
in preparation to fly them to Yellowknife for 
treatment if required. 

I recently mentioned her name to one of 
our Durham Public Health nurses who had 
spent some time nursing in Yellowknife and 
she called my sister-in-law Patti, “a legend.” 
Like any family, I always thought of Patti as my 
brother Jim’s wife who I don’t see very much 
of because of her travels in the Arctic. (I guess 
I will have to rethink that.) I do recall the story 
she told me of the plane crash she was in on 
one of her journeys to a community on the Arc- 
tic Ocean. If it wasn’t for a local Inuit hunter 
coming by on his snowmobile 48 hours after 
the crash she might not be with us today. While 
she and the crew suffered only minor injuries, 
to her it was just another day in providing care 
to these remote Canadian villages. 

In closing, it might have been just a job 
when Patricia O’Connor, C.M. decided to take 
her nursing skills to Yellowknife, but to the 
people living in Nunavut, she is Canada’s Medi- 
care System. I am sure that the Oshaworker 
readers join me and my family in a moment 
of shared pride to say congratulations to our 
Patti. A well-deserved honour, wear it with 
pride. 


UNION IN POLITICS 
COMMITTEE 
MEMBER 


Shift #1 Truck Plant Ten Pin Tid Bits 


ow! Those 600+ games are 
surely at a premium these days 
on Thursdays at Leisure Lanes. 
Over the past four weeks cov- 
ered here, there were only two 
of them tossed. The word I’m getting is that all 
league scoring in general is on the downturn 
this year. Why, I’m not sure, but I do know 
this: We’ve got too many good bowlers in our 
league for it to continue much longer! Maybe 
I'll have better things to report in my March is- 
sue. Even the 200+ games seem hard to come 
by as well. 

The two 600+ games were thrown by Mike 
Bested (233+253+206) for a 692 total on 
December 13th, and Mike again on January 
3rd (201+213+218), for a 632 total. It would 
seem that Mike now has his game back on 
track. Even so, I’m still hearing a lot of criti- 
cism hurled his way by the two members on 
his team, especially since the two of them have 
been re-united. Obviously, proof is in the pud- 
ding, that we now know for sure who’s the big- 
gest rabble-rouser of the pair, don’t we? 

Take the night of January 3rd, for instance. 
One of our team members, Jon Mitchell, 
bounced the ball off his right foot, directly into 
the gutter on his first shot. He then proceeded 


CAW2==TCA 
LOCAL 222 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 


BOWLING REPORT 


to throw the second one into the gutter as well! 
Almost immediately, guess who exclaimed, “I 
want to see that in the Oshaworker!” 

I held up my sheet to acknowledge it was 
already on paper. It would seem that Larry Ad- 
ams has now relinquished his “Adam’s Frame” 
crown to the new “Mitchell Frame” crown 
holder. 

I figure here would be a good time to also 
acknowledge the fact that Sharon Armour 
continues to slide the odd ball into the gutter 
as well, this being brought to my attention on 
December 20th. If there were others, I didn’t 
hear about them, but keep up the good work 
Sharon, ‘cause eventually there could even be 
an “Armour Frame!” Who knows? 

The five-pin pot slowly edges upward each 
week, but not at the pace yours truly would 
like to see. As of January 10th, there has been 
a total of 211 whiffs, one by way of the gut- 
ter by Dan Gabona on December 13th, (un- 
lucky 13 for you, eh Dan?), three by Bob (Mr. 
Sneaky) Kitchen, Gilles April and Lu-Anne Cas- 
sells, over the past four weeks, but I still am 
finding it difficult to make a three-whiff ses- 
sion of it by anyone lately! 

We had 31 200+ games recorded for the 
four weeks (Dec.13th-January 10th), which 


is down somewhat as 
well, from the normal 
40 or 50 witnessed 
for the same period of 
time! Have we not worn off those extra pounds 
from Christmas yet, and gotten back into the 
swing of things, or is that just an excuse? Time 
will tell. 

We still see a lot of difficult spare conver- 
sions being recorded on the score sheets. 
Here is a list of those: 

Gilles April 1-6-10, Ruth Petryshyn 4-6-10 & 
2-8-10, yours truly 1-2-4-10, John MacDonald 
4-7-9-10, Tony Cassar 2-10, Denis Bertrand 
5-7, Francois Picard 1-2-10, Owen Lund 5-7, 
Jim Cassells 1-2-4-10 (twice), 1-2-10, 2-5-7 
& 3-10, Kathy Jeffrey 9-10, Janice MacDonald 
1-3-6-10, Bob Kitchen 5-7, Debbie Killens 
5-7, Sharon Armour 3-7, Rick Wilkes 4-7-9, 
Jon Mitchell 1-2-4-10, Butch Howatt 1-2-7-10, 
Harold Howe 3-6-7-10, Frank Law 3-10 & 
2-5-7, Glen Killens 5-10, & John Cunningham 
3-10. Good bowling folks. Well done! 

That would appear to be all the trouble I 
can stir up for now, so, ’till next time, have 
fun, good bowling, and watch out for those 
five-pins! 


The General Membership meeting is held 
at 3:00 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held 
at 3:00 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Skilled Trades Council meeting is 
held at 4:00 p.m. on the fourth Thursday of every 
month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held 
at 8:00 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held 
at 1:00 p.m. on the first Monday of every month 
except July & August. 
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CAW 5-Pin Bowling Results 


CAW FIVE PIN BOWLING REPORT 


4 MARK 
| MACDONALD 


600 Club Louis Gervais 
Al Masterson 650 Mark MacDonald 
Andrienne Buller 643 Mike McMartin 
Bob Engley 668 Nicole Williamson 
Bob Huff 667, 617 Noel Ricketts 
Bob Irvine 624 Paul Derry 
Bob Woolley 623 Peter Stirpe 
Dan Mclean 668 Randy Maybee 
Dan Richard 694, 618, 669, 620 Rick Marshall 
Dave Klein 638 Rob Huff 
Dave Murray 661 Rob Small 
Dave Ricketts 635, 666, 652 Robert Revoy 
Diane Maybee 633, 687 Ron Jones 
Don Lavis 680, 615 Rose Sinopoli 
Emery Bastarache 672, 604 Santo Chiodo 
Gail Mark 638 Steve Bell 
Gary Henderson 693 Steve Brackenridge 
Gord Langley 660 Steve Butt 
Greg Buller 607, 628 Steve Conway 
Harry Langkraer 609 Steve Pollock 
Henry Chyb 604, 656 Suzy Kobylanski 
Jim Meikle 691 Tom Byrne 
John Byrne 637 Vickie Arrigo 
John MacDonald 691 Vito Casalino 
Kelly McMartin 688 Wayne Czarkowski 
Ken Dubeau 612 


Lauren Lamont, CH 
Announces Even More Reasons For Using HYPNOSIS 
With Durham’s First “FULL SERVICE” Hypnotherapy Group 


The Lapedo Group was established 
in 2005 and consists of three Consul- 
ting Hypnotists who are committed 
to “Hypnosis with Integrity.” Whether 
it’s quitting smoking, weight loss, 
stress reduction or any number of ot- 
her issues, there is someone who can 
help. Although all three work in most 
areas each one has their own special 
areas of interest. 


Lauren Lamont is a Certified 
Hypnotherapist located in Courtice 
who specializes in smoking, stress 
and self esteem and weight loss as 
well as addictions. For more info 
feel free to visit Lauren’s website at 
www.laurenlamont.com or call at 
905-579-8672 


Peggy Kelly is a certified 5-Path and 
7-Path Hypnotherapist and works in 
all areas of hypnosis including stress 


reduction and past life regression. 
Peggy also teaches Hypnosis and 
holds classes every few months for 
those wishing to become Certified 
Consulting Hypnotists. Upon comple- 
tion of her course, a CCH can begin 
seeing clients immediately. Peggy's of- 
fice is located in Bowmanville. Check 
out upcoming classes and events at 
www.hypnosiscenter.com/sponso- 
red/toronto-hypnosis-kelly.htm or 
contact her at 905-623-0348 


Dorothy Gagnon is a Registered 
Social Service Worker as well as a 
Master Hypnotherapist specializing 
in counselling, anger management 
and all areas of hypnosis including 
anxiety issues, past life regression 
as well as child and youth issues. Do- 
rothy can be contacted by phone at 
905-723-0400 or through www. 
counsellingandhypnosis.com 


All of the Lapedo Group are members in good standing 
with the following Associations 
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603, 635 700 Club 
636, 605 Bob Engley 719, 782 
630, 603, 632 Dan Mclean 754 
658 Dave Schaffer 700 
628 Don Lavis 796 
615 Gail Mark 754 
604, 634 Gary Henderson 774, 744 
633, 652 Greg Buller 745 
695 Harry Lankeraer 701, 733, 715 
650 Henry Chyb 761, 702 
623, 636, 633 Les MacDonald 738 
658, 686 Mike McMartin 719 
623 Misty Henderson 734, 711 
608 Robert Revoy 772 
657, 664, 691 Ron Jones 756 
668, 696 Santo Chiodo 740 
692, 602, 673 Steve Bell 708 
625, 643 Steve Conway 712 
608, 672 Tara Hanley 707 
612, 670 Vito Casalino 711 
647 Wayne Czarkowski 730 
676 
659, 624, 649, 691 800 Club 
601 Don Lavis 809 
650 Gary Henderson 811 
Jim Meikle 830 
Les MacDonald 826 
Steve Brackenridge 855 bad 


Counselling 
Program 


Located at 
850 Wentworth Street West 
Union Counsellors work in confidence 
to assist you and your family to 
solve any type of problem. 
This program is also available to 
spouses and retirees. 


Your Union Counsellors 


Sharron Kehler 
905-644-4282 


Dave Murphy 
905-644-4283 


For Shift 2 


ith playoffs just around the corner, (February 7) the teams 
are jockeying for final positions and loading up on the 
chalk and energy drinks. Roly has his advance scouts out, 
Chuck is using spares off the list that no one else can see, 
and Carl is trying to match lines again! Here are the results 
from December: 


December 11 
@ Bruins 5, Penguins 3 

Bruins — 1. Coady (C. Bickle), L. Coady (D. Formosa), G. Oliver (B. 
Smith and S. Wilson), G. Beedham (C. Hinks), C. Bickle (B. Smith); 

Penguins — C. Walker (S. Wood and D. Millson), S. Wood (C. Walker 
and D. Millson), D. Millson (R. Kelemen and C. Walker). 

Heard that the key for this game was the salt water brought back 
from the east coast for Larry! 
© Capitals 6, Sabres 4 

Capitals — J. Broome (S. McKenna and B. Prentice), R. Ryan (B. 
Prentice and R. Felgemacher), B. Prentice (R. Ryan and J. Broome), 
S. McKenna (—), B. Prentice (R. Ryan), R. Ryan (D. Dunham and B. 
Prentice); 

Sabres — 1. Mercier (R. Leger and S. Thibodeau), G. Baird (R. Leger 
and S. Thibodeau), S. Thibodeau (L. Mercier and R. Leger), M. Neal (S. 
Stockdale and K. Hawes). 

Some great individual stats from this game including Bill’s five 
points. 


December 13 
© Capitals 4, Penguins 1 

Capitals — R. Ryan (J. Broome and B. Prentice), D. Dunham (B. 
Cane), D. Dunham (S. McKenna), J. Broome (B. Prentice); 

Penguins — 8. Wood (S. Ward). 

Caps continue to get scoring from the whole line-up! 
@ Sabres 5, Bruins 2 

Sabres —H. MacDonald (—), R. Leger (J. McLeod), M. Neal (G. Baird 
and R. Leger), R. Leger (G. Baird), R. Leger (J. McLeod); 

Bruins — 1. Coady (G. Beedham), C. Bickle (—). 

Ernie’s trick was the difference as he continues his quest for the 
scoring title. 


December 18 
@ Sabres 4, Penguins 2 
Sabres — K. Hawes (—), S. Thibodeau (K. Hawes and S. Stockdale), 
R. Leger (M. Neal), S. Thibodeau (D. Beckett and K. Hawes); 
Penguins —§. Wood (D. Lawson), D. Millson (S. Wood). 


CAW2HL 


Team Standings 
GP L GF Leading Scorers 


T 
Capitals 3 4 
Sabres 5 ll 
Bruins 4 3 
Penguins 11 Se 


G 
G. Oliver (Bruins) 14 
R. Leger (Sabres) 12 
S. Wood (Penguins) 
S. Wilson (Bruins) 
D. Millson (Penguins) 
K. Hawes (Sabres) 
Ibs Coady (Bruins) 
B. Prentice (Capitals) 
D. Semenuk (Bruins) 
C. Walker (Penguins) 


Goalies 
Adam Kerr 
Dave King 
Jim Wheeler 
Randy Jones 


CAW DAY SHIFT HOCKEY REPORT 


Playoffs Rev Up The 


Rinks f : 


Steve has found the mark again. Goalies be- 
ware! 
© Bruins 4, Capitals 4 

Bruins — G. Oliver (—), L. Coady (G. Beedham and P. Lane), S. Mul- 
lan (S. Wilson), P. Lane (L. Coady). 

Capitals — J. Broome (B. Prentice and D. Snell), S. McKenna (B. 
Cane), S. McKenna (B. Cane and D. Dunham), B. Prentice (R. Ryan). 

A fantastic game that could have been 8-8 if not for Adam and Dave! 


December 20 
@ Penguins 8, Bruins 5 

Penguins —D. Millson (S. Wood), S. Wood (C. Walker and D. Bak- 
er), C. Walker (D. Millson and S. Wood), C. Walker (S. Wood), S. Wood 
(D. Millson and D. Lawson), D. Millson (—), S. Wood (C. Walker and D. 
Millson), A. Ross (S. Wood). 

Bruins — G. Oliver (S. Mullan and S. Wilson), G. Oliver (S. Mullan 
and J. McLeod), S. Wilson (G. Oliver and S. Mullan), G. Oliver (S. Mul- 
lan and P. Lane), S. Wilson (G. Oliver and D. Formosa). 

Wide open affair with Scott’s seven points and Geordie’s five being 
the highlights! 

@ Capitals 3, Sabres 2 
Capitals — B. Cane (D. Dunham), B. Cane (D. Dunham and S. McKen- 
see PLAYOFFS - page 42 


° SALES 
° SERVICE 
* RENTALS 


« Scooters 

« Lift Chairs 

* Bath Lifts 

* Wheelchairs 

* Walkers 

* Porch/Stairlitts 

« Home/Hospital Beds 
* Bathroom Aids 

« Aids tor Daily Living 


Registered Vendor: 
ADP, WSIB, VAC 
and Green Shield 


> 


110 Dunlop Street E,, Whitby, OM, LIM ale 
Phi, (905) 3-501 
Toll Free 1-800-465-5028 
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y now all are back to work and the 
hockey is back in full swing. The 
Leafs are having a great year, with 
only one defeat at the time of writing 
this article. 

Several of the games, however have been 
close and with the playoffs fast approaching it 
should be interesting. 

We have gone to playing twice a week, Tues- 
days and Thursdays, for three weeks to make up 


CAW MIDNIGHT SHIFT HOCKEY REPORT 


Leafs Having A Great Year 


for lost games due to the consolidation of the Car 
Plants. For us old boys it’s good to try and keep 
in shape, although hard, it has its rewards. 

We have been selling some tickets for a Leafs 
versus Montreal game at the end of March. 
This will help to offset the cost of awards for 
the League at the end of the year. 

With great hesitation we have made a three- 
way trade (at the deadline) in order to try to 
even it up. Ideally you would like to have a 


Playoffs Rev Up The Rinks For 
Shift 2 - continued from page 41 


na), B. Prentice (R. Ryan and J. Broome); 

Sabres — M. Neal (—), R. Leger (G. 
Baird). 

Apparently, Brian had his Leafs under- 
wear on and that helped spur him on to his 
great game! 

The league wrap-up party is scheduled 
for March 14, 2008 at the Owl Place (aka 
Hooters). Plan to attend as it is included 
in your yearly fees and we'll see who has 


bragging rights for the evening. Also be 
sure to plan ahead for a lift home! 

That’s it for now. Until next time, get off 
the bench. Hello Glen J. 

I would like to personally, and on be- 
half of the CAW2HL, send condolences to 
the Markov family. Alex always enjoyed 
talking hockey and always had time for 
a quick hello and a hearty laugh. We will 
miss you. 


league where any team 
could win if a hard ef- 
fort was put out. Hope- 
fully this will help. 

With the playoffs fast approaching the scor- 
ing race is heating up and picking the “Slider” 
award for the overall best defenceman will be 
no easy task. 

Until next issue, “go to the net.” 


CAW MIDNIGHT SHIFT STATS 


Standings w 
Leafs 10 
Habs 

Hawks 

Bruins 


Top Ten 
Steve Ashby 
Rick Weiler 
Steve Mullin 
Chris Scott 
Kevin Peel 
Craig Hilton 
Scott Heeman 
Steve Shetler 
Rick Burgess 
Jeremy Snowden 


ED 
BATTAMS 


Truck Bed Liner Protection 


out rust and = a 
(LINE-X 


corrosion 
Non-skid surface =SPRAY-OM TRUCK BEDLINERS 


NOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit steal =| 
best choice for Sth 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: warw.line-xdurham.cam 


“your appointment: 905-448-1792 


LINE-% Gan Ge deelied fo virtually any durfade and i deed fo eich 
Verret of induaitrial aed) coenmnerceal geplications. Call for cataats! 


250 Wentworth Street East, Oshawa 
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EXPECTATIONS 


LEARNING CENTRES ~ 


Do you want to increase your employment opportunities? 
No high school diploma? 
Have you considered obtaining your GED? 


Obtaining your GED 
will increase your employment opportunities!!! 


Call us now to find out how we can help you obtain 
your General Education Diploma (GED) 


Grade Expectations Learning Centres 
Offering adult education since 1993 
Low student to teacher ratio 
Certified and qualified teachers 
(B.Ed. or Ontario Certified) 
Programmes include: 
— GED preparation 
— Assistance in obtaining high school credits 
—IC3 computer certification 
— Microsoft Office programs 


Call now and one of our friendly and knowledgeable staff 
will be happy to assist you. 


For our Ajax or Pickering locations: (905) 420-9930 
For our Oshawa or Whitby locations: (905) 433-1033 


Some programs may be eligible for government funding. 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Hockey Has Been Outstanding 


he hockey so far this season has been outstanding. With ough. Their website is www.listenupcanada. 
most games being very close and now that Mr. Prentice is com. 
back and with Dave King standing on his head I truly be- Dine’s Family Restaurant and Deli is lo- 
lieve OMS is the team to beat. cated at 400 King St. W. in Oshawa. 
This season has been a very trying one, with GM cutting Ontario Motor Sales, 140 Bond St. W., 
the third shift in Truck and layoffs in the Car Plant, but thanks to the Chevrolet, Cadillac and Chevy Truck sales, 


great work of Ron Gay and Eric Smith we are going to get through 
this. Gentlemen, next time you are at the rink and you see Ron 
or Eric please extend a hand and give them quick thanks for all 
they do for us. 
I hope everyone enjoyed Wing Night. 
There have been no hockey games in the past 
month and therefore no stats, so we feel 
this is a good time to thank our spon- 
sors. You can thank them by patronizing 
their businesses. They help us — let's 
help them. 
ListenUp! Canada (Oshawa Hearing 
Services partnered with ListenUp! Canada 
in March, 2007) are located at 470 King St. 
W. Unit 4, Oshawa (across from the mall), 604 
Garden St. Whitby and 304 Bellevue St. Peterbor- 
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Jason MacDermid & Ascocintes 
Merigoge Consultants 
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has sponsored us for many years. CARL 
Bond Optical, 373 Bond St. WALKER 
LEAGUE 
W. Oshawa. VICE-PRESIDENT 
Jack’s Fillin’ Station 
948 Simcoe St. N. Oshawa. 
Durham Medical, 92 Simcoe St. N. Os- 
hawa. 
Renown Electric Motor and Repair, 99 
Ortona Ct. Concord, for all heavy-duty 
motor repairs, machine shop service. 
Phoenix Chiropractic and Natural 
Health Centre, 243 King St. E. Oshawa. 
Ron returns next month. 
Remember head up, stick down. 


HOMES THAT NEED ROOFING 


=A select number of CAW! menibers will be given. tire. 


opportunity to have a lifetime, energy saving, steel 
shingle “Cool Roof by METALWORK installed 
on their home at a reasonable cost! 


Tf we could use your home to showcase the look of 
our “Quanry Slabe or Gedar Shingle roof to others, 
we will definitely make it worth your while, 


Asa display home participant, you will receive 

discounted pricing and will have access to our 

special .o.a.c. low interest, no down payment, 
UNnSecuned bank financing. 


MetalWorks roofing Is designed for year round 
installation and wall provide you with unsurpassed 
beauty and protection ... guaranteed! 
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CAW RETIREES’ GOLF LEAGUE REPORT } ‘ 


Refreshing The 


Retiree Golf Rules 


t the time of writing this, early January, we are going through 
a warm spell and I think golfing is just around the corner but 
from experience I know we are going to get a lot of snow and 
very cold temperatures yet. I am hoping I am wrong on this. 

Just like last year this time, I want to talk a bit about the 
rules we have, to refresh the memories of our past members and intro- 
duce them to our new members. During the season we play eight 
special games and we pay $5 to participate in each of them. To 
make things easier to handle we collect eight times $5 at the 
beginning of the season ($40) and give you a refund at the 
end of the season for every time you cannot make it and give 
us enough notice. 

Four of the eight games are scrambles. In a scramble, at 
any given hole, each golfer takes a t-shot. All golfers in the four- 
some take their next shot from the location of the best t-shot. All 
subsequent shots are taken in the same fashion until the ball is 
in the hole. Place your ball within one club length 
of the best ball but not closer to the hole. On the 
putting green the shots have to be taken from 
within 1 inch of the best shot. Each golfer has 
to have a minimum of three drives used for best 
ball location. If a team is short one golfer, the 
fourth (extra) shot is rotated through the team, 
one hole at a time. An absent member may join 
his team between holes but not during play of a hole. Teams will 
be playing in three flights (A, B, C) and the winnings will be distributed 
evenly between the three flights. 

Another four games will be 4 ball/best ball games. In this format each 
golfer plays his own ball tee to hole and the low net score is counted on 
each hole. For example if two golfers have a four on a par four with one 
golfer getting one stroke on that hole and the other getting three strokes 
on that hole then a net score of one (4-3) is counted at that hole. If a 
team is short one golfer, the fourth player is replaced after the game 
with a golfer with a similar handicap who happened to play on another 
team. This player will participate in any winnings. Teams will be play- 
ing in three flights (A, B, C) and the winnings will be distributed evenly 
between the three flights. 

Longest Putt Competitions: It is the first putt on the designated 
green that counts. Do not count second or third putts, even if they are 
from greater distances than the existing longest putt. 

General Rules: Tee to green preferred lie rule, which means you 
may move the ball six inches with a club head anywhere on the course 
between tee box and putting green. Double par is the maximum on any 
hole, except in match play, tournaments play and best ball play. Return 
the ball in the rough to the point of entry, one stroke penalty. This 2008 
season you may lift and clean your ball if it lands in mud. 

I want to stress that it is very important you let us know during the 
upcoming season when you cannot make it to a particular game. You do 
not need to give us a reason, just let us know. Failure to do this will in 
the first instance get you a warning; in the second instance cost you $5; 
and after the third time we will not schedule you to play anymore, you 
will have to take your chances. 

One tournament we play is called Match Play and it spans pretty well 
the whole season. It’s an elimination-type tournament where players are 
flighted (flight A, B or C) according to their handicaps from last year and 
they play each other until only one is left standing at the end of the sea- 
son in each flight. The handicaps are adjusted as the season progresses. 
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If you choose to participate you have to pay $5 at 
the beginning of the season. New members will have a handicap of 15 
strokes until they establish a handicap after four games played. 

On June 3rd we play what we call an out of town tournament. This 
one will be played at Pine Ridge Golf Club, which is near Warkworth, 
north of Brighton. We can always rely on a first class steak dinner at this 
club. The cost is $45 and includes green fees, cart and dinner. We will 

be collecting the $45 at the registration day because once the 
season starts there is little time to collect for anything. 

So, there you are, if you plan to participate in the above ac- 
tivities, than you should have a cheque or cash ready for $125 
($30+$45+$5+$45) on Tuesday, April 15. This will take care 

of registration, 8 special tournaments, match play and Pine 
Ridge. Only registration $30 is a must all other activities are 
optional. So if you like, you can just pay $30 and have a 
good time all season. 

By the way the Pine Ridge money is not refundable and 
match play money is not refundable after the first round. 

My phone number is 905-579-6802. My e-mail address 
is bheming@rogers.com and the website address is 
www.222retireegolf.com.% 


Direct billing of Insurance 
avallable for GM and 


Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


a na 


Telephone: 905.721.3589 


FOR SALE 


New in box Adco Tyvek 5th wheel trailer 
cover, fits 34’, 37’ trailers, asking $450. 
Call: 705-742-1495 

2 exterior doors 34x81, 1 solid wood with 
window hinges, hardware, 2” thick, storm 
door ivory colour, keyed lock, $150. Call: 
905-213-5510 

1973 El Camino or Chevelle grill & bumper 
$150; Corvair grill, dash pad, door pads, 
clutch, $150 all. Call: 705-277-3612 


Solid oak dining set; western boots size 
10; chandelier; pot light; 110 volt motors; 
new relays w/base; in line skates size 
9/10. Call: 905-725-8675 


Filter Queen vacuum cleaner with power 
head, LE model, excellent condition 
$350. Call: 905-697-1025 


Condominium Peterborough, southwest 
view, 1300 sq ft, newly decorated, large 
master w/walk in closet, 4 pc bath, 2 pc 
bath, new sinks/taps, u-ground parking, 
$184,500. Call: 705-741-4686 


2005 Chev Sportside pickup original 
taillights $200; 2002 framed picture Salt 
Lake City Olympic Gold hockey men’s & 
women’s excellent condition $50. Call: 
905-409-4340 


1991 Lumina Eurosport car, 3.1L, parts 
car, new GM crate motor put in 130,000 
ago, tranny slips doesn’t idle properly, 
$800. Call: 905-720-3730 


Oil fired water heater Aero brand com- 
plete $350; 2 cells for electronic air 
cleaner $40. Call: 905-986-4371 


1975 Novik moto-ski 300 snowmobile, 
new runners, boggie wheels, cover, 
snowmobile suit, helmet, manual, excel- 
lent condition, $400. Call: 705-696-2239 


Dry wall gun with extension $60; single 
bed mattress wooden frame with 2 
drawers $80; large mirror $20. Call: 
905-728-9834 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 


CAW=TCA 
LOCAL 222 


Pine 9 pc dining room set & roll top desk; 
oak corner wall unit & oak TV armoire; 
day bed & mattress. Call: 905-579-3422 


Stanley Cups, finish your collection $15 
per cup. Call: 705-324-4238 


Pomeranian puppies, white & cream, 
great with children, very intelligent, born 
Dec. 2, asking $800. Call: 905-666-6877 


Pool table compact 4x8’ Dufferin, cherry 
stained, leather pockets, 1” slate, all ac- 
cessories, delivered/installed w/new 
cloth, $1500. Call: 905-999-1741 


Snowblower for John Deere 160 se- 
ries lawn tractor, comes with chains & 
weights, excellent condition $700. Call: 
705-439-1513 


1979 Camaro excellent condition, only 
driven 1 winter, needs some reassembly, 
all parts included. Call: 905-433-2933 


DEADLINE 


FOR THE 
MARCH 2008 
ISSUE IS 
FRIDAY, 
FEBRUARY 15 
AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


| 

I , 

PLEASE PRINT YOUR AD BELOW: 

1 1 3, 4, 5, , 

| | 
6. 8, 9, 10. 

| | 

I 4. 12. 13. 14. 15 I 

| | 
16. 17. 18. 19. 20. | 
Phone #: Name: Serial #: 

NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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Study online, at your own pace 
and earn your certificate as an... 


: Programmable Logic —_Electromechanical 
HOCHGRICS TSCRRICHIR .vireliers Tecimician Technician 


an CEN Fv 
5 rT! OW 


Develop your knowledge and technical skills in design, programming, installation, 
operation and troubleshooting of industrial electronics and PLC equipment. 


Our Programs feature 


* Industry recognition * Hands on lab experience through software simulation 
« Full college accreditation * Free 1-800 number technical and tutorial support 
* Open enrolment * Additional online resources including Student 


* Pay-a5-you go registration Discussion Forums 


You can earn points towards General Motors 
CAW Apprenticeship Programs using these unique programs. 


Contact one of our Program Advisors today to learn 
how our program can work for you! 


Call now! : 
Toll-free 1-888-559-5399 We Bring The Classroom To You. 


Kenmore dryer $50; 33” satellite dish 
$50; blood pressure self check $15; DiS- 
EqC 1.2 motorized satellite dish mount 
$60. Call: 905-433-7632 


Gas dryer Inglis, excellent condition 
$140. Call: 905-697-2158 


11’ sailboat, complete trailer $750; an- 
tique pump organ 1876 Uxbridge. Call: 
905-623-2262 


Hunter Douglas horizontal venetian blind, 
aluminum 90” x 48,’ lifetime warranty, cost 
$300 sell $95. Call: 905-355-2037 


2004 Astro van LS Touring, HD trailering 
pkg, front & rear a/c, 3.42 axle, 2 tone 
paint, low km. Call: 905-436-0221 


Bug deflector for 2003-05 full size Chev 
truck Silverado or crew cab $30. Call: 
905-433-7058 


Goalie pads 34” Bauer Supreme Pro 
Blocker & Trapper, all brand new, paid 
over $2500 asking $1000 obo. Call: 
905-985-2977 


1996 Arctic Cat ZRT 600 $1800; 1994 
Polaris XLT 600 $1600; 2000 Kawasaki 
Quad plow, box, windshield $3500. Call: 
905-986-0123 


Loaded 1997 white Buick LeSabre LMT, 
224,731 km, comfort plus solid frame, 
asking $1500 sold as is with cracked 
windshield. Call: 905-419-4190 


Elliptical trainer $50 obo; Gym 2000 $50 
obo; funky loveseat and chair; leather 
Lazy Boy chair light blue $50. Call: 
905-725-8419 


Dining room set, antique buffet, hutch, 
table and 6 chairs $500 obo, will sell 
separately. Call: 905-579-2094 


Liquor cooler, black with glass door, 
great for wine or beer, $50 firm. Call: 
905-419-0801 


Nordic P215/60/R16 snow tires on 
Chrysler rims. Call: 905-432-8078 


Two Saturn tires on rims 2006 $150; 
bunk beds new mattresses, bedding, ac- 
cessories complete, never used $300. 
Call: 905-576-3797 


Exercise bike $10, glider $15, new 
boys skates, Vector size 6 $25. Call: 
905-579-5614 


Dining room suite, 6 chairs, buffet, cabi- 
net, table $200; Kenmore washing ma- 
chine $25; portable dishwasher $25, ex- 
cellent condition. Call: 434-5741 


93 Lumina van, great shape $1800 
obo; snowblower for Sears tractor $100; 
John Deere tractor 15 HP twin. Call: 
905623-2484 


1998 ZL500 Arctic Cat snowmobile, re- 
verse, 6000 km excellent condition, ask- 
ing $2000. Call 905-263-2025 


IBDO 


BDO Dunweody Lien tied 


DEBT 


bdodebthelp.ca 


WORRIES? 


Let BDO help you 


get on the road 


to financial stability 


Fineniceal probteme can 
happen io -enyory, 

Wie will asiviee you about 
your eotona and find 

hie right eoluilon to alloviabe 
your financial sires. 


Talk to us about filing a 
proposal to creditors to: 


= Consolidates cabi 

« Recelve dabt forgvences 
fre cond itreiney 

«Stop interest 

* Protect your home and car 

* Repalr credit rating sooner 


More people choose BDO than any other firm in Canada* 


Oshawa 
905-436-9100 


Oshawa Executes Genire S02—018 Kirg Ga iW 


Scarborough 
416-221-3873 


Scamerougn Toe Gente 


Markham 


905-470-7579 


60 Colummin Way 


Proposal Acrministrators - Credit Counsellors - Trustees in Bankruptcy j === 


* Free consultation * Conventent, confidential appolmimenis to fit your schedule 


FEBRUARY 2008 


King size Ultramatic adjustable bed (2 
singles x-long), heaters, asking $1300 
obo. Call: 905-885-9944 


3 bedroom townhouse, central air, Ja- 
cuzzi tub, new carpet, new tile, kitchen 
and bathroom freshly painted, end unit 
$111,000. Call: 905-571-6768 


Mustek 1200 scanner like new; several 
electric light fixtures; one chrome table 
with plate glass top, best offer on all 
items. Call: 905-725-2258 


King size Ultramatic bed excellent con- 
dition, 20-year warranty, built-in mas- 
sage unit, extra long, asking $1800. Call: 
905-493-1330 


Chihuahua puppies long and short coat, 
home raised, first shots, dewormed, mi- 
cro chipped, CKC registered, $700 and 
up. Call: 905-355-1697 


48 bulb tanning bed, cooling fan, just plug 
in and tan at home. Call: 905-987-1521 


1978 Dodge Winnebago engine un- 
der 10K, two twins, toilet and shower 
at back, sleeps 6, good for hunting 
camp or back 40, $1800 obo as is. Call: 
905-342-9239 


Remember: February is Black History 
Month! 


1950s chrome table, ice blue, extendable 
with drawer, 4 matching armchairs $375; 
antique natural wicker table 30” $125. 
Call 905-342-9239 


Vintage board games from the 1950's, 
60’s, 70’s and 80’s Man from UNCLE, 
Mork and Mindy, Charlie’s Angels, Ter- 
minator, Have Gun Will Travel. Call: 
905-419-0455 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 
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Washer $175; dryer $125; compact 
dryer (220 v) $135; also a selection of 
appliance parts, motors, transmissions, 


Filter Queen vacuum limited edition 
power head, all attachments, central vac. 
$350. 905-967-1025 


Rural mailbox 7 1/2 wide, 9 tall, 17 3/4 
long, white. Call: 905-579-1622 


Fisher Price baby stroller colour blue, 
mint condition $60; child’s car seat. Call: 
905-723-9078 

Senegal Female Bird age 2, hand fed and 


raised, great with children, two cages in- 
cluded asking $750. Call: 905-434-8997 


Exercise ski machine Nordic track, very 
good condition looks like new, paid 
$1100 asking $275 or best offer. Call: 
905-436-0687 


1995 GMC Jimmy 4x4, automatic, 
250,000 km $3000 OBO; 1996 Intrepid, 
247,000 km, automatic $900 OBO, both 
run good. Call: 905-355-3161 


pumps, etc. Call: 905-728-9203 


Dark pine kitchen table 60x30 c/w 4 
captain arm chairs with pads $500. Call: 
905-983-5522 


Peg Prego stroller $40; cradle with bed- 
ding $50; bouncy chairs $10; booster 
seat $20; high chair $30; weight bench 
$50. Call: 905-571-0628 


Knitted socks $7.50. Call: 905-725-9390 


2003 Sunfire 152,000 km, AM/FM CD 
player, standard, one owner, runs great 
$4300 certified. Call: 905-623-0956 


Lovely set of 4 decorator prints, fruit de- 
signs $299; set jewelers precision weigh 
scales $100; faux fur jacket size 12/14 
$50. Call: 905-668-6339 


Ab King Pro and Tony Little’s Ga- 
zelle, like new, asking $100 each. Call: 
905-723-3325 


Stainless double kitchen sink and fau- 
cet, very good condition, $40. Call: 
905-571-3518 


White self clean gas stove oven, sealed 
burners, very good condition, $250. Call: 
905-576-1029 


1996 Chevy Astro $1500 or best offer. 
Call: 905-579-7462 


ATTENTION: CAW MEMBERS 


Plan For Your Retirement 
If you need financial advice — we’re here to help. 


Set up a confidential, complimentary appointment with one of our Financial Planners, 
Investment & Retirement Planning, at the following BMO Bank of Montreal Branch locations: 


e@ Oshawa Centre — 419 King St. W, Oshawa, Ont Tel: 905-432-6783 
@ Oshawa Main Office — 38 Simcoe St S, Oshawa, Ont Tel: 905-432-6744 
© East Mall — 600 King St. W, Oshawa, Ont Tel: 905-432-6749 
@ Bowmanville — 2 King St W, Bowmanville, Ont. Tel: 905-623-1512 
e Port Perry — 1894 Scugog St., Port Perry, Ont Tel: 905-985-8933 
@ Whitby Mall - 1615 Dundas Si E., Whitby, Ont Tel: 905-436-7870 
@ North Whitby — 3960 Brock St N, Whitby, Ont Tel: 905-665-2742 
® Registered trade-mark of Bank of Montreal, used under licence. 


Financial Planners are representatives of BMO Investments Inc., 
a financial services firm and a separate legal entity from Bank of Montreal. 


BMO ©} Financial Group 


Alison SMA 


Realty Real Li St: fle 


oe ot 


Allo MicArthoo 
(incker PMarenger 
mimeerthongirebaet_oom 
Sherry Niblett 


Sule Repeoemrtacier 
| cnibletiigienetinet. oom 


Mita s 


ia T UE SE TH 
wwwimls.ca 


CEM reer 
Great Moves 


_ We've Got Soy Real Estate 
Needs Covered! 


THINKING OF BUYING OR SELLING A HOME? 
CALL ALISON GMAC REAL ESTATE RECEIVE 


SS$CASH BACKSSS 


ce Committnent 
People You Trust! 


DURHAM REGION 


www.alisongmac.com allsoninfo(j@)rogers.com 
1403 Highway 2, Courtice CM 1.1 BI 


905-743-9211 
her Office locations in Poeberbersgh, Qoewverthe Loloos, Millbrook & Havolocic 


888-749-9229 


We greeny presctive in cer cmerioeding but ere net ioteniing io sollcit pow 8 ror property la alreedy tlaved der dale or es a epee pew ere mei a bowery peotrest with emother frm. 


Stuart Williams 


ir Servi 


Service You Deserve! 


Premie 
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A set of bush guards and foot pegs for 
ATV Passenger. Call: 905-432-1253 


2005 Cavalier 4 dr, 5 spd, air, CD, red, 
mint condition, 42,000 km $9000; 2000 


Kawaski ZRX 1100, red, one owner, mint, 
47,000 km, $4100. Call: 613-473-5698 


Admiral washer and dryer $250, Kenmore 
vacuum with bags $25; Eureka whirlwind 
vacuum $25; large petsmart plastic dog- 
house $55. Call: 905-697-1967 


Oil furnace low boy 139,000 BTU; elec- 
tric cloth dryer; coin op washer and dryer; 
electric stove; 100 gal electric hot water 
tank. Call: 905-723-6841 


Set of weights with bench $95. Call: 
905-725-4065 
fl Please Support The United Way. al 


1994 Chev Silverado extended cab, 305, 
150,000 km, loaded, mint condition in- 
side and out, runs great must be seen. 
Call: 905-571-4678 


Caw °TCA 
CANADA 


AT) bee 


CAW Local 222 Members: 


SAVE 
weg 5% 


on your 


sits & home insurance 


PLUS 
FREE moninty finance 
AND 


fo increase in YOU SUED SPL atter an 


accident with our Gand 9 ctar orotector option 


1-877-CAW-INSR 
(1-877) 229-4677 


AANA Ca TiliTancecom 
ee ee 


Ln) eng ye for eprint dees creer bareldeeares 
RD ae ee A a ad | en cy 


Ba 


SKI STOW E. VERMONT 


Mane Oth to the 14th 
ZThree to,five days skiing at Stowe 
Three to modations 
~Three Breaklasts;two full dinners 

From $281 US pp 
(taxes and gratuities | included) 


CalbKim Engstrom: 905-646-7432 
Email: kengstromi@fcogeco.ca 
Limited space available! Call for full details! 


ONTARIO TRUCK TRAINING 


Are you being Lald off? 


Left wond where you 
going to find a job? 


Ever hough! oboul te booming 
Trucking Indushy? 
ing Is dellvered by 
fexcep! for babies), 


you're never going lo be 
withou! o job ever agoin..... 


Ontario Truck Training Academy 
can help... we offer 


Al, BZ, CZ, DI, 
Commercial License Training 


insurance Accredited Courses 


Locations in 
Oshawa and Peterborough 


Registered Mrivale Career College 


GM Tultion Reimbursement Benefit 
Program occepled 


Job Piccement! Assistance Program 


Government Grants may be 
~ eaveallable for you 


19? Wentworth Street East, Oshawa, Cw LIM 3Vé 
Phorme: 905-723-1237 + Toll Free: 1-800-753-2284 | 


|| Fax: POR Fae (245 «croft aomingalfa. eo 
ea ote ue 


Fracming Drioars Professionally for the “Pruching Tadaatry 
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Don’t buy 
your parts trom 


Lae, i just anyone. 


FREE JUG 
of Optikleen 
Washer Fluid 


« Service Body Shop 


See us for oll your cutnmotive needs, 


905-432-7333 


Direct Service Une 


240 Bond Si. E., Oshows | 


1-866-874-4855 B eevee 


Craftsman snowblower deluxe 9.5-27” 
automatic drive, electric start, two stage, 


Computer desk $50; washer and dryer 
$100; black shelf and TV stand $50. Call: 


Canoe shelving unit 66” upright ca- 
noe half with 1” pine shelves, simulated 
birch bark or antique cedar strip. Call: 
705-328-1032 


Drywall gun complete with extension 
$45; D.N.D single bed complete frame, 
box spring, mattress $75; D.N.D can de- 


DEADLINE 


FOR THE 
MARCH 2008 ISSUE IS 
FRIDAY, FEBRUARY 15 


2 years old, like new $1500 firm. Call: 
905-725-5151 


One pair professional stereo speakers 
new 1/2 price Audio Tech 250; slide trom- 
bone B flat, alligator skin case; model 
electric trains and accessories. Call: 
905-725-8649 


8 solid oak chairs for dining table hoop 
back type 2 arm 6 side $150 each or 
make an offer. Call: 705-953-9706 


Radiant tube shop heater 40000 BTU 
(propane) $500; router table Jessman 
tools $250 obo; 16” drill press $125; Delta 
6” jointer $300. Call: 705-953-9706 


Panasonic upright vacuums, all working 
$30 each. Call 905-579-0234 


3 piece oak headboard $500; 4 chairs 
and solid maple table $125; Coor’s Light 
recliner $400; new kerosene garage 
heater paid $400 asking $150. Call: 
905-436-9950 


Maytag dryer $120; two 1974 Johnson 
4hp o/b motors $400/pair; oak and glass 
coffee table $75; queen box and mattress 
frame $300, all in excellent condition. 
Call: 905-436-0883 


2006 Forest River Cherokee Lite, sleeps 
6, queen bed, 2 bunks, booth dinette, 
“new,’ asking $12,000 or best offer. Call: 
613-966-3916 


AT 4:00 P.M. 


q 


905-665-8079 liver. Call: 905-728-9834 


BOND 
OPTICAL 
COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED | Rea,), rs 
* SENIORS DISCOUNT Mice 


D> stieat aa 


= 


905 579-6411 «== 


375 Bond St Wi) Oshawa (Between Park & Stevenson 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life - whether at work, or at play. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs and give you relief from heel, arch, ankle, knee and 
back pain. Jobst support stockings, Crocs Rx Medical Shoes and Orthotic Sandals are also available. 


Don’t live with your discomfort and pain anymore. 
Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 24 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and high risk patients 
with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, 
former President of the Ontario Society of Chiropodists and former Chair 
of the Chiropody Educational Program Advisory Council,Andrew will treat you with 
Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet...And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics and support stockings. No deposit required 


Call today for an appointment. 


11 Gibb Street, Oshawa @ 905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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www.cawlocal.ca/222 CHECK IT OUT 
Solid oak dining set; love seat; 110 volt - . 
: rel w with base; light; 
Be ee Two Convenient Locations To Serve You Better 


ern boots size 10; mirror 24x80; ice au- 
ger. Call: 905-725-8675 


125 CFM gas compressor $2500; 185 C fi i n i Cc KH ea ri ri G C ec rh t re 


CFM Diesel compressor $3500, both 
in good running order, cabinet is rough. 


Call: 705-932-2440 FREE Sup ply of Batterias* 
Frigidaire stackable washer and dryer 
center white, one year old, asking $650 
firm; load saver 5.7 CF super capacity 
wash tub. Call: 905-419-0801 


New beautiful 3 piece sofa set, burgundy 
leather nail head, asking $1200. Call: 
905-914-6949 


Portable air conditioner 9000 BTU, two 
years old, remote control $300, like new. 
Call: 905-728-2648 


1996 40’ Golden Falcon trailer, sleeps 6, 
two tip outs, canopy, deck, full bathroom, 


built in stereo, 2 TVs, off site $20,000. : ee 

cn ener orp Our friendly, helpful staff are ready to help 
2002 Danby washer and spinner, twin you with all your hearing needs. 

tub, just bought new washer. Call: ' : , 
705-277-2064 Zé Hearing Tests available f Licensed Audiologists to. provide 
Suzuki RM 65 one year old, excellent v All Makes of Hearing Alds complete hearing evaluations 
condition $3200; futon new in 2007 i 

$125; portable bar half moon $125. Call: vf Bathenes and Repairs ff Hearing Ald Dispensary olers 
905-244-0279 t Se orisiized , re 

Building lot in Whitby $168,000; cottage o Earplugs and hearing ald fittings and services 
and business in Haliburton; industrial air Swimplugs vf Saturcays avallable by appointment 
compressor $450. Call: 905-666-9539 a ia Pa reing nn 2 i c ni 

Star Choice dish and receiver with remote / B at our Courtice location 

$30 or best offer; 3 way speaker system : 

$30 or best offer. Call: 905-579-8418 Contact us now at one of our two convenient locations! 
Remember: Repetitive Strain Injury Day 

is the last day of February. Oshawa Clinic Courtice Clinic 

Kitchen table, 4 chairs with 2 captain 111 King Street E. 1450 Hwy #2 

chairs with extra leaf, cream colour 

with multi colour upholstery, $200. Call: Oshawa, ON Courtice, ON 


905-725-6196 905-721-3535 O05-F21-4058 


4 oak kitchen armchairs, excellent condi- - - 
tion, $40 each firm. Call: 905-434-5088 Serving the Du rham Reg ion for 
leaf, 5 chairs; solid light wood childs over 25 years 


Solid light wood dining set, round table, 
desk, chair, $125, great condition. Call: 


905-623-5142 "FREE supoly of batteries with Purchase of Hearing Aids (some restrictions apply) 
Bissell ee. deep cleaning 7 aia eee pte as ty ay 
system, hardly used, $120 obo; all pur- . 

pose sprayer for lawn, gardens $20. Call: Ww Wi oO 5 h a Wa ¢ li ni i c.c om & 
905-571-2027 ! i —_— 


_ 2 * 
a : : 
e INnvis Current Situation Potential Situation 
e Mortgage @ £4" Morigege © 5.0er 
. & 


Balance Payment: Balance Payment 


Mark Sheriff | “wes =r uml $213,000 $1,250" 


Car Laan $15,000 : PAID TM FULL 
PADD Ih PULL 


Mortgage Consultant 


905.391.1585 * marksheriff@invis.ca 


ime of pushes 


Head Citice: 600-70l Evans Ave, Toronto. 06 RSC LAS 
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4x8’ steel table, 1/4” steel top $1500; 
welding tanks, Harris regulators, all at- 
tachments $700; 125 gal fish tank, wood 
stand, cover $400. Call: 905-728-3936 


1 hp jet pump w/tank cost $450 sell for 
$150; 3 ton floor jack $80; 2 window air 
conditioners, 1 new, 1 used, $200 each. 
Call: 905-706-8707 


2002 Intrigue, fully loaded, 4 door, 
grey, certified and e-tested, 68,461 km, 
$13,000 firm. Call: 905-697-0338 


Gas furnace, Enviro Plus 90 ultra-high 
efficiency, runs very well, great shape, 
asking $250. Call: 905-245-0141 


2000 Suzuki Katana 600 cc, mint con- 
dition, 12,000 km, asking $4700; 2000 
Honda 929 Fireblade 13,000 km, mint, 
asking $7200. Call: 705-295-2658 


52” white upright Samick piano, $1000, 7 
years old. Call: 905-576-5429 


NHL Original 6 collectors plates, $75 ea; 
contractor's truck cap, good condition, for 
older S10 $350 obo. Call: 705-799-0716 


4’x8’ pool table, 6 cues, 2 sets of balls, 2 
racks, slateteen top, good condition, must 
sell, make offer. Call: 905-728-1869 


1987 Chev Caprice, 307, 4 door, have 
all bills, needs muffler, choke, must see, 
$1500 obo. Call: 705-748-2864 


4 bdrm home, 2 bath, pantry, cold stor- 
age, balconies, laundry chute, less 
than 20 yrs old, 200 amp, R2000, 6 car 
paved parking electric forced air. Call: 
905-723-6841 


York 3001 exercise/weight-lifting ma- 
chine, total weights 210 Ib $200. Call: 
905-728-4312 


Delta table saw, adjustable, with stand, 
$100. Call: 905-987-4706 


Hi-tech insulated doghouse, 48wx- 
60Ix72h, plus pen, sturdy galvanized 
steel mesh, wood floor, asking $150 obo. 
Call: 905-987-6920 


Surefit slipcovers, forest green faux suede 
sofa size $75, loveseat size $50; green 
denim sofa size $75, like new; Mrs. Albee 
Avon figurines. Call: 905-623-1128 


Country home north of Bancroft in 
between 2 lakes, fishing, hunting, 4 
wheeling, 1 acre only $115,900. Call: 
905-623-2703 


2 doors, 38x81; 1 solid wood w/window, 
heavy hinges; 2” thick storm door, ivory 
colour, keyed lock $150, full glass, exc. 
cond. Call: 905-213-5510 


Mahogany coffee table, 2 end tables, 
glass lamps, classic couch, chair, ma- 
hogany trim, beige with earth tone print 
$500. Call: 905-728-9165 


C-shaped countertop with L-shaped 
end, off-white, great condition $20 obo; 
curved oak bar, approx, 7’x4’ $150. Call: 
905-723-0223 


CAW Co-Operating Lawyers 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


« GLASSES FULLY COVERED BY YOUR PLAN 
« SAME DAY OR NEXT DAY SERVICE 

» DIRECT BILLING FOR EYE EXAMS 

+ NO-CHARGE SAFETY GLASSES 


905-438-1688 the 


ede i inside 
Oshawa Clinic |.°. 
if kora Sestak Cotes 


Help Secure Your Future. 
Buy Union-Made Domestic. 


1973 Moto Ski 440F wide track, exc. 
cond $500; 1986 Moto Ski long track, 
needs windshield, asking $250. Call: 
905-576-7794 


Oak TV corner cabinet with curio, white 
daybed, oak TV armoire, pine desk, 9 pc 
pine dining room set. Call: 905-579-3422 


2 tires on GM rims, almost new P235 
75R15 $50 ea; approx 30 white marble 
tiles, 12”x12” $1 ea. Call: 905-576-5476 
or 905-725-9387 


1991 Lumina car, great parts car, starts 
up fine, 3.1L, 125,000 km on new motor 
from GM, $700. Call: 905-720-3730 


Snowblower 10 hp, 26” swath, large dog 
cage, new starter motor GM, water pump, 
Sunbird, 2 electric motors, working. Call: 
905-623-0755 


1991 32 ft. Prowler house trailer, sleeps 
6, 1 tipout, air, park model, exc. condition, 
asking $7500 obo. Call: 613-472-0196 


10” Merc Quicksilver (Zodiac), “boat in a 
bag,” hard bottom, rated 15 hp $950. Call: 
905-623-4395 


Propane furnace, Empire, stand-up unit, 
50,000 BTU, includes chimney, great for 
cottage or workshop, asking $450. Call: 
905-349-3323 


Window, 5’ high x 4’ wide, 18” sliders on 
bottom, new 2007 Centura model, $150, 
low “E.” Call: 705-632-1232 


és Caring wifi 


Introducing 
Durham Medical Seniors Day 


| Join us the first 


Durham Medical 


(905) 728-1112 


oi Simeone Sth Oshawa Oeterio L1G 452 
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Tapestry covered wooden pew bench, 
$800 obo; oak china cabinet w/curved 
glass side panels, $450 obo, transistor 
organ, best offer. 


York Mega Max 3001 exercise equip- 
ment $225; 6 ft oak bathroom van- 
ity with sink, taps, exc. cond. $125. Call: 
705-277-2327 


.| Lakeridge Chiropractic} 


aa AND WELLNESS CLINIC 


Seredng Ourham Region for over 35 years! 
Chiropractic Clink for CAW Meribers avd Their Farnilies 


Gy.Adam Wysatski “cen KING STREET WEST Lint 1 | 
fatew clthe internation Chirapracter ISLAND PLAZA - ACROSS PROM 
Catagories THE OSHAWA CENTRE 


) crrorractors eranieis 
©) custom Orthotics 


Special consideration applies to omployers who have groen shied 
eovernge - No Co-Payment on regular visits 


* Graan Shield Preferred provider “Open Mon. thru Sat. 
*W.5.8., Ne Referral Necessary "X-Play facility on pramisis | 
* Physical Therapy « Free Parking 


bina (905) 436 - 6688 fa-® 
LAKERIDGE WELLNESS.COWA 


Di, Peter Wysatski 


Motor Vahich 
Accidand Riehabllitafian 


Dining room set, excellent condition, 
maple, large 2 pc hutch, table, 4 chairs, 
$600, Pickering. Call: 905-509-0324 


1996 Pontiac Transsport, exc. condi- 
tion, newer muffler, battery, $2500; 1997 
Chevy Cavalier, low mileage, runs great, 
$2000. Call: 905-571-9388 


La-Z-Boy rocker/recliner, green leather, 
5 yrs old; 2001 Beaumark large ca- 
pacity washer, stored 2 years. Call: 
705-359-1099. 


1985 GM one ton pickup truck, good 
project or parts truck, $700 obo. Call: 
905-263-4949 


1994 Transsport 174,000 km, 3.4 V6, air, 
power brakes, steering, asking $2750 
obo. Call: 905-576-8512 


2001 hardtop Clipper trailer, exc. cond., 
well maintained, asking $3500; basket- 
ball net $40; X Box with extras $100. Call: 
905-493-1330 


Craftsman 11 hp, 31” cut heavy duty 
$750. Call: 905-576-0060 


Ultramatic twin bed w/massage; dining 
room table, 6 chairs; Horner Corona II 
accordion; 4 pc bedroom suite; 1950s 
chrome table. Call: 905-668-6174 


Off-road buggy, 3.4L engine, 3 seater, 
roll cage, runs well, tow bar; oak lum- 
ber 8°x28"x3/4,” approx. 160 brd ft. Call: 
905-571-0721 


1981 31’ Golden Falcon trailer, exc. cond. 
family owned, sleeps 9, 27’ awning, 24 
deck, located east of Peterborough. Call: 
905-706-8065 


Aquarium 35 gal, stand, pump, filter, can- 
opy, all accessories, asking $150 obo. 
Call: 905-725-9475 


NASCAR Bristol spring tickets, 4 Cup, 
4 Busch, Pearson Terrace, face value 
$745. Call: 905-576-6567 


Sears 10” radial arm saw with steel 
cabinet, mint condition $300. Call: 
905-723-0572 


Rototiller, chainsaw, 2 pc tool box w/ 
tools, planer, table saw, old hand tools, 
fine china, teacups, dresser, old clocks, 
pocket watches. Call: 905-623-2622 


Oak Captain twin bed, computer desk 
and chair $850; pull out double couch 
$175; Kimball piano $850; Yamaha key- 
board $100. Call: 905-725-3632 


Alcohol 
and/or 
Drugs - 
CAW-GM 
Substance 
Abuse 
Program 


For Help, 
Information, Etc. 
Confidential 
CAW Reps 


John Kapustin 
Truck Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-697-1533 


Medical Centre: 
905-644-7080 


Mike Hills 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Res: 1-905-885-6901 


Medical Centre: 
905-644-6093 


Tom Pflanzer 
Car Chassis/ 
Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-914-6560 


Medical Centre: 
905-644-6093 


LLAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
WE ARE LOCATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acrE REsorT, 
WITH Pool, Hot Tus, TENNIS, SHUFFLEBOARDS, DrivING-RANGE, MARINA FACcILITIES, RESTAURANT, 
GENERAL STORE, AND EXCELLENT-FISHING WITH A NEWLY BUILT SPECIAL CARP PIER. 


WE ARE CONVENIENTLY LOCATED 20 MIN. 


ROM CosourG/Port Hope WITH A STATE-OF-THE=ART HOSPITAL, 


SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODEL HOMES 
STARTING AT $165,000. 
PLEASE CALL TO BOOK AN APPOINTMENT TO VIEW 


1 | 
i 
i 


___ VILLAGE OF GOLDEN BEACH-ESTATES 


6916 County Roap 18 R 
WWW.GOLDENBEACHESTATES.COM — 


| 


, Roseneath ON KOK 2X0 Tout Free: 1=800-439-4454 - 905- 342-2226 
INFO@GOLDENBEACHESTATES. COM : 


ALSO. AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HOMES FOR RENT 
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SECURE YOUR FUTURE 
Buy Union-Made Domestic 


Pomeranian puppies 6 weeks old, cream, 
vet checked, shots, de-wormed. Call: 


T : i 605-666-6877 
2004 GMC blue tailgate, brand new 
$300; vertical steel band saw 3/4” x 10 
ft. blade $400; Delta 6” joint planer $150. 


Call: 623-2024 


1996 Cavalier, 2 door, green, 234,000 

km, upgraded stereo, valid e-test, 

needs to be certified $1200 obo. Call: 
a 905-623-9238 


Toronto Raptors seasons seat holder, re- 
maining home games for sale, premium 
seats, side view, section 109 row 26 face 
value . Call: 905-391-1918 


Get planning advice and Meta SE Pr haat ect 


rier; 10” mitre saw; seniors collapsible 


a d f ; rt eee women’s weights. Call: 
Qui ance ror OUF ExXpe 5. Floral sofabed, double size; entertain- 
ment unit 4’x4’ pine; JVC 20” colour 
TV, older model $400; all obo. Call: 
905-728-5785 


Tau pe rydbecd bes ie wo ree, ese: eed eee Te STL ATE L) 2 Yokohama 195-70-14 $40; 2 Uniroyal 
‘ ; ‘ P175-70-13 $40; 2 winter Motomas- 
ite bevbefite of Pleing for Retirement ter 215-60-14 $40; 2 radial 722 Kumho 


185-60-14 $60. Call: 905-725-6072 


Solid wood oval table 3’x8’; pair of 
Nordic Wintertrack tires on 14” steel 
rims off Aerostar (new); 2 Bridgestone 
225-60-R15 like new. Call: 905-571-4471 
yea nench your grils 2 Goodyear Winter Track tires 155-80-R13 
on steel rims, new $175; forced air elec- 
tric furnace 80,000 BTU; 4 14” steel GM 


Ente: Wedoeaay, March t¥ rims. Call: 905-914-7601 
Hie = , i ‘72 Mach 1; ‘66 Mustang coup; ’95 
Time: fal pom. Kegistrudicny Impala SS; uncut oil can sheet. Call: 
Pile dan Cshawe Galf & Country (lab 905-576-1429 

Lie! Sevondre Street. (shown 1989 Freightliner; 2000 Venture; 1981 
GMC 1/2 ton; boat, motor and trailer; dog 
crates, runs, leashes, collars, clippers, 
bells, and whistles; colourful pigeons. 
Seating tsa limited. Call: 905-728-7200 


Cail today to reserve 1993 Chevy Corsica 3.1 V6 white with 
' - red interior, good condition, certi- 


Fl CUP Space: fi E-tested BO. Call: 
& Scotiabank Group Pe raih Sons 90-2001807 


: ooo 2 student computer desks, 50 ea; com- 
905-723-1026. xt 7 puter chair $20; single bed $100; 2 micro- 


wave stands $50 ea; 2 newer microwaves 
$50 ea. Call: 905-987-1323 


Kenwood 430 transceiver, matching 


Te webeitet of! hog Par roe Ea desk, microphone, hand microphone, 
Cher 5 cum ee Ths Ge ee a Eg Sc ee 0. wide range antenna, tuner, asking $150. 


Call: 705-340-5659 


CROWN MAINTENANCE INC, 


7 “ie CUTDOOOR FOWER EQUIPMENT «+ SALES & SERVICE 
Bruce H. CoLEMAN eee 


Barrister & Solicitor CAbieAREL: 
evMbtes) HPA 


Whelter yon ne a Divine Ie or atom tanin, fee.cin shea 


how amnple instant slic ies ane ie gh in a ineeemmianis cunt belpe 


ON Seen ene Tame [MURRAY] 5 KARCHER 


Joon | ZEE Peerner TELE) 


PORT HOPE BUSINESS (905) 685-8148 Puris, Sales acd Sern.ce To 4 MMakos 
ONTARIO FAX (905) 885-7471 ee s aaieee. cues 
LiA 1N1 RESIDENCE (05) 85-9256 T2Rt. Trent SHG Die | ee Orshetaa Ort Li Tea itis! read lava? 


50 WALTON STREET TELEPHONE 
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in OSHAWA — in BOWMANVILLE 
| 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East 
{inside Revere Optical, beside Chapters) (west of Liberty Street) 


[W Hearing Tests Available 

| All makes of Hearing Aids 
[M Batteries and Repairs )  'F 
[WM Earplugs and Swimplugs | 5 ae 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI 
0 We accept a wide variety of insurances, including 


Hearing Instrument 
Specialist (HIS) | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB | 


REVERE OPTICAL 


since 1979 AND LOW VISION CLINIC 


«labonpremises «All ContactLenses  »« Frame Repairs 
e Large Selection of Children’s Frames 
« Vision Care Plans Accepted »« Eye Examinations on Premises 
« OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca G , _— ) bi - 
(905) 571-1321 Fie. & ee 


OSHAWA CENTRE , , 
a (Lower Level, next to Chapters) Fal = [visa | 


Support 
The United Way 


Selling out workshop, radial arm saw, drill 


* PONTIAC press, other tools. Call: 905-623-91 ae 
1950s chrome leg table, 4 matching 
* BUICK chairs; 1940s bedroom suite, double bed; 


1950s dining room suite, 7 pc; antique 
rocker. Call: 905-728-8724 


Sheep, 6 Shetlands ewes, pets only; 9 ft 
Christmas tree, 3 yrs; Spitfire rims. Call: 
905-344-7770 


Dining room set, oak finish, 6 chairs, china 
cabinet, hutch, excellent condition, must 
see, asking $400. Call: 905-436-6481 


Coleman 1300 PSI pressure washer new 
$65; Craftsman 1 hp 5 gal air compressor 
$60; MTD lawnmower, bag or mulch, 3.5 
hp, 2 yrs olds, $75. Call: 905-433-1668 
Back-Rack & aluminum tool box fits 
Ranger pick-up truck. Call: 905-436-7440 
after 6 pm 

Black entertainment centre with bar 
$125; portable heap air filter; 2-225/60/ 
R16 tires on steel rims off Chrysler In- 
trepid; 4-225/70?R15 on GM steel rims 
fit RDW. Call: 905-723-2979 


Youth furniture solid birch natural finish, 
bed, night table, desk, bookcase, dress- 


) V. e 
oes f al TI er, mirror, excellent condition, $400. Call: 
905-579-2645 
ro essiona a | : . _ 1 Class II hidden trailer hitch to fit Mon- 


tana, Ventura or Silhouette vans 1998 — 
2002 $80. Call: 905-263-2086 


Mini van 1993 Pontiac Transport, leather 


a mT oo ‘ 5 tli 1 one interior, hitch, teal colour, runs good, 195 
Tent a | E *, i — km, $1200 obo. Call: 905-579-9927 
j ; Kitchen table 4 chairs $150; bar with 
A ce fe Raters! ae " . speakers $200; office chair new $150; 
; r ' electric home care bed $400. Call: 
905-723-7228 


be 2 Shuttle Service Vans For Durham Region In cluding Brooklin Acorn Voyage fireplace; Taylor golf club 


bag. Call: 905-723-7746 

* Convenient Drive Through Service Department = : 
= Baby change table $30; swing battery op 
* Parts — * Collision Body Shop * Used Auto Sales erated $30; rock & bounce seat $25; floor 

toy $8. Call: 905-728-2052 
Mea |: Thre : Dog cage large; new starter motor for 
70 een 0 pa GM; water pump for Sunbird; 2 electric 
Friday | motors; working 10 hp snowblower 26” 

Tl ae 5 pee swath. Call: 905-623-0755 
net. 5x10 tandem box trailer $1000 obo 
et 4.5x9 box trailer with loading ramp new 
tires, paint, decking. $1000 obo. Call: 

.gusbrown.com 905-718-9719 

WHEW: 1207 DUNDAS ST. shee 2 acd 905-668-5846 © 1-877-666-3312 WANTED 

USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 Werbly pellet pistol 177 cal. Coal: 


Planning to Retire? APPLIANCE REPAIR & INSTALLATION 
Planning to invest? PROVINCLALLY-CERTIFIED TECHNICIAN 


LICENCED GAS APPLIAN E TECHNILIAN 
Severn Packages : 
= Wifhuad ‘i lore Gori ie 
inaiiny motets 


Tax slrategied whech wall pul 


TreCere) TCuery iT Yer ene Trudy Butt, CHR IS’ 


Callus to find out how Tha Pian™ = sn ee nercitl Pranmer APPLIANCE 


On Tap you progour mow... SERVICE 


and caver Bene Justin Boonen, BAS 


The Plan ee 905-436-6436 «ates ruse tom 


CENTOS PALLET 


big Preset rans Piso: 186078158 VEE 2 TEARS BOERIERLE 
in Pie HEHG4- 00 


ae 


rte Ty Do nage corr: 


._—_ sends horror i ryemstesing tep.200-7 10% OFF SERVICE CALL WITH AD 
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Motorcycles, dirt bikes, any condi- 


j tion or parts to be repaired. Call: 
THE VARIETY ser 


Ford Escort station wagon or something 


I EN OY similar not more than 9 years old. Call: 
q : 905-723-5079 


Lowering spindles, fiberglass sun visor, 
16-5 wheel covers, all to fit 71 1 ton 


Every day bs different, and the many Chevy pickup; older motorcycles; snow- 
mobiles; TIG welder with foot control. 


opportunities for enjoyment make Cal sob-a77 4a0e 


life more tulfillmg. Looking for Ertl or other metal die cast 
banks, farm tractors, trucks, toys, original 
box a bonus. Call: 289-688-2418 


FEBRUARY IS | Cash paid for old magazines pre 1970 
HEART AND STROKE M ONTH only. Call: 905-263-9913 


= / Knitting magazines, books, must be in 
: ' —e Wednesday, February 20° «2 pm-3 pm very good condition, no writing marks or 
or 
Tis easy to stay active and loins us da cuit bone? ree tears. Call: 705-735-1502 
tHvolved with Pi many organized £ : ie peal ACC Srl wey lots 
i dl activities.” te Heart ' Fine rims" Ike new. Call: 905 366-0539 ta 
Outings att 5 , . Call: 905-666- 
speaks on the SIGS, Syrrproons and Have $5000 to spend on older guitar and 
prevention of heart attacks and strokes. amp Cal ahs 575080 


8 ft camper trailer in good condition, suit- 
able for 2 people. Call: 905-579-6323 
Hardtop 1994 for Tracker or whole car for 
parts. Call: 905-725-5789 

Anything old, really old; 23 .50 cent Ca- 
nadian coins; art; statues; paintings; folk 


LEE = nT a art art deco glass; swords; native items. 
RETIREMENT RESIDENCE fall cos 6764408 
E99 Hillorott Street, Oshawa, 0M 89-94 Carsica or Tempest; 89-94 Geo 
— ; or Sprint convertible for parts or scrap; 
Call 4)5=156-1901 scrap cars or trucks; batteries; aluminum 


rims. Call: 905-922-3333 


Let the Certified professionals at BioPed Footcare Centre help ease your pain! 


e Custom-made foot orthotics (made by us, in our labs) e No-obligation consultations 
e Comfort footwear (available in extra-wide and extra-deep sizes) e As Preferred Providers, we direct bill to Green Shield 
e Shoe modifications and customizing e@ Open evenings and weekend to serve you better 


Three convenient locations to serve you: 
OSHAWA COBOURG PETERBOROUGH 
905.432.0061 905.372.7282 705.743.1447 


Learn more about what ails you at www.bioped.com 


BUOY WNLONEMADE! DOMESTIC 
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RRSP 


Line of Credit 


Come bank where you belong | | s . 
Credit Union 
Main Bronch Five Pes licte Mail Baveerrimrvew il le T S.726.5187 
az Kine St, We ZEG Taunton Ad. E. 221 King St. E. Tr: 1.800.268.6777 
Oshawa Oshawa Bowmanville WW OOo 


Lid 2a LiG avz Lit iF 


Highlights From 
The 2008 North American 
International Auto Shovw_In roit 


PM40032015 


